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This annual report is an in-depth, comprehensive overview of Pennyrile Area Development District’s achievements, 
activities and budget from Fiscal Year 2022.  Follow our website and social media networks to stay connected all year.
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In 1981, the Pennyrile Area Development District began presenting the W.W. Bill Bryan Award annually to an individual 
or group of individuals who made outstanding contributions and served as great examples of regional cooperation and 
leadership in various ways.  

This award was named for W. W. Bill Bryan, who served as the first Chairman of the Pennyrile ADD Board and was a 
prominent figure in Hopkinsville.  He was instrumental in the formation of the Pennyrile ADD back in the 1960’s.  

The last person to receive the W.W. Bill Bryan award was John Mahre for all 
the contributions he’s made and continues to make, not only to the Pennyrile 
region, but the entire state of Kentucky.  A few examples of his work include 
being a long-time Chair of the Regional Transportation Committee for the 
Pennyrile ADD.  In fact, he was instrumental in the formation of the 
transportation committees across the state.  He was the former Chair of the 
West Kentucky Regional Chamber Alliance.  He held leadership roles with 
Kentuckians for Better Transportation (KBT), Fort Campbell Defense 
Alliance and I-69 Designation / Bridge.  The list goes on and on.

In 2021, it was unanimously approved by the Executive Committee to 
rename the award in honor of John Mahre and award it annually to 
individuals or groups who meet the definition described above.  On behalf 
of the Pennyrile Area Development District Board of Directors, along with the 
PeADD Management & Staff, it is an honor to present the John C. Mahre 
Regionalism Award each year.

John C. Mahre
Regionalism
Award



Board Members, Management, Staff, Associates, Affiliates, and Supporters of PeADD,

As I sit and reflect on the past year we have had, I feel it most fitting to simply say, as I did last year, “What a year it has 
been”. The year will undoubtedly go down in history as one of the most trying and the most adaptive of our lifetime for many 
in our region.

This past year was a lesson in adapting to life with COVID and the many variants that persist. Then, we found ourselves 
dealing with the most devastating tornado outbreak in the history of our Commonwealth. As with other responses to various 
disasters that have hit our area, we exemplified the definition of resiliency, teamwork, and compassion. Drawing national 
attention is not something we strive for daily; however, showing our ability to respond to a disaster in a positive manner when 
things look grim was achieved many times over. Throughout the duration of the disaster and the ensuing clean up and 
recovery, work continued without disruption, which is a testament to the dedicated public servants within the Pennyrile area.

Through all this, our PeADD management and staff were able to overcome obstacles, make necessary adjustments in 
standard operations, and continue to serve all entities of the Pennyrile area with the level of professionalism and competency 
that we have witnessed for many years now. I cannot begin to express the level of appreciation I have for the work our 
PeADD management and staff have done throughout the continuing pandemic and tornado response on behalf of the 9 
Pennyrile area counties. As one reads through this report you will find evidence of the many successful projects that took 
place during the past 12 months. One will also see the dedicated servant spirit attitude expressed by the employees of the 
best ADD in the Commonwealth.

Many successes for the year revolved around the opening of our community Senior Centers, in person appointments at our 
CSBG offices, opening our Judicial facilities and processes, inmate work programs, and many other areas that had been 
shuttered during the year before. There have also been many successful grant completions which resulted in improvements 
to areas within each of the 9 counties which comprise the Pennyrile area.

As we move forward to the next year, I am thankful for being able to serve with others that are focused on achievement 
regardless of the circumstances. For us to accept issues such as a global pandemic, historical natural disaster, and 
continue to move our communities forward is a testament to our teamwork, work ethic, and adaptability.

In closing, I thank our dedicated board members for making necessary adjustments that allowed us to continue to achieve 
our monthly board meetings and conduct business without incident. I also thank you for the opportunity and support you 
have shown me while serving as your Board Chair. It is truly an honor and privilege to serve such a wonderful group of 
leaders. May God continue to bless this great Country in which we are free to live, work, and serve!

Respectfully,

Perry A. Newcom, PeADD Board Chair

PeADD
Board Chair
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PeADD Board of Directors

Caldwell County
Judge Executive Larry Curling, Mayor Jim Seibert, David 
Williams, Mayor Dakota “Kota” Young

Christian County
Judge Executive Steve Tribble, Nikki Durham, Lori 
Harper, Mayor Wendell Lynch, Bernard Standard

Crittenden County
Judge Executive Perry Newcom, Robert “Bart” Frazer, 
Adam Ledford, Roger Simpson

Hopkins County
Judge Executive Jack Whitfield, Jr., Mayor Kevin Cotton, 
Mayor Chris Phelps, Mayor Chris Smiley

Livingston County
Judge Executive Garrett Gruber, Crissy Carter, Mayor 
Gary Damron, Mayor William “Bill” Hesser, Terry Stringer

Lyon County
Judge Executive Wade White, Mayor John Choat, Deb 
Domke, Lee F. Wilson

Muhlenberg County
Judge Executive Curtis McGehee, Mayor Tony Armour, 
Rajiv Johar, Karen Robinson, Mayor Jan Yonts

Todd County
Judge Executive Todd Mansfield, Mayor Arthur Green, 
Scott Marshall, Mayor Martha Jo Ray

Trigg County
Judge Executive Hollis Alexander, Mayor Todd King, 
Stephanie Perry, John Sumner

Board Chair - Judge Executive Perry Newcom
Secretary - Mayor Jan Yonts

Vice Chair - Judge Executive Hollis Alexander
Treasurer - Crissy Carter
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Executive
Director

What a year for the Pennyrile Area Development District to complete its 53rd year of serving the Pennyrile 
region.  I am not sure many could argue that the past couple of years have been some of the most 
challenging times in our region’s history.  Our leaders have and continue to deal with the impact of a global 
pandemic and natural disasters that have changed the landscape of western Kentucky forever.  However, if 
you’re like me, you’re excited about the huge opportunities that exist for our region.  

 We have always promoted and encouraged regionalism, but I think the experiences of the past couple 
years have shown that the Pennyrile region is no stranger to the concept.  Leaders have supported each 
other in looking ahead to long-term recovery. Communities have continually shared their resources in hopes 
of assisting their neighbors.  Elected officials have worked across city and county boundaries to implement 
plans that enhance the quality of life for those affected.  The good news…this is nothing new for our 
region…this is what makes the Pennyrile region a great place to live, work, and play.

The Pennyrile area continues to enjoy strong leadership at the Federal, State, and local levels. This 
leadership and dedication from our Board of Directors and community leaders not only makes the agency 
strong, but also allows our nine counties to stand out among others.  Thank you to ALL those who contribute 
to the success of the Pennyrile ADD. 

Finally, I cannot be more proud of our organization and the people that work here at the Pennyrile ADD.  The 
compassion, dedication and perseverance shown by our staff is unsurpassed.  Not one time or during any 
situation has a single member of our staff ever questioned our role or our direction in serving the region.  We 
have seen some dark days and long nights, but each day brings new beginnings and we are definitely 
eager to move forward into FY 2023.

Jason Vincent
Executive Director

Pennyrile Area Deveopment District
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Administration
• Jason Vincent, Executive Director

• Tim Barnes, Information Technology Manager

• Soleese Buckner, Accounting Intern

• Sherry Chambers, Receptionist

• Nicholas Gentry, Accounting Clerk

• Leslie Goode, Administrative Assistant

• Kim Meredith, Office Manager

• Jackie Miles, Accounting Clerk

• Alisha Sutton, Administrative Officer

• Hayla Swaw, Senior Staff Accountant

• Melissa Thompson, Communications Director

Area Agency on Aging & Independent Living

• Jill Collins, Director

• Bruce Carver, Program Support Specialist

• Lydia Edwards, Home Care Case Manager

• Angela Gore, Administrative Assistant

• Lindsey Hawkins, Social Service Case Manager

• Ali Jones, Aging & Disability Resource Center
Coordinator

• Paula Jones, Home Care Case Manager

• Payton Kidd, Participant Directed Services Coordinator

• Rylee Lallo, Social Service Case Manager

• Harley McCarty, Social Service Case Manager /ADRC
Waiver Application Specialist

• Jennifer Medeiros, Social Service Case Manager

• Heather Meeks, Home Care Case Manager

• Kayla Milauskas, Social Service Case Manager

• Amanda Monroe, Social Service Case Manager

• Cynthia Peach, Home Care Case Manager

• Doris Phillips, Home Care Case Manager

• Amanda Stokes, Aging Planner/In-Home Services
Manager

• Cindy Tabor, Long Term Care Ombudsman

• Miranda White, National Family Caregiver Program
Coordinator

Community & Economic Development
• Amy Frogue, Associate Director

• Angela Crawford, Projects Coordinator

• Kyle Cunningham, Infrastructure Coordinator

• Angela Herndon, Regional Planning Coordinator

• Pat Lee, GIS Specialist

• Chris Miller, GIS/Community Development Specialist

• Jared Nelson, Community Development Specialist

• Chris Sutton, Disaster Resiliency Coordinator

West Kentucky Workforce
• Sheila Clark, Director

• Cindy Cummings, MIS/Financial Coordinator

• Molly Deahl, Business Liaison

• Tammy Hyde, Training/Data Specialist

• Cindy Massie, Workforce Program Assistant

• Mary Anne Medlock, Business Liaison

• David Pool, Workforce Skills Specialist

• Derek Poor, Veterans Transition Liaison

• Tom Sholar, Business Liaison

• Karen Wallace, Program Specialist

PeADD Dedicated Staff

Community and Economic Development

West Kentucky Workforce

Area Agency on Aging and Independent 
Living

Administration
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The Pennyrile Area Development District (PeADD) is a 
public planning and development organization collaborating 
with local leaders, agencies and staff striving to support 
regional strategies, solutions and partnerships that improve 
the overall quality of life for the citizens of the Pennyrile 
region. PeADD brings local civic and governmental leaders 
together to accomplish major objectives, taking advantage 
of opportunities which cannot be achieved by those 
governments acting alone.

The PeADD is motivated to educate and empower 
communities by implementing quality services through 
specific expertise in Aging, Community and Economic 
Development, Human Services, and Workforce 
Development for western Kentucky’s nine (9) county 
Pennyrile region, which includes Caldwell, Christian, 
Crittenden, Hopkins, Livingston, Lyon, Muhlenberg,  Todd 
and Trigg counties.
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Our Mission and Services

SERVICES

Community & Economic
Development

Administrative Area Agency on Aging
& Independent Living

West Kentucky
Workforce

The mission of the PeADD is to provide the Pennyrile region with the highest quality of 
professional planning, development and implementation services in the areas of 
community and economic development, workforce, transportation, social services and 
public administration.

MISSION

COMMITTEES / BOARDS
Advisory Council on Aging & Independent Living Margaret Gilland, Chair
Long Term Care Ombudsman Council  Margaret Gilland, Chair
Pennyrile Housing Corporation Heath Duncan, Chair
Pennyroyal Historians William Turner, Chair
Revolving Loan Fund Judge Hollis Alexander, Chair
Transportation Committee John Mahre, Chair
Water Management Council  Judge Hollis Alexander, Chair
West Kentucky Workforce Board Dennis Courtney, Chair
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Moving the Pennyrile Region Forward

Vicki Thompson desired to 
gain permanent employment 
in manufacturing.  She met 
with a WIOA Career Coach 
at the Kentucky Career 
Center in Hopkinsville, KY. 
Vicki started On-the-Job 
Training with Martinrea in 
Hopkinsville on June 28, 
2021 and completed her 
OJT on October 14, 2021. 
Vicki said, “She is blessed 
and grateful for the opportunity to earn higher wages, gain 
medical benefits and have a long-lasting career within 
manufacturing.”  Vicki’s employer reported, “Ms. Vicki 
Thompson is seen in the picture working on the Nissan tape 
cell line. She is responsible for the E-Coat process and 
putting the gasket or tape on parts.  She does a great job 
with her tasks.”

On-the-Job Training Success

Justin Ray wanted a stable 
career as a licensed CDL driver, 
as transportation and logistics is 
considered a high demand 
occupation in the western 
Kentucky area. He was 
unemployed when he met with a 
WIOA Career Coach at the 
Career Center in Hopkinsville, 
and they discussed training 
options through Hopkinsville 
Community College (HCC). 
Justin started training within the 
CDL Program at HCC in October 

of 2021, funded by the West Kentucky Workforce Board. He 
successfully gained his Commercial Driver’s License on 
November 18, 2021, and was quickly hired through Owen 
Transport Services in Russellville, KY that December as a 
driver. Justin has said that he is incredibly thankful for WIOA 
funding and the assistance in getting the training required 
to become a CDL driver. He is now able to see parts of this 
state he wouldn’t otherwise and is enjoying his time on the 
road.

CDL Training Success

As a single mother of three, 
Susan Jones needed a 
self-sustainable job in order 
to care for her family. She 
met with a WIOA Career 
Coach at the local Career 
Center in Hopkinsville, KY. 
She determined that she 
would be interested in 
pursuing a career in 
manufacturing. Susan 
started On-the-Job Training, 

funded by the West Kentucky Workforce Board, with Stanley 
Black and Decker in Hopkinsville on April 26, 2021 and 
completed her OJT on June 16, 2021. Susan is still 
employed at the facility as an operator in assembly. Susan 
said that she loves her job, and feels grateful for the 
opportunity to earn higher wages and gain medical benefits 
for herself and her three children.

On-the-Job Training Success

Nancy Dunn was a single parent 
and had unfortunately been laid off 
from her employer. It was her 
dream to become a Medical 
Assistant, however she lacked 
training. She met a WIOA Career 
Coach at the Career Center in 
Hopkinsville, and they went over 
various training options together. 
Nancy decided to forge ahead with 
her desire to gain new skills; she 
started training in the Medical 
Assisting program at Hopkinsville 
Community College (HCC), funded 
through the West Kentucky Workforce Board, in August 
2020.  Nancy graduated from HCC with an Associate 
Degree on August 6, 2021 in Medical Assisting. She quickly 
found employment with Gateway Foot & Ankle Center in 
Clarksville, TN after graduation as a Medical Assistant and 
is still employed there today. Nancy is thankful for WIOA 
funding as it has completely transformed her life. She said 
the field she chose allows her to give back to others, which 
is the greatest gift.

Dislocated Worker Training Success



The West Kentucky Workforce Board (WKWB) serves the seventeen (17) western-most counties of Kentucky in providing 
worker training opportunities and workforce coordination under the Workforce Innovation & Opportunity Act.  With a budget 
of $6.9M, the WKWB has pledged its assistance to serve the needs of area employers, as well as new and expanding 
industry locations.  The WKWB serves as a liaison between employers in business/industry, the public sector, and 
individuals, in order to make workforce needs known.  The WKWB also promotes and provides tactics to motivate individuals 
to continue their education and improve their workplace skills in the competitive workforce. 

The WKWB has continued to serve individuals/businesses during COVID-19 through new, innovative methods.  WKWB staff 
have been serving job seekers and employers remotely through Face-time, online training through the WKWB website 
(www.westkyworkforce.work), and other forms of social media.  The WKWB has been committed in finding better ways to 
serve customers during this unusual time.

West Kentucky Workforce

Career Centers

The WKWB is responsible for the oversight of the Kentucky 
Career Center (KCC) system within the western Kentucky 
region.  The KCC brings together workforce development, 
educational partners, and other human resource services in 
a customer-focused service delivery network that enhances 
access to the program’s services and improves long term 
employment outcomes for individuals receiving assistance.

More information about the West Kentucky Workforce Board 
and the services provided to the West Kentucky region can 
be found at www.wkworkforce.work. 

Hopkinsville Career Center
110 Riverfront Drive
Hopkinsville, KY 42240
(270) 889-6509

JobNet Career Center
755 Industrial Road 
Madisonville, KY 42431
(270) 821-9966

Paducah Career Center
416 South 6th Street 
Paducah, KY 42001
(270) 575-7000

Career Advancement Center
50 Career Way 
Central City, KY 42330
(270) 338-5939

Individual Services

Youth - The WKWB invested over $490,000 in Youth funds 
to prepare students for the workforce needs of the future.  
Contracted Youth Providers provide tailored programs and 
workshops designed to serve economically disadvantaged 
youth in the Pennyrile and Purchase areas.  Low income 
youth, ages 16-24, who possess a barrier to employment, 
are offered assistance in completing high school, preparing 
for college, and establishing work-based learning 
opportunities.

Dislocated Workers & Adults -  The WKWB assists 
dislocated workers and adults, who are economically 
disadvantaged individuals ages 18+, in their efforts to 
obtain or retain employment through intensive job search 
services and/or skill training services.  

Right Choice -  The “Right Choice Program” gives 
non-custodial parents the opportunity to accept their 
financial responsibility by providing guidance and strategies 
to enhance employment efforts in order for them to 
financially support their child/children.

The WKWB assists veterans and eligible spouses in gaining 
access to high quality jobs and careers and helps 
businesses hire and retain skilled workers.  When veterans 
or transitioning service members and eligible spouses seek 
services at local career centers, they receive priority of 
service. 

Veterans / Military Services
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The WKWB assists in the location and expansion of 
new and existing businesses, while also helping 
employers find workers with the necessary skill sets.  
Whether you have one employee or 1,000, the WKWB 
can be a valuable addition to your human resource 
capabilities and an invaluable tool to transform your 
workforce to meet the changing economy. The WKWB 
can provide and assist with job fairs, application intake, 
interviews, on-the-job training, and initial applicant 
advertising.  

Under the WKWB’s On-the-Job Training program, 
eligible employers are reimbursed up to 50% of the 
extraordinary cost of training, based upon the eligible 
trainee’s wages for a specified time period.  This 
program is designed to provide resources to employers 
to hire individuals who are unemployed or currently 
working in low-wage or low-skilled jobs.

During FY 2022, aproximately 194 employers 
participated in four recruitment events hosted or 
cohosted by the WKWB.  Almost 1000 jobseekers 
attended the events seeking employment.

Business Services

Rapid Response Services are early intervention services 
and resources that assist both employers and employees 
affected by layoffs or plant closures.  These services and 
resources are part of a program called Rapid Response, 
which provides customized services and resources with a 
goal of getting individuals back to work as soon as 
possible.

Rapid Response Services

COVID-19 National Dislocated Worker Grant

The West Kentucky Workforce Board received $840,039 
COVID-19 National Dislocated Worker Grant funding for 
assistance in response to the major dislocations and lay-off 
events in western Kentucky.  In response, the WKWB 
created Employment Recovery to assist workers impacted 
by closures, layoffs, and temporary layoffs due to the 
pandemic.  Services included short term training leading to 
employment opportunities in existing high demand jobs as 
well as emerging sectors, temporary employment to assist 
with humanitarian assistance and recovery, health and 
safety, individualized career services and counseling, in 
addition to supportive services and assistance to retain 
employment quickly in high demand sectors such as 
healthcare, transportation, and other regional needs.  

There were 39 participants enrolled in Temporary Relief 
Employment; 73 participants enrolled in Career Services; 12 
participants enrolled in High Demand Occupational 
Training; and 15 participants enrolled in OJTs.  In addition, 
37 participants have exited and obtained full-time 
employment.  All of the funding obligated is expected to be 
expended.

Disaster Recovery National Dislocated
Worker Grant

In the days following the EF-4 tornado that devastated 
western Kentucky, the WKWB partnered with Dawson 
Springs and Graves County High Schools to establish 
temporary internet resource centers, as the schools were 
not in session. As soon as these locations had power, staff 
began assisting individuals to replace personal 
identification documents. Over the course of two weeks, the 
locations served approximately 550 individuals who 
received services from organizations including: Kentucky 
Office of Unemployment Insurance (UI), Kentucky Revenue 
Cabinet, Kentucky Division of OSH Compliance, Kentucky 
Department of Community Based Services, and the 
Purchase Area Development District.

On December 22, 2021 the U.S. Department of Labor 
announced $8,333,333 in funding to the Commonwealth of 
Kentucky to support disaster-relief employment after the 
series of tornadoes.  Administered by the Department’s 
Employment and Training Administration, the funds are the 
first increment of a Disaster Recovery National Dislocated 
Worker Grant of up to of $25 million for the Kentucky Office 
of Employment and Training to create temporary 
employment opportunities to assist with clean-up and 
recovery activities. The WKWB received $1.5 million to 
assist the nine counties affected in the West Kentucky 
Workforce local area, specifically Fulton, Hickman, Graves, 
Marshall, Lyon, Caldwell, Hopkins, Muhlenberg and 
Christian. 
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In a bipartisan agreement at the end of the 2021 General Assembly, the Kentucky Infrastructure Authority (KIA) was 
appropriated $250 million in American Rescue Plan Act (ARPA) funds for clean drinking water and wastewater grants across 
Kentucky.  The funding, labeled the Cleaner Water Program under the Better Kentucky Plan, is intended to deliver clean 
drinking water and improved sewer and water systems across the Commonwealth.  Of these funds, $7,773,838.61 was 
allocated directly to counties in the Pennyrile region for much needed system improvements.  PeADD staff orchestrated the 
ranking and submission of 54 water and 21 wastewater projects to be considered for funding under the Cleaner Water 
Program.

Within the program, the City of Mortons Gap has been able 
to provide clean drinking water to six households just 
outside the city that have never had access to clean 
drinking water.  For years, these families drove to the City of 
Nortonville to fill a large tank/cistern for clean water.  When 
the City of Nortonville no longer offered this service, these 
families went to their neighbors for water, paying the 
neighbor’s water bill in return.  All of the water they 
consumed had to be hauled/transported in some fashion.  
While the homes were outside the city limits of Mortons Gap, 
the City was best suited in proximity to serve this area.  With 
an injection of $109,020 in Cleaner Water Funds, the City of 
Mortons Gap was able to extend water service to these 
households in 2022.

Rural broadband, or the lack thereof, has long been a topic 
of conversation in Kentucky, especially rural western 
Kentucky as the “digital divide” has become a game 
changer for communities in regard to economic 
development, education, and ease of daily life.  Prior to 
2020, the topic of broadband expansion was a priority for 
many state and local officials, but as COVID-19 forced a 
multitude of Kentuckians to work and learn from home in 

Bridging the Digital Divide – Rural Broadband  Deployment

Moving the Pennyrile Region Forward

Improving the Region’s Water and Wastewater Systems
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2020, the importance of reliable high-speed internet service 
was highlighted even more.  The pandemic demonstrated 
how fast, reliable networks and the services they deliver are 
a critical part of our lives and economy; high speed internet 
is no longer a luxury, but rather a basic necessity.  Most of 
us cannot imagine how we would work, shop and connect 
with loved ones without access to the internet.  

With the passage of the American Rescue Plan Act and 
access to other direct federal funding for broadband in 
unserved and underserved areas, many Pennyrile counties 
have been able to shorten that digital divide for rural 
residents.  Through partnerships with Pennyrile Rural 
Electric/Hopkinsville Electric Service, Kenergy, Fastnet 
Wireless, and other internet service providers, high speed 
fiber broadband service is being deployed to thousands of 
rural Pennyrile homes.  Broadband expansion projects are 
currently underway in Caldwell, Christian, Hopkins, Lyon, 
Muhlenberg, Todd and Trigg Counties. 



The Community and Economic Development (CED) staff 
work with local governments, non-profits, economic 
development agencies, and other groups who may 
need assistance with identifying resources that are 
available to fit their needs and by providing project 
development and management services that help make 
that need become a reality. In the past year, the 
department has worked on several economic and 
community development projects throughout the region, 
as well as, making business loans, managing housing 
development projects, and providing technical 
assistance in a variety of areas such as infrastructure 
planning and geographic information systems (GIS). 
CED is currently administering or applied for $80 million 
in projects in the Pennyrile region with 231 open 
projects and applications submitted.

The CED department works with the following programs 
to facilitate projects in the region:

• Economic Development Administration Grant
Program

• Delta Regional Authority Grant Program

• Community Development Block Grant Program

• Land and Water Conservation Fund

• Recreational Trails Program

Community & Economic Development

• Transportation Alternatives Program

• Safe Routes to School Program

• Commercial Mobile Radio Service & Homeland Security
Grant Programs

• FEMA Assistance to Firefighters Grant Program

• FEMA Pre-Disaster Mitigation and Hazard Mitigation
Grant Programs

• Recycling & Household Hazardous Waste Grant
Programs

• Area Development Fund

• PeADD Revolving Loan Fund Program

• National Telecommunications Infrastructure Authority

• Water/Wastewater Funding Programs & GPS features
collected

• Kentucky Transportation Cabinet (KYTC) Road Inventory

• Tax Rate Calculation Assistance

• Division of Waste Management Funding Opportunities

• Kentucky Agriculture Development Board Grant/Loan
Programs

• USDA Rural Development Grant/Loan Programs

  Transportation Planning

The Kentucky Transportation Cabinet's (KYTC) statewide 
transportation planning process is accomplished through a 
cooperative program with the KYTC Central Planning Office, 
the 12 Highway District Offices (HDOs), 15 ADDs, and 9 
Metropolitan Planning Organizations (MPO). The ADDs and 
MPOs are responsible mainly for the analysis of data and
transportation systems, identification and evaluation of 
needs in their planning area, the coordination of public 
input for the Statewide Transportation Involvement Plan 
(STIP), and the subsequent evaluation and prioritizing of 
identified needs in the KYTC Unscheduled Needs List 
(UNL) for possible inclusion in the KYTC Six-Year Highway 
Plan.  The Pennyrile Regional Transportation Committee is 
charged with the task of supporting the Kentucky 
Transportation Cabinet's long-range transportation planning 
process by identifying, evaluating, and prioritizing needs for 
future implementation. PeADD assisted the Kentucky 
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Transportation Cabinet (KYTC) with their local and regional 
highway prioritization process. KYTC partners with the Area 
Development District's (ADD) to obtain local highway 
prioritization information as their input process before they 
develop the KYTC's Six Year Recommended State Highway 
Plan. Currently, all nine counties in the Pennyrile region 
have highway projects in some phase of design or 
construction.

Community Planning

PeADD provides assistance to local governments with 
community development and planning issues and projects 
such as updating local Comprehensive Plan documents. 
This planning process is assisted by our GIS mapping staff 
to develop an in-depth analysis that identifies areas in and 
around the cities that have high development potential. Staff 
works with the Planning Commission members and other 
local community leaders to identify and analyze different 
economic and community development projects, as well as 
land use and infrastructure planning.

Water / Wastewater Management
PeADD works in conjunction with the area utility managers 
and personnel to assess the needs and water resources 
potential in the region. The objective of this assessment is to 
develop current data and information upon which utility 
decisions might be based. The FY23 Drinking Water 
Projects include 16 projects submitted for Kentucky 
Infrastructure Authority Drinking Water State Revolving Fund 
Loan Fund F and FY 23 Sewer Projects include 19 projects 
submitted for Kentucky Infrastructure Authority Clean Water 
State Revolving Fund Loan Fund A.

Geographic Information Systems

Geographic Information System (GIS) programs support the 
goal of full regional access and integration. PeADD 
recognizes the value of current geographic information and 
strives to improve the quality of information and its 
availability and use in the region.

Hazard Mitigation

PeADD coordinates and maintains the Pennyrile Regional 
Multi-Jurisdictional Natural Hazard Mitigation Plan for the 
nine-county Pennyrile area in accordance with the federal 
Disaster Mitigation Act of 2000.  The plan incorporates a 
detailed assessment of the risks of flooding, earthquakes, 
tornados, and other natural disasters, followed by the 
development of strategies to reduce or mitigate these risks.  
The plan not only identifies ways to reduce exposure and 
loss of life and property in natural disasters, but also 
identifies ways to improve the quality of life by providing a 
sound basis for future planning decisions and the 
development of our communities.  The plan defines and 
profiles the hazards that affect the Pennyrile region and 
analyzes the likelihood of their occurrence, the magnitude 
of damage, and prioritizes regional response.  Staff began 
working on the 5 year update in late 2020 and the plan is 
scheduled to be completed in 2022.
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Tornado Response
In the aftermath of the December 2021 and January 2022 
tornado events, CED staff has worked and continue to work 
behind the scenes to assist in the response and recovery 
from these devastating natural disasters that affected the 
Pennyrile region.  From providing mapping services to 
assisting with search/rescue efforts and volunteer 
coordination, to developing plans and vision for the future, 
PeADD staff have continued to support the needs of our 
communities as they arise.  Numerous applications for 
tornado shelters, weather radios, generators, and early 
warning sirens have been submitted to FEMA on behalf of 
the region in an effort to help prepare for the next natural 
disaster.  Participation in community listening sessions, 
economic development and recovery planning groups, and 
assistance in seeking funding opportunities continues as 
the region continues to move forward.  The CED team is 
excited about the possibilities the future holds for these 
communities and stand ready to assist as we come together 
and rebuild bigger and better than before.        
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I don’t remember when we started the program, it seems 
like people who serve those enrolled in the VDC have 
always checked-up on us.  Calling to inquire of my veteran’s 
health, appointments and ending each call with “if you need 
anything give us a call!”

Without the VDC program, our direct care person would not 
receive the pay they do.  In our situation the program does 
not cover direct care 100% but any amount helps!  Without 
this program I would have to seek different employment.  
My job takes me to other areas and our direct care person 
is here to handle all situations.  With the VDC program, our 
direct care person makes a good salary and I have peace 
of mind knowing my guy is taken care of.

Donald & Phyllis Aldridge

Veterans Directed Care Program Testimony

Respite Program Testimony
Hello, my name is Felecia White and I have been a 
caregiver for my mom, Delois Jackson, for five years now. 
She was diagnosed with Dementia five and a half years ago 
and caring for her has been a challenging yet rewarding 
experience. Some of the challenges I’ve faced are financial 
strains, performing daily tasks, overseeing medical and 
health issues, and trying to absorb the changing dynamics 
of the disease as it progresses. 

However, the reward is knowing she is getting amazing care 
from me. I’m given a sense of the love she showed growing 
up and I treasure the precious moments we share laughing 
and reminiscing on past events.  Overall, I am pleased to be 
a part of the National Family Caregiver Support program. 
This program helps lighten the load of caregivers from a 
financial perspective. It gives caregivers an opportunity to 
have some “me” time. I can pay a caregiver of my choice to 
watch my mom while I run errands and I’m better able to 
manage my own personal life.

Veterans Directed Program
The Veterans Directed Care Program (VDC) is a program that provides veterans with opportunities to self-direct 
their long-term services and supports (LTSS) and continue living independently at home. Eligible veterans manage 
their own flexible budgets, decide what mix of goods and services best meet their needs, and hire and supervise 
their own workers.  The Area Agency on Aging and Independent Living case manager provides facilitated 
assessment and care/service planning, arranges for the management of the fiscal management services, and 
provides ongoing case management to veterans, their families, and caregivers. The VDC program can include 
assistance with such tasks as bathing, dressing, grooming, meal preparation, transportation, general cleaning, 
purchasing of items to help with independence as well as other tasks. Pennyrile AAAIL serves as the HUB and 
manages two Spokes (AAAIL’s) within the state of Kentucky, and four within the state of Tennessee. Pennyrile 
AAAIL started the VDC program in 2016, and currently has 66 active clients and 3 clients pending services. 

Moving the Pennyrile Region Forward
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Area Agency on Aging and Independent Living

The mission of the Pennyrile Area Agency on Aging and Independent Living (AAAIL) is to promote the dignity and 
independence of older adults and individuals with disabilities by coordinating a comprehensive system of programs and 
services. It is our goal to enhance the quality of life, allow for dignity and offer choices for those who are served through the 
programs.

 Aging and Disability Resource Center

Through the Pennyrile AAAIL, individuals and their families 
are easily able to access services, resources and 
information in their communities through the Pennyrile Aging 
and Disability Resource Center (ADRC). The ADRC serves 
as the single entry point to access information on aging and 
disability resources.  The ADRC has 3 main key objectives, 
which are the following: helping individuals and their 
families make informed choices on their care, providing 
individuals with a single portal of access to area programs 
and services, and helping to identify gaps in services.  The 
ADRC has received a total of 1,311 calls from July 2021 
through March 2022.  For more inforamtion, pease call 
1-866-844-4396.

Medicare Improvements for Patients and 
Providers Act

Two programs were brought about from the Medicare 
Improvements for Patients & Providers Act (MIPPA).  Those 
two programs help to assist lower income Medicare 
Beneficiaries with part of their Medicare costs.  The first 
program, the Medicare Savings Plan (MSP), assists with an 
individual's part B monthly premium and part A and B 
deductibles, coinsurance and co-payments, depending on 
and subject to eligibility.  The second program, The Low 
Income Subsidy (LIS), assists eligible individuals with their 
Part D monthly premium, annual deductibles, coinsurance 
and co-payments. A total of 83 individuals received 
application assistance for MSP & LIS from July 2021 
through March 2022.  The projected number of individuals 
reached by newsletters & brochures totaled 2,484.

The National Family Caregiver 
Support Program (NFCSP) 
exists to serve individuals caring 
for older adults and seniors caring 
for grandchildren through 
information assistance, training 
opportunities, respite care, 
supplemental services and support 
groups. NFCSP services are 
provided to individuals who reside 
in the Pennyrile region and are 
caring for an adult 60 years of age 
or older that meet the definition of frailty or a grandparent or 
related family member 55 years of age or older caring for a 
grandchild 18 years of age or younger. 

Through March 2022, the Family Caregiver Program served 
38 clients through respite services, 36 clients through 
supplemental services, 24 grandparents and 8 caregivers 
through support groups for a total of 106 clients served. 
Beginning April 2022, the monthly Alzheimer’s Caregiver 
Support Group and Grandparent Support Group moved to a 
hybrid model and are now offered virtually and in person.

National Family Caregiver Support Program

 
 

Senior Community Service Employment 
Program

The Senior Community Service Employment Program 
(SCSEP) is a partnership between the Kentucky Department 
for Aging & Independent Living, Department of Labor, and 
the Pennyrile Area Agency on Aging & Independent Living.  
The program allows low income adults age 55 and over to 
receive training and part-time employment opportunities to 
help the individuals to enter or re-enter the workforce.  In 
FY22, a total of 17 SCSEP slots have been funded.

Senior Citizens Centers

There are nine Senior Citizens Centers located 
throughout the Pennyrile Region that provide a variety 
of services to seniors including congregate meals, 
curbside meals, senior shuttle transportation, outreach, 
health promotion and many other services and 
activities.  From July 2021 – April 2022, 729 individuals 
were provided with 49,609 meals that included 
congregate meals, emergency meals (to be used in the 
event of inclement weather or natural disaster) and 
curbside meals.  318 Individuals received 13,036 
one-way trips through senior shuttle transportation that 
included trips to the senior centers, medical 
appointments, dialysis treatment, grocery shopping, 
etc.  
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Long Term Care Ombudsman

The Pennyrile District Long-Term Care Ombudsman is 
an advocate for residents that live in long-term care 
facilities whether it is a nursing home or personal care 
home. We advocate for resident rights.  Just because a 
person has a new address, the rights they are entitled 
to do not change.  We assist residents, family members 
and staff with complaints or concerns that they may 
have. Kentucky law gives residents and family 
members the right to present concerns without 
retaliation.  Medicare and Medicaid certified nursing 
homes must allow resident and family councils to 
operate and must provide a meeting space in the 
facility for their activities. These councils provide 
opportunities to address issues or concerns.

The Ombudsman program also provides a vast array of 
other services to include consultations to facilities, 
information to individuals such as long-term care 
selection assistance, we advocate for seniors with 
Elder Abuse Awareness.  We celebrate world Elder 
Abuse Awareness Day every June 15th, Resident 
Rights month every October, and we recruit for our 
volunteer program.  We have three types of volunteers: 
Ombudsman Advisory Council members, Friendly 
Visitors and Certified Ombudsman Volunteers.

 

Health Promotion & Disease Prevention

From July 2021 – April 2022, 194 individuals benefited from 
4,439 units of health promotion and disease prevention from 
evidence-based programming that included Walk with Ease 
Self-Led, Walk with Ease Group-Led, and Bingocize.

In Home Services

Individuals 60 years of age and older who require 
assistance with daily tasks due to functional limitations 
can receive In Home Services in the Pennyrile region.  
The In Home Services include assessment/case 
management, homemaking, personal care, shelf 
stable meals and home delivered meals.  From July 
2021 – April 2022, 1,265 unduplicated clients received 
In Home Services that included 5,315 hours of 
assessment/case management, 9,795 hours of 
homemaking, 526 hours of personal care, 5,800 shelf 
stable meals and 59,196 home delivered meals.  
68,098 temporary COVID-19 home delivered meals 
were also provided to 868 individuals from July 2021 – 
December 10, 2021 before transitioning to curbside 
meals and congregate meals.

Home and Community Based Waiver 
(Participant Directed Services / Traditional)

Pennyrile AAAIL currently offers both options of the Home 
and Community Based Waiver which consist of the 
Participant Directed Services (PDS) option as well as the 
Traditional option. Both programs are a potential resource 
for individuals with any form of disability including physical, 
cognitive, and developmental. Eligibility depends on several 
factors, but the Department of Medicaid Services makes the 
final decision on approval/denial. Through the PDS option, 
clients may select their own paid employee to provide their 
care, but with Traditional they must select a staffing agency 
which in return will send out one of their hired caregivers to 
provide care to the client. Both programs are a great 
resource for individuals who require minimal assistance with 
daily tasks to individuals that require a considerable amount 
of care. Through this program and the assistance provided, 
it helps prolong an individual from being institutionalized in 
a nursing facility and in many cases helps prevent the client 
from being institutionalized altogether. Currently, the PDS 
Program has 154 active clients, and the Traditional HCB 
Program has 96 active clients.

19



20

Fiscal Year 2022 Budget
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SERVICE FY2022
TOTAL BUDGET OPERATING

PROGRAM FEDERAL STATE LOCAL BUDGET REV/EXP BUDGET
AREA AGENCY ON AGING AND INDEPENDENT LIVING
Nutrition & Supportive Services (Title III) 2,090,303$   282,104$       32,881$           2,405,288$     1,968,596$        436,692$       
USDA - Commodities 113,983  -  -  113,983  113,983             -  
Senior Employment (Title V) 151,143  -  -  151,143  140,356             10,787  
Family Caregiver 234,760  36,177  2,338  273,275  167,898             105,377  
Long Term Care Ombudsman/Elder Abuse 39,708  64,896  2,757  107,361  - 107,361  
State Health Ins Assistance Program/Ben Counseling 30,723  -  -  30,723  29,187  1,536 
Homecare - 638,740 9,816  648,556  497,145             151,411 
Participant Directed Services - 3,719,891 - 3,719,891 3,150,491          569,400 
Home Community Based Waiver Traditional - 174,447 - 174,447 52,047  122,400 
Department for Mental Health & Aging Coalition - - 500  500  - 500 
Aging Disability Resource Center 99,560  20,484  - 120,044 - 120,044 
Veterans Project 2,510,161  -  -  2,510,161 2,199,073          311,088 
Medicare Improvements for Patients & Providers Act 38,703  -  - 38,703            15,591  23,112 
Functional Assessment Service Team (FAST) 1,000  -  - 1,000  - 1,000 
Excess Food Program -  -  8,400  8,400              8,400  -
Preferred Community Health Partners Grant -  -  15,360             15,360            - 15,360 
US Aging Vaccine Grant 23,955  -  - 23,955            - 23,955 
NCOA Vaccine Grant 20,000  20,000            - 20,000 
Foundation for Healthy Ky Vaccine Grant -  -  2,000  2,000              - 2,000 

TOTAL 5,353,999$   4,936,739$    74,052$           10,364,790$   8,342,767$        2,022,023$    
TRAINING AND WORKFORCE DEVELOPMENT
Workforce Innovation and Opportunity Act (WIOA) Admin 483,642$   -$            -$ 483,642$   176,178$           307,464$       
WIOA Adult 1,128,745  - -  1,128,745  698,287             430,458$       
WIOA Youth 899,181  - -  899,181  801,253             97,928$         
WIOA Dislocated Worker 2,177,356  - -  2,177,356  1,713,164          464,192$       
WIOA Local Rapid Response 110,000  - -  110,000  97,760  12,240$         
Trade Training 768,269  - -  768,269          768,269             -$   
TRADE - Case Management 124,753  - -  124,753  74,450  50,303$         
Ft Campbell Strong Workforce Partnership 65,000  - -  65,000  32,192  32,808$         
US DOL Briggs & Stratton 200,000  - -  200,000  39,178  160,822$       
COVID-19 NDWG 486,396  - -  486,396  447,726             38,670$         
Drug Court Staffing 33,995  - -  33,995  - 33,995$   
Project Twister NDWG 400,000  - -  400,000  318,894             81,106$         

TOTAL 6,877,337$   -$            -$ 6,877,337$     5,167,351$   1,709,986$    
COMMUNITY AND ECONOMIC DEVELOPMENT
Department for Local Government -$ 82,411$   -$ 82,411$   -$ 82,411$   
Economic Development Administration 66,667  16,667  - 83,334 - 83,334 
Community Development Block Grant (CDBG) 21,214  21,214  - 42,428 - 42,428 
Delta Regional Authority 18,000  -  -  18,000 - 18,000 
Housing Programs -  -  63,690             63,690 500  63,190 
Enterprise Development -  -  200,000  200,000 - 200,000 
Transportation Planning - 78,254 8,695  86,949 - 86,949 
KY Infrastructure Authority  - Water Planning - 71,000 - 71,000 - 71,000 
Road Centerline Updates (Transportation Cabinet) - 19,000 - 19,000 - 19,000 
Intermediary Relending Program Admin - - 35,000             35,000 - 35,000 
Revolving Loan Fund Admin - - 10,000             10,000 - 10,000 
CARES Revolving Loan Fund Admin 53,438  - 53,438 7,200  46,238 
Christian County Planning -  -  90,000             90,000 - 90,000 
Campbell Strong -  -  10,000             10,000 - 10,000 
Hazard Mitigation 112,495  21,600  23,400             157,495 - 157,495 
Radon Project 78,585  - 6,500  85,085 24,000  61,085 
EDA CARES - Recovery Assistance Funding 238,664  - - 238,664 85,500  153,164 

TOTAL 589,063$   310,146$       447,285$         1,346,494$     117,200$           1,229,294$    
LOCAL REVENUES
Local Contributions (net) gross $98,687 -$   -$  35,700$   35,700$          -$ 35,700$   
Interest Earned - - 2,000  2,000  - 2,000 
Local Computer - - 2,100  2,100  - 2,100 
Ky Department for Libraries and Archives - 2,500 - 2,500 - 2,500 
Regional Development Agency Assistance Program - 307,692 - 307,692 307,692             -
Other Local Funds - - 77,500             77,500 - 77,500 

TOTAL -$ 310,192$       117,300$   427,492$       307,692$   119,800$       
GRAND TOTAL 12,820,399$               5,557,077$    638,637$         19,016,113$   13,935,010$      5,081,103$    

- -

-
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