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Impacting the 
Pennyrile Region
The mission of the Pennyrile Area Development District is to provide 
the Pennyrile region with the highest quality of professional planning, 
development and implementation services in the areas of community and 
economic development, workforce, transportation, social services, and public 
administration.
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Board Chair
As I sit and reflect on the past year 
we have had, I feel it most fitting 
to simply say “What a year it has 
been”. The year will undoubtedly 
go down in history as one of the 
most trying and the most adaptive 
of our lifetime.

Our vocabulary was expanded in 
areas that became all too familiar 
as the year progressed with the use and definition of 
words such as novel virus, social distancing, masking 
up, close contact, quarantining, virtual meetings, etc.  
We experienced the cancellation of our in person 
board meetings as well as the closing of our career 
centers,  senior centers, and CSBG offices ceasing the 
acceptance of in person client visits, judicial facilities 
not allowing public access, the halt of inmate work 
programs that aid our cities and counties, and the list 
goes on and on. 

Through all this; however, our PeADD management and 
staff were able to overcome obstacles, make necessary 
adjustments in standard operations, and continue to 
serve all entities of the Pennyrile region with the level 
of professionalism and competency that we have 
witnessed for many years now. I cannot say enough to 
express how much I appreciate the work our PeADD 
management and staff have done throughout this 

global pandemic on our behalf. As one reads through 
this report, the many successful projects are evidence 
of what took place during the past 12 months. One 
could also see the dedicated servant spirit and gracious 
attitude expressed by each employee of the best ADD 
in the Commonwealth.

As we move forward to the next year, I am thankful for 
being able to serve with others that are focused on 
achievement, regardless the circumstances, and are 
not focused on how we can shut down or slow down 
our mission of serving our respective communities, but 
rather how we can get the job done. For us to accept 
issues such as a global pandemic and continue to move 
our communities forward is a testament to our work 
ethic and adaptability.

In closing, I thank our dedicated board members for 
making necessary adjustments that allowed us to 
continue to achieve our monthly board meetings and 
conduct business without incident. I also thank you for 
the opportunity and support you have shown me while 
serving as your Board Chair. It is truly an honor and 
privilege to serve such a wonderful group of leaders. 
May God continue to bless this great country in which 
we are free to live, work, and serve!

The Pennyrile Area Development District (PeADD) 
is a public planning and development organization 
collaborating with local leaders, agencies and staff 
striving to support regional strategies, solutions and 
partnerships that improve the overall quality of life for 
the citizens of the Pennyrile region. PeADD brings local 
civic and governmental leaders together to accomplish 
major objectives, taking advantage of opportunities 
which  cannot be achieved by those governments acting 
alone.  

The PeADD is motivated to educate and empower 
communities by implementing quality services through 
specific expertise in Aging, Community and Economic 
Development, Human Services, and Workforce 
Development for western Kentucky’s nine (9) county 
Pennyrile region, which includes Caldwell, Christian, 
Crittenden, Hopkins, Livingston, Lyon, Muhlenberg, 
Todd and Trigg counties.

Overview

Caldwell County

Judge Executive Larry Curling, Charles “Nicky” Baker, 
Mike Cherry, Mayor Dakota “Kota” Young

Christian County

Judge Executive Steve Tribble, Lori Harper, Mayor 
Wendell Lynch, Rev. Buddy Slaughter, Bernard Standard

Crittenden County

Judge Executive Perry Newcom, Robert “Bart” Frazer, 
Adam Ledford, Roger Simpson

Hopkins County

Judge Executive Jack Whitfield, Jr., Mayor Kevin Cotton, 
Mayor Chris Phelps, Mayor Chris Smiley

Livingston County

Judge Executive Garrett Gruber, Crissy Carter, Mayor 
Gary Damron, Mayor William “Bill”Hesser, Terry Stringer

Lyon County

Judge Executive Wade White, Mayor John Choat, Deb 
Domke, Lee F. Wilson

Muhlenberg County

Judge Executive Curtis McGehee, Mayor Tony Armour, 
Rajiv Johar, Karen Robinson, Mayor Jan Yonts

Todd County

Judge Executive Todd Mansfield, Mayor Arthur Green, 
Jo Ann Holder, Scott Marshall

Trigg County

Judge Executive Hollis Alexander, Mayor Todd King, 
Stephanie Perry, John Sumner

What a year for the Pennyrile 
Area Development District to 
complete its 52nd year of serving 
the Pennyrile region.  I’m not sure 
many could argue that the past 12 
months has been some of the most 
challenging times in our Nation’s 
history; however, this presented 
huge opportunities for our region 
through the implementation of the Coronavirus Aid, 
Relief, and Economic Security Act (CARES Act) and the 
American Rescue Plan Act (ARPA). 

We’ve always preached and promoted regionalism, 
but I think the experiences of the past year have shown 
that the Pennyrile region believes in the concept. 
Leaders have supported each other. Communities have 
continually shared their experiences in hope of assisting 
others.  Elected officials are working across city and 
county boundaries to develop transformative projects 
to enhance the quality of life for decades to come.  The 
good news…this is nothing new for our region…this is 
what makes the Pennyrile region a great place to live, 
work, and play.

The Pennyrile area continues to enjoy strong leadership 
at the Federal, State, and local levels. This leadership 
and dedication from our Board of Directors and 
community leaders not only makes the agency strong, 
but allows our nine counties to stand out among others.  
Thank you to ALL those who contribute to the success 
of the Pennyrile ADD. 

Finally, I cannot be prouder of our organization and the 
people that work here at the Pennyrile ADD.  I don’t 
know how many times I’ve said we have to “pivot” 
and remain flexible.  Not one time, has any of our staff 
members ever questioned our role or our direction 
in serving the region during the pandemic.  It’s been 
a tough ride, it’s been an exciting ride…but, we’re 
definitely looking forward to what FY 2022 brings. 

Board of Directors

Executive Director
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PeADD Staff
Administration
• Jason Vincent, Executive Director

• Soleese Buckner, Accounting Intern

• Sherry Chambers, Receptionist

• Cheri Farmer, Executive Assistant

• Nicholas Gentry, Accounting Co-op

• Leslie Goode, Administrative Assistant

• Kim Meredith, Office Manager

• Jackie Miles, Accounting Clerk

• Alisha Sutton, Administrative Officer

• Hayla Swaw, Staff Accountant

Community & Economic Development
• Amy Frogue, Associate Director-CED

• Angela Crawford, Projects Coordinator

• Kyle Cunningham, Infrastructure Coordinator

• Melody Goodwin, Program/Administrative Assistant

• Craig Morris, Regional Planning Coordinator

• Jared Nelson, Community Development Specialist

• Chris Sutton, Disaster Resiliency Coordinator

Geographic Information Systems(GIS)/
Information Technology
• Tim Barnes, Information Technology Manager

• Paige Carlisle, GIS Specialist

Pennyrile Area Agency on Aging &
Independent Living
• Jill Collins, Director

• Belinda Babb, National Family Caregiver Program 
Coordinator

• Bruce Carver, Social Service Case Manager

• Aleasha Fowler, Social Service Case Manager

• Angela Gore, Administrative Assistant

• Ali Jones, Aging & Disability Resource Center 
Coordinator

• Paula Jones, Home Care Case Manager

• Payton Kidd, Participant Directed Services 
Coordinator

• Rylee Lallo, Social Service Case Manager

• Jennifer Medeiros, Social Service Case Manager

• Heather Meeks, Home Care Case Manager

• Amanda Monroe, Social Service Case Manager

• Harley Nittler, Social Service Case Manager/ADRC 
Waiver Application Specialist

• Cynthia Peach, Home Care Case Manager

• Doris Phillips, Home Care Case Manager

• Amanda Stokes, Aging Planner/In-Home Services 
Manager

• Cindy Tabor, Long Term Care Ombudsman

• Lydia Watkins, Home Care Case Manager

• Miranda White, Social Service Case Manager

West Kentucky Workforce
• Sheila Clark, Director

• Juliet Allen, Workforce Programs Coordinator

• Rachel Clifford, Workforce Skills Specialist

• Cindy Cummings, MIS/Financial Coordinator

• Molly Deahl, Business Liaison

• Jackson Hiter, Information Technology

• Tammy Hyde, Training/Data Specialist

• MaryAnne Medlock, Business Liaison

• Tom Sholar, Business Liaison

• Melissa Thompson, Workforce Liaison / Media & 
Communication Outreach

• Karen Wallace, Program Specialist

Fiscal Year 2021 Budget
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Nutrition & Supportive Services (Title III) 2,072,592$   283,194$    15,346$   2,371,132$   2,040,643$   330,489$     
USDA - Commodities 106,753       -                -             106,753       106,753       -                 
Senior Employment (Title V) 147,970       -                -             147,970       137,630       10,340         
Family Caregiver 172,349       37,478       -             209,827       119,450       90,377         
Long Term Care Ombudsman/Elder Abuse 42,294         64,896       1,911      109,101       -                 109,101       
State Health Ins Assistance Program/Ben Counseling 30,091         -                -             30,091         28,586         1,505          
Homecare -                 623,740      9,816      633,556       491,961       141,595       
Participant Directed Services -                 2,564,310   -             2,564,310     2,178,210     386,100       
Home Community Based Waiver Traditional -                 184,363      -             184,363       61,963         122,400       
Department for Mental Health & Aging Coalition -                 -                3,900      3,900           -                 3,900          
Aging Disability Resource Center 65,484         20,484       -             85,968         -                 85,968         
Veterans Project 2,996,558     -                -             2,996,558     2,596,956     399,602       
Medicare Improvements for Patients & Providers Act 30,038         -                -             30,038         14,378         15,660         
Functional Assessment Service Team (FAST) 1,000           -                -             1,000           -                 1,000          
Excess Food Program -                 -                8,400      8,400           8,400           -              
Emergency Meals Program -                 -                2,060      2,060           -                 2,060          

TOTAL 5,665,129$   3,778,465$ 41,433$   9,485,027$   7,784,930$   1,700,097$   

Workforce Innovation and Opportunity Act (WIOA) Admin 394,823$      -$           -$        394,823$      174,632$      220,191$     
WIOA Adult 1,018,137     -                -             1,018,137     613,318$      404,819$     
WIOA Youth 987,463       -                -             987,463       895,544$      91,919$       
WIOA Dislocated Worker 1,764,197     -                -             1,764,197     1,379,909$   384,288$     
WIOA Rapid Response Additional Assistance 635,875       -                -             635,875       579,053$      56,822$       
WIOA Local Rapid Response 70,000         -                -             70,000         46,567$       23,433$       
Trade Training 700,000       -                -             700,000       700,000$      -$               
Ft Campbell Strong Workforce Partnership 595,801       -                -             595,801       477,300$      118,501$     
US DOL Briggs & Stratton 1,602,919     -                -             1,602,919     1,274,112$   328,807$     
COVID 19 NDWG 840,038       -                -             840,038       743,746$      96,292$       
Drug Court Staffing 31,384         -                -             31,384         -$                31,384$       

TOTAL 8,640,637$   -$           -$        8,640,637$   6,884,181$   1,756,456$   
 

Department for Local Government -$            80,454$      -$        80,454$       -$            80,454$       
Economic Development Administration 66,667         16,667       -             83,334         -                 83,334         
Community Development Block Grant (CDBG) 18,979         18,979       -             37,958         -                 37,958         
Delta Regional Authority 18,000         -                -             18,000         -                 18,000         
Housing Programs -                 -                62,090     62,090         500             61,590         
Enterprise Development -                 -                200,000   200,000       -                 200,000       
Transportation Planning -                 78,254       8,695      86,949         -                 86,949         
KY Infrastructure Authority - Water Planning -                 71,000       -             71,000         -                 71,000         
Road Centerline Updates (Transportation Cabinet) -                 19,000       -             19,000         -                 19,000         
Intermediary Relending Program Admin -                 -                35,000     35,000         -                 35,000         
Revolving Loan Fund Admin -                 -                10,000     10,000         -                 10,000         
CARES Revolving Loan Fund Admin 34,500         -             34,500         6,600           27,900         
Christian County Planning -                 -                80,000     80,000         -                 80,000         
Campbell Strong 244,138       -                -             244,138       188,859       55,279         
Hazard Mitigation 67,500         10,800       10,000     88,300         -                 88,300         
Radon Project 35,000         -                3,200      38,200         12,000         26,200         
EDA CARES - Recovery Assistance Funding 196,000       -                -             196,000       78,400         117,600       

TOTAL 680,784$      295,154$    408,985$ 1,384,923$   286,359$      1,098,564$   

Local Contributions (net) gross $98,687 -$                -$              59,719$   59,719$       -$            59,719$       
Interest Earned -              -            2,000      2,000           -              2,000          
Local Computer -              -            2,100      2,100           -              2,100          

TOTAL -$            -$           63,819$   63,819$       -$            63,819$       

GRAND TOTAL 14,986,550$ 4,073,619$ 514,237$ 19,574,406$ 14,955,470$ 4,618,936$   

FY2021 
OPERATING 

BUDGET
SERVICE 
BUDGET

TOTAL 
BUDGETLOCALSTATEFEDERALPROGRAM
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Community & Economic 
Development
The Community and Economic Development (CED) Department promotes 
and assists in the development and growth of the region's economy and serves 
as a focal point for regional cooperation and coordination. The CED staff 
is committed to helping our communities achieve their goals in Economic 
Development, Community Development, Housing, Planning, Infrastructure 
and Emergency Management. Assistance is provided in structuring financial 
incentive packages, business lending, economic data collection, facilitating 
job skill development, and administration of various types of applications for 
state and federal funding sources.

Impacting Communities
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The Trigg County Fiscal Court was awarded $340,227 
in Community Development Block Grant Funds in 
2020.  These funds, along with local cash from the 
Cadiz Community Arts Center, were used to renovate 
the Janice Mason Art Museum with an ADA accessible 
entrance and accessible restrooms.  Paul Fourshee, 
Building Committee Chair for the museum states, “The 
Janice Mason Art Museum has been planning to make 
our facility handicap accessible for 20 years.  As with any 
small organization in a small community, finances were 
the primary issue.  This grant made it possible for our 
historic building to be brought completely up to code.  
The architects and engineers created a very pleasing 
design that complimented our building, a design 
that our community will be proud of for many years.”  
PeADD staff provided grant application assistance to 
the Trigg County Fiscal Court and the Janice Mason Art 
Museum Board and provided administrative services 
throughout the project.  “The PeADD staff were 
incredibly supportive from the first day.  An organization 
such as ours would not be expected to know the 
procedures for accomplishing such a monumental task 
and the PeADD staff provided wonderful guidance.  
With their support this project has been easy and 
uncomplicated.  It is safe to say that without PeADD’s 
assistance this project would not have been possible 
and our community is very grateful.”

Guthrie Water System Rehabilitation Project
• Rehabilitation and painting of the Guthrie 200,000 

gallon elevated water tank.

• 4,500 Linear feet (LF) of waterline replacements 
of undersized, galvanized lines along seven city 
streets.

• Work estimated to be completed in July 2021.

Guthrie Wastewater System Evaluation & 
Improvement Project
• Sanitary Sewer Evaluation Survey investigation 

phase included manhole and closed circuit 
television video inspections across portions of the 
system.

• Construction phase included:
• Pipe bursting totaling 1,900 LF of 8” gravity 

sewers in the greatest area of inflow and 
infiltration.

• Manhole repair/replacements that included 
water tight frames, covers, as well as plastic 
inserts for risers.

• Various point repairs on deteriorated lines and 
manholes throughout the system. 

City of Central City – Waste Water Treatment Plant 
Expansion
• Expand the Central City Wastewater Treatment 

Plant from 1.2 to 1.8 millions of gallons per day.

• Added aerator, clarifier and influent screen.

• Increased sludge pumping capabilities.

• Significantly reduced the city’s inflow and infiltration 
issues during heavy rain events.

• Construction expected to be completed August/
September 2021.

• Project funding committed to date $12,144,335 – 
Community Development Block Grant (CDBG) & 
Rural Utility Service (RUS).

City of Mortons Gap – Water System Rehabilitation 
Project
• Rehabilitate water infrastructure to reduce water 

loss, increase water pressure, and increase future 
leak detection.

• Replaced water meters with new radio-read version 
meters.

• Replaced PVC fittings, gate valves, valve insertions 
and fire hydrants.

• Installed new Supervisory Control and Data 
Acquisition (SCADA) system.

• Project funding committed to date $1,670,000 – 
CDBG and Kentucky Infrastructure Authority. 



The Community and Economic Development (CED) staff work with local governments, non-profits, economic 
development agencies, and other groups who may need assistance with identifying resources that are available to 
fit their needs and by providing project development and management services that help make that need become 
a reality.  In the past year, the department has worked on several economic and community development projects 
throughout the region, as well as, making business loans, managing housing development projects, and providing 
technical assistance in a variety of areas such as infrastructure planning and geographic information systems (GIS).  
CED is currently administering or applied for $76 million in projects in the Pennyrile region with 183 open projects 
and applications submitted.

The CED department works with the following programs to facilitate projects in the region:

• Economic Development Administration Grant Program

• Delta Regional Authority Grant Program

• Community Development Block Grant Program

• Land and Water Conservation Fund

• Recreational Trails Program

• Transportation Alternatives Program

• Safe Routes to School Program

• Commercial Mobile Radio Service and Homeland Security Grant Programs

• FEMA Assistance to Firefighters Grant Program

• FEMA Pre-Disaster Mitigation and Hazard Mitigation Grant Programs

• Recycling and Household Hazardous Waste Grant Programs

• Area Development Fund

• PeADD Revolving Loan Fund Program

• Entrepreneur Development

• Water/Wastewater/GPS features collected

• Road Inventory

• Tax Rate Calculation Assistance

Throughout the COVID-19 pandemic, PeADD Community and Economic Development staff provided assistance 
to our local city and county governments with accessing federal funding that was made available as a result of 
the pandemic including the Economic Development Administration (EDA) Coronavirus Aid, Relief, and Economic 
Security (CARES) funds, and American Rescue Plan Funds. 

78 Drinking Water Projects 
Ranked in FY22 with Total 

Project Costs of $102,163,321

CED is Currently Administering 
or Applied for $76M in 
Projects for the Region

39 Clearinghouse Projects 
Reviewed for $62,698,427

Geographic Information Systems

Geographic Information System (GIS) programs support the goal of full regional access and integration. PeADD 
recognizes the value of current geographic information and strives to improve the quality of information and its 
availability and use in the region.

Water / Wastewater Management

PeADD works in conjunction with the area utility managers and personnel to assess the needs and water resources 
potential in the region. The objective of this assessment is to develop current data and information upon which 
utility decisions might be based.  The FY22 Drinking Water Projects include five projects submitted for Kentucky 
Infrastructure Authority Drinking Water State Revolving Fund Loan Fund F and FY 22 Sewer Projects include seven 
projects submitted for Kentucky Infrastructure Authority Clean Water State Revolving Fund Loan Fund A.

Community Planning

PeADD provides assistance to local governments with community development and planning issues and projects 
such as updating local Comprehensive Plan documents. This planning process is assisted by our GIS mapping staff 
to develop an in-depth analysis that identifies areas in and around the cities that have high development potential. 
Staff works with the Planning Commission members and other local community leaders to identify and analyze 
different economic and community development projects, as well as land use and infrastructure planning.

Transportation Planning

The Pennyrile Regional Transportation Committee is charged with the task of supporting the Kentucky 
Transportation Cabinet’s long-range transportation planning process by identifying, evaluating, and prioritizing 
needs for future implementation. PeADD assisted the Kentucky Transportation Cabinet (KYTC) with their local and 
regional highway prioritization process. KYTC partners with the Area Development District's (ADD) to obtain local 
highway prioritization information as their input process before they develop the KYTC's Six Year Recommended 
State Highway Plan. Currently, all nine counties in the Pennyrile region have highway projects in some phase of 
design or construction.
• Caldwell:  $19,500,000
• Christian:  $88,810,000
• Crittenden:   $4,235,000
• Hopkins:        $41,091,000
• Livingston:    $77,160,000

• Lyon:               $70,790,000
• Muhlenberg:  $20,660,000
• Todd:              $23,665,000
• Trigg:              $1,800,000

$347,711,000 in Total Funding 
for Transportation Planning 

Total of Water/Sewer Funds 
Awarded in FY22 Equaled 

$21,287,438

FY22 Sewer Projects:        
39 Projects Ranked with a 
Total Cost of $71,007,951
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Area Agency on Aging 
& Independent Living
The mission of the Pennyrile Area Agency on Aging and Independent Living 
(AAAIL) is to promote the dignity and independence of older adults and 
individuals with disabilities by coordinating a comprehensive system of 
programs and services. It is our goal to enhance the quality of life, allow for 
dignity and offer choices for those who are served through the programs.

Impacting Humanity
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The National Family Caregiver Support Program 
serves caregivers in various situations through 
reimbursement for respite services and indirect 
supplemental assistance. The program serves caregivers 
caring for persons 60 years of age and older that must 
rely on others to meet their daily needs, and older 
adults age 55 and over, caring for a related child in the 
absence of their parents.   

Until recent months, the program was unable to 
adequately meet the needs of grandparents raising 
grandchildren due budget caps. During the COVID 
pandemic, the NFCSP has served over 40 grandchildren 
within the past year. Grandparents were able to 
purchase bedroom necessities for their grandchildren 
such as beds, chest of drawers, and bed linen for those 
who did not have adequate bedding. Funding was also 
used to purchase clothing, hygiene items, household 

disinfectant products, 
toiletries, and school 
supplies. During the 
pandemic, many 
grandchildren were 
forced into virtual 
learning. The NFCSP 
was able to purchase 
tablets for each 

grandchild in need to assist with virtual learning.  

If you would like more information, please contact the 
Aging & Disability Resource Center at 866-844-4396. 

World Elder Abuse Awareness Day (WEAAD) is 
celebrated annually on June 15, and serves to provide 
an opportunity for communities around the world 
to promote a better understanding of abuse and 
neglect of older people by raising awareness of the 
cultural, social, economic and demographic processes 
affecting elder abuse and neglect. In addition, WEAAD 
supports the United Nations International Plan of Action 
acknowledging the significance of elder abuse as a 
public health and human rights issue.  The Pennyrile 
Elder Abuse Council (PEAC) helps promote this through 
their board, and the three councils:  Tri Counties EAC, 
Hopkins / Muhlenberg EAC and Quad Counties EAC.

Bob honorably served in the United 
States Air Force from 1952-1957. He 
was stationed state side as well as in 
France during his enlistment.

Prior to his declining health, Bob 
enjoyed spending time with his wife 
of 57 years and their two children. 
He also enjoyed working in his garage and took pride in 
working on his lawn.

Bob was diagnosed with Parkinson’s disease in 2007, 
but was able to function independently until 2016 
when he fell and broke his hip. After the fall and hip 
fracture, he was placed in a long term care facility for 
six months for rehabilitation and was  discharged home 
in December 2016.  As his health continued to decline, 
Bob was also diagnosed with Dementia.

Upon discharge from the long term care facility, 
Bob received in home care through the VA and was 
eventually enrolled in the Pennyrile Veteran Directed 
Home and Community Based Services Program 
(VDHCBS) in 2017. Bob received in home care to assist 
with his activities of daily living. His wife, who cared for 
him in their home,  received respite services to provide 
relief to her as the primary caregiver. Patients, as well as 
their caregivers, need a formalized support system.

The services through the Pennyrile Veteran Directed 
Home and Community Based Services Program 
(VDHCBS) made it possible for Bob to receive care and 
remain in his own home for over four years until he 
passed away in 2021.

His passing was very difficult on his wife and children, 
but they are thankful for the program and services which 
helped to keep Bob at home where he wanted to be, 
surrounded by those he loved most.

The family is forever grateful for the partnership 
between the Veteran’s Administration and Pennyrile 
Area Agency on Aging and Independent Living's 
VDHCBS program which makes it possible for veterans 
to receive care at home.



Aging & Disability Resource Center

The Pennyrile Aging and Disability Resource Center (ADRC) is the Pennyrile AAAIL’s single entry point for 
individuals and their families to access services, resources and information in their communities. The key objective 
of the ADRC is to provide information and services to individuals and their families in order for them to make 
informed choices on their care, to provide individuals with a single portal of access to area programs and services, 
and to identify gaps in services. The ADRC has received a total of 1,651 calls from July 2020 through May 2021. 

Senior Citizens Centers

There are nine senior centers and one satellite site located throughout the Pennyrile Region that provide a 
variety of services to senior citizens including congregate meals (curbside meals during COVID-19 pandemic), 
transportation, health promotion & disease prevention, outreach, and many other services. From April 2020 – April 
2021, 561 clients were provided with 61,210 curbside meals. A total of 1,353 shelf stable emergency meals were 
also provided in the event of inclement weather or natural disaster. There were 6,986 transportation trips were 
provided to 163 clients. Those transportation trips included medical appointments, dialysis treatments, grocery 
shopping, etc.

In Home Services

Individuals that are 60 years of age are older that need assistance with functional limitations can receive In Home 
Services in the Pennyrile region. Those In Home Services include assessment/case management, personal care, 
homemaking, shelf stable emergency meals and home delivered meals. From April 2020 to April 2021, a total of 
1,903 clients received In Home Services that included 91,648 home delivered meals, 148,689 COVID-19 home 
delivered meals, 6,184 shelf stable emergency meals, 8,787 hours of homemaking, 609 hours of personal care, and 
7,460 hours of assessment/case management. 

National Family Caregiver Support Program

The major activities of the National Family Caregiver Support Program (NFCSP) are to support family and 
grandparent caregivers through programs that provide information, access and assistance, training, respite, 
counseling, support groups, and supplemental services. The NFCSP services are provided to individuals who 
reside in the Pennyrile region and are caring for an adult 60 years of age or older that meet the definition of 
frailty. Through March 2021, a total of 97 clients received services through the program (45 respite clients; 27 
supplemental clients; and 25 grandparent clients). Support groups are postponed at this time due to COVID-19 
restrictions.

Veteran Directed Home & Community Based Services

Veteran Directed Home and Community Based Services (VDHCS) is a partnership between Pennyrile AAAIL and 
theVeterans’ Administration Medical Centers (VAMC) (Marion Illinois VAMC & Tennessee Valley Healthcare Systems/
VAMC). The program is designed to assist veterans with disabilities of any age in order to receive assistance 
in their home with the overall goal of prolonging or preventing nursing facility placement. Available services 
include personal care related tasks, respite services, home-making tasks, transportation, funds to purchase items 
to promote independence, funds to purchase personal care supplies, among other services. Pennyrile currently 
partners with two AAAIL’s in Kentucky and four AAAIL’s in Tennessee operating under the Pennyrile hub and spoke 

Veteran Directed Home & 
Community Based Services 

Has 76 Active Clients

The ADRC Received a Total of 
1,651 Calls from July 2020 to 

May 2021

97 National Family Caregiver 
Support Program Services 

Provided 

model. There are a total of 76 active clients with referrals being received monthly.

Medicare Improvements for Patients & Providers Act

Medicare Improvements for Patients and Providers Act (MIPPA) brought about two programs, the Medicare Savings 
Plan (MSP) and the Low Income Subsidy (LIS) program (also know as Extra Help) to assist lower income Medicare 
beneficiaries with part of their Medicare costs. If eligible, MSP assists with an individual’s monthly Part B premium, 
deductibles, coinsurance and co-payments for Part A & B. LIS assists eligible individuals with their Part D monthly 
premium, annual deductibles, coinsurance and co-payments. A total of 137 individuals were served through the LIS 
& MSP Applications from July 1, 2020 to May 2021. The projected number of individuals reached by newsletters & 
brochures totaled 2,302.

Participant Directed Services / Traditional Home & Community Based Waiver 

Pennyrile AAAIL offers two versions of the Home and Community Based (HCB) Waiver Program. This includes the 
Participant Directed Services (PDS) option and the Traditional option. Both programs are operated under Medicaid 
guidance, and are available to all Medicaid eligible members of any age with a form of disability. Pennyrile AAAIL 
provides case management for all activities during their time enrolled in the program. Both options aid with non-
skilled personal care related tasks, respite services, general home-making tasks, transportation (PDS), and financial 
assistance for home modifications and the purchase of personal care supplies (goods/services). These programs are 
an alternative to nursing facility placement. Active cases vary daily, but currently 241 clients are enrolled.

Long Term Care Ombudsman 

The Pennyrile District Long Term Care Ombudsman (LTCO) advocates for individuals receiving services at the 22 
nursing facilities and seven personal care homes in the nine county district. Staff and volunteers work to resolve 
complaints about services, help individuals select a provider and offer information about benefits and consumer 
rights. Ombudsmen do not regulate these facilities, but work with providers, residents, their families and other 
representatives to resolve problems and concerns with the goal of enhancing quality of life and care for the 
resident. The LTCO promotes community involvement through volunteer opportunities and legislative updates. 
From March 14, 2020 until March 2021, the LTC Ombudsman in person visits were prevented due to COVID-19 
restrictions. From July 2020 to May 2021, Ombudsman provided 887 information and consults to individuals, 155 
consults to facility staff, provided 89 COVID-19 related information to facilities and provided 79 media engagement 
activities.

Senior Community Service Employment Program

The Senior Community Service Employment Program is a partnership with the Department of Labor, the Kentucky 
Department of Aging and Independent Living and Pennyrile Area Agency on Aging and Independent Living. The 
program provides training and part-time employment opportunities to low income adults age 55 and over. There 
were a total of 17 participant slots available for FY 21.

Health Promotion & Disease Prevention 

During April 2020 to April 2021, health promotion and disease prevention focused on Walk with Ease, an evidence-
based program.  A total of 225 individuals completed 4,339 hours of health promotion. 

240,337 Home Delivered Meals 
were provided to 1,779 clients

140 Active Participants in the 
PDS/HCB Option & 95 in the 

Traditional Option

The Long Term Care 
Ombudsman Provided 887 
Informational Consultations
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West Kentucky
Workforce
The   mission   of   the   West Kentucky Workforce Board (WKWB) is to 
provide an integrated system of quality employment information  and  
training services to businesses and individuals through staffing/technology 
utilizing accessible service sites.  It is also our  intent to encourage and 
assist in the development of new training programs to benefit the region’s 
workforce.  We conduct planning, oversight, and analysis of local workforce 
development programs through the local Career Centers.  We strive to 
promote the region’s availability of qualified competitive workers by 
matching efforts and activities with economic development goals.

Impacting Employment several videos and went over the prep needed to 
obtain our CDL permit. On April 6, 2021, I finished 
the CDL program, and now I have a job at Lowe’s as a 
delivery driver.”  WIOA staff were impressed with Gary’s 
dedication and determination to succeed. By seeking 
the assistance and services of the Kentucky Career 
Center, his life has been changed for the better and he 
is in a self-sustaining career he loves. 

Jarquavious “Qua” Ward was 
accepted into the Christian County 
Public Schools (CCPS) WIOA 
Program. Upon his entrance into 
the program, Qua had a post 
high school graduation dream 
to obtain a career with a utility 
company or to own his own 
electrical business. Qua was 
initially basic skills deficient; however, tutoring allowed 
him to overcome this, as he later exceeded the TABE 
test score.  He participated in scholarship and Free 
Application for Federal Student Aid informational 
and training sessions, all while gaining a workforce 
edge with his work experience placement at the 
Maintenance/Electrical department at CCPS. He also 
maintained his position at Walmart, a job he had on 
his own before beginning the program.  Qua ended 
his senior year at Hopkinsville High School (HHS) 
by competing in and being presented the Boys and 
Girls Club of America: Youth of the Year award for 
the state of Kentucky.  Qua graduated with a 3.1 GPA 
while continuing to work at Walmart and in the CCPS 
Maintenance/Electrical department. Qua made such an 
impact on the CCPS Electrical Maintenance staff that 
a position has been created for him to stay employed 
and work throughout the summer of 2021.  Qua will also 
continue his employment at Walmart until he attends 
the Madisonville Community College (MCC) Lineman 
program in the Fall of 2021.   Qua has been recruited 
by Pennyrile Rural Electric Cooperative Corporation 
(PRECC) upon graduation from lineman school at MCC.  
He plans to advance his education and participate 
in the on-the-job training with PRECC as a lineman. 
Qua states, “My experience has been invaluable and 
has lead me to what looks like a great career with a 
company that serves the community.  I look forward to 
ensuring the electricity stays on in my community – it 
could save someone’s life.”

Dayna Maxie wanted to become a 
lead teacher in a child care facility 
but lacked the required degree to 
pursue this particular career path. 
She met with Workforce Innovation 
and Opportunity Act (WIOA) 
Career Center staff at the Kentucky 
Career Center in Hopkinsville, 
KY to discuss her options and 
how to make it work with her obligations as a single 
mother. Dayna wanted to complete her degree within 
the Early Childhood Education Program at Hopkinsville 
Community College (HCC). Once she was determined 
eligible, the West Kentucky Workforce Board assisted 
in funding her training. Dayna did well in her classes 
and gained an Associate degree in Early Childhood 
Education from HCC in May of 2021. Dayna has been 
employed with Audubon Head Start in Hopkinsville 
since 2010 and with her new degree, she will now be 
able to apply for a lead teacher position within her 
agency. Dayna said she is thankful for WIOA funding 
that allowed her to gain the necessary credentials to 
move on to the next level within Audubon Head Start 
and she is proud to be the first college graduate in her 
family.

Gary Gibson contacted the 
Kentucky Career Center office 
based on a referral from 
Madisonville Community College 
(MCC). He stated he was interested 
in completing the Commercial 
Drivers License (CDL) training 
at MCC. Gary had not been 
employed since 1/23/2020 and 

wanted to pursue a career in trucking, as there are 
many jobs available in the local area in that particular 
field.  With assistance and guidance from WIOA staff, 
he was found eligible for Kentucky Career Center 
services and his CDL training was funded through 
West Kentucky Workforce Board’s National Dislocated 
Worker COVID-19 grant.  Gary started the CDL training 
program at MCC in March of 2021 and received his 
CDL in less than a month. He is currently employed 
through Lowe’s in Madisonville, KY as a delivery driver.   
Gary stated, “My first day of CDL class went very well. 
The instructor was very nice and friendly.  We watched 
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The West Kentucky Workforce Board (WKWB) serves the seventeen (17) western-most counties of Kentucky in 
providing worker training opportunities and workforce coordination under the Workforce Innovation & Opportunity 
Act.  With a budget of $8.6M, the WKWB has pledged its assistance to serve the needs of area employers, as 
well as new and expanding industry locations.  The WKWB serves as a liaison between employers in business/
industry, the public sector, and individuals, in order to make workforce needs known.  The WKWB also promotes 
and provides tactics to motivate individuals to continue their education and improve their workplace skills in the 
competitive workforce. 

The WKWB has continued to serve individuals/businesses during COVID-19 through new, innovative methods.  
WKWB staff have been serving job seekers and employers remotely through online training, the WKWB website 
(www.westkyworkforce.work), Facetime, and other forms of social media.  The WKWB was committed in finding 
better ways to serve their customers during this unusual time.

Impacting Business/Industry

The WKWB assists in the location and expansion of new and existing businesses, while also helping employers 
find workers with the necessary skill sets.  Whether you have one employee or 1,000, the WKWB can be a valuable 
addition to your human resource capabilities and an invaluable tool to transform your workforce to meet the 
changing economy. The WKWB can provide and assist with job fairs, application intake, interviews, on-the-job 
training, and initial applicant advertising.  

Under the WKWB’s On-the-Job Training program, eligible employers are reimbursed up to 50% of the extraordinary 
cost of training, based upon the eligible trainee’s wages for a specified time period.  This program is designed to 
provide resources to employers to hire individuals who are unemployed or currently working in low-wage or low-
skilled jobs.  

Impacting the Community

The WKWB is responsible for the oversight of the Kentucky Career Center (KCC) system within the western 
Kentucky region.  The KCC brings together workforce development, educational partners, and other human 
resource services in a customer-focused service delivery network that enhances access to the program’s services 
and improves long term employment outcomes for individuals receiving assistance.   

Rapid Response Services are early intervention services and resources that assist both employers and employees 
affected by layoffs or plant closures.  These services and resources are part of a program called Rapid Response, 
which provides customized services and resources with a goal of getting individuals back to work as soon as 
possible. 

Impacting the Individual
• Youth - The WKWB invested over $500,000 in Youth funds to prepare students for the workforce needs 

of the future.  Contracted Youth Providers provide tailored programs and workshops designed to serve 
economically disadvantaged youth in the Pennyrile and Purchase areas.  Low income youth, ages 16-24, who 
possess a barrier to employment, are offered assistance in completing high school, preparing for college, and 
establishing work-based learning opportunities.

• Dislocated Workers & Adults -  The WKWB assists dislocated workers and adults, who are economically 
disadvantaged individuals ages 18+, in their efforts to obtain or retain employment through intensive job 
search services and/or skill training services.  

• Right Choice -  The “Right Choice Program” gives non-custodial parents the opportunity to accept their 
financial responsibility by providing guidance and strategies to enhance employment efforts in order for them 
to financially support their child/children.

Impacting Veterans/Military

The WKWB assists veterans and eligible spouses in gaining access to high quality jobs and careers and helps 
businesses hire and retain skilled workers.  When veterans or transitioning service members and eligible spouses 
seek services at local career centers, they receive priority of service. 

The Campbell Strong Workforce Partnership Transition Center is a collaboration and partnership between the West 
Kentucky Workforce Board and the Northern Middle Tennessee Workforce Board, which both straddle the KY-TN 
state line. With its $7.8 million in funding, the opportunities presented under this grant and the establishment of 
this transition center is to serve the approximately 400 exiting military per month, as well as their eligible spouses. 
The facility houses staff including Kentucky and Tennessee career advisers who provide customers with employment 
resources, training assistance and career counselling.

Kentucky Career Centers

More information about the West Kentucky Workforce Board and the services provided to the West Kentucky 
region can be found at wkworkforce.work.

Hopkinsville Career Center
110 Riverfront Drive 
Hopkinsville, KY 42240
(270) 889-6509

JobNet Career Center
755 Industrial Road 
Madisonville, KY 42431
(270) 821-9966

Campbell Strong Workforce Partnership
101 Ringgold Road
Clarksville, TN 37042
(931) 802-2176

Paducah Career Center
416 South 6th Street 
Paducah, KY 42001
(270) 575-7000

Career Advancement Center
50 Career Way 
Central City, KY 42330
(270) 338-5939

Career Discovery Center
926 North 16th Street
Murray, Kentucky 42071
(270) 809-6770
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$354,383 Invested in OJT’s 
with an Average Wage of 

$17.18 per hour

Assisted 353 Employers 
with Requested Recruitment 

Opportunities 

$1,365,433.48 Invested in 
Training Services

Enrolled 70 Participants in 
USDOL COVID-19 NDWG 

Career Services

178 Enrolled in Youth 
Programs: 80% in Employment/

Post Secondary Training

CSWP Served 2147 
Transitioning Soldiers &  

Military Spouses



Impacting a World 
Wide Pandemic
In the midst of the COVID-19 pandemic, PeADD staff made a huge impact 
in the Pennyrile region by providing the highest quality of professional 
planning, development and implementation services to businesses, 
individuals and local government agencies.

Community & Economic Development

The U.S. Department of Commerce’s 
Economic Development Administration 
awarded the Pennyrile Area 
Development District $690,000 in 
funding under the CARES Act to 
implement a COVID Business Relief 
Revolving Loan Fund Program.  The purpose of the loan 
program was to support local small businesses in the 
Pennyrile region that were impacted by the COVID-19 
pandemic.  The loan proceeds were to be used to 
meet short term working capital needs such as payroll, 
rent, utilities, interest payments, supplies, inventory 
management, and/or payments to suppliers.  During 
the first 11 months of the COVID-19 Business Relief 
Loan Program, the Pennyrile ADD made loans to 25 
businesses in the region totaling $644,552.  Through 
these 25 loans to small businesses, 269 jobs have been 
retained in the region.  

Through the CARES Act, additional Community 
Development Block Grant funds were made available to 
local governments through the Kentucky Department 
for Local Government under the CDBG-CV Utility 
Assistance Program.  This program was designed to 
help Kentuckians that had been negatively affected 
by the COVID-19 pandemic with overdue utility bills.  
PeADD staff assisted our local governments in the 
collection of delinquent utility account information from 
providers throughout the region, and subsequently 
assisted in the submission of 12 CDBG-CV Utility 
Assistance applications on behalf of Pennyrile 
communities, requesting a total of $2,070,000 in 
funding for utility relief. 

Area Agency on Aging & Independent Living

The COVID-19 pandemic brought many 
tragic circumstances to the forefront, 
but it also brought some unexpected 
relief to the Pennyrile region in regards 
to food insecurity and senior hunger. 
For over 20 years, the Pennyrile Area 
Agency on Aging & Independent Living has maintained 
a waiting list for individuals attempting to access home 
delivered meals.  There is always a waiting list.  Prior to 
the COVID-19 pandemic, there were approximately 260 
individuals on the waiting list for home delivered meals 
throughout the Pennyrile region.  Additional federal 
funding received because of the COVID-19 pandemic, 
allowed all of those individuals on the waiting list to 
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receive access to home delivered meals.  

In addition to serving all those on the waiting list, we 
were also able to serve an additional 1,170 clients 
with home delivered meals.  Prior to the COVID-19 
pandemic, those individuals would have been placed 
on a waiting list with no immediate access to services 
and would have stayed on the waiting list for months to 
years before receiving services.    

The additional federals funds have provided the means 
to help address senior hunger & food insecurity on a 
larger scale than ever before in the Pennyrile region.  
Pennyrile AAAIL will continue to provide meals with 
additional federal funding to help meet the needs of 
senior citizens in the Pennyrile region.

West Kentucky Workforce

The West Kentucky Workforce Board 
received $840,039 COVID-19 National 
Dislocated Worker Grant funding for 
assistance in response to the major 
dislocations and lay-off events in 
western Kentucky.  In response, the 
WKWB created Employment Recovery to assist workers 
impacted by closures, layoffs, and temporary layoffs due 
to the pandemic.  Services included short term training 
leading to employment opportunities in existing high 
demand jobs as well as emerging sectors, temporary 
employment to assist with humanitarian assistance 
and recovery, health and safety, individualized career 
services and counselling, in addition to supportive 
services and assistance to retain employment quickly in 
high demand sectors such as healthcare, transportation, 
and other regional needs.  There were 34 participants 
enrolled in Temporary Relief Employment; 70 
participants enrolled in Career Services; 12 participants 
enrolled in High Demand Occupational Training; and 
15 participants enrolled in OJTs.  All of the funding 
obligated is expected to be expended.



Committees / Boards

The P e A D D  Impact

The WKWB made 
116,865 media 

impressions across the 
website and social 

media sites

The AAAIL 
provided 240,337 

home delivered meals 
for individuals 60 
years of age and 

older

The GIS 
department has 

produced or updated 
approximately 225 
maps for regional 

projects

PeADD 
has made 

COVID loans to 
25 businesses in 

the region totaling 
$644,552; resulting 
in 269 jobs being 

retained

Administrative 
Staff processed 

11,401 transactions 
totaling over $22 M 
in outgoing payments 

& over $21 M 
in incoming 
receipts

The LTC 
Ombudsman 
provided 887 

informational and 
consultations to 

individuals

CED has 183 
open projects 
that have been 
administered or 
applications have 
been submitted

WKWB assisted 
423 individuals with 
training services in 

high demand and high 
wage occupations

Advisory Council on Aging & Independent Living
Margaret Gilland, Chair

Long Term Care Ombudsman Council
Margaret Gilland, Chair

Pennyrile Housing Corporation
Heath Duncan, Chair

Pennyroyal Historians
William Turner, Chair

Revolving Loan Fund
Judge Hollis Alexander, Chair

Transportation Committee
John Mahre, Chair

Water Management Council
Judge Hollis Alexander, Chair

West Kentucky Workforce Board
Jackie Jones, Chair

Let’s Continue 
Making an Impact...
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300 Hammond Drive
Hopkinsville, KY 42240

www.peadd.org

Follow Us:

The Pennyrile Area Development District is a regional planning 
and development organization for the nine counties of the 

Pennyrile region in western Kentucky. PeADD serves the 
counties of Caldwell, Christian, Crittenden, Hopkins, Livingston, 

Lyon, Muhlenberg, Todd and Trigg.


