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Article I. Mission 
The mission of this church can be simply stated as: COAH Church is a people, in Jesus, 
for Albuquerque and beyond.  That is, COAH Church is a community of people who 
commit to worship Jesus, live life together, and love and serve the city of Albuquerque, 
New Mexico, and the ends of the earth, because they find their identity in the finished 
work of Jesus Christ. 

Article II. Beliefs 
A. Doctrine 

1. The Bible:  We believe the Bible, the 66 books of the Old and New Testaments, 
to be the verbally inspired word of God, His revelation to mankind of His 
character and plan, the final authority for faith and life, inerrant in the original 
writings, infallible, and God-breathed.  Matt. 5:18, 2 Tim. 3:16-17, 2 Pet. 1:20-
21.  

2. God:  We believe in one God, the creator and sustainer of all things, infinite, 
eternal, unchangeable in His being, wisdom, power, holiness, love, justice, 
goodness, and truth, eternally existing in three co-equal persons: God the 
Father, God the Son, and God the Holy Spirit.  Deut. 6:4, 2 Cor. 13:14.  

3. God the Father:  We believe in the sovereignty of God the Father who decreed 
all that comes to pass for His own glory according to His own counsel.  Dan. 
4:34-35, Eph. 1:11.  

4. God the Son:  We believe that God the Son became fully human in the person 
of Jesus Christ while remaining fully God, having been conceived of God the 
Holy Spirit and born of the virgin Mary, in order that He might reveal God and 
redeem sinful humankind.  He lived a sinless life and died on the cross as the 
complete sacrifice for our sins, thus fulfilling the righteous requirement of God’s 
law for us.  He then arose physically from the dead and ascended into heaven 
where, at the right hand of God the Father, He is now our High Priest and 
Advocate.  He will come again to the earth personally, visibly, and physically to 
judge the living and the dead, to consummate history, and to restore creation 
to its original perfection through the new heaven and earth, thus completing the 
eternal plan of God the Father.  John 1:1-14, Acts 1:10-11, Rom. 3:24, Rom. 
8:3-4, Rom. 8:34, Phil. 2:5-8, Col. 1:13-20, Heb. 4:14-15, Rev. 21:1-4.  

5. God the Holy Spirit:  We believe that God the Holy Spirit works in the hearts 
of humankind for the glorification of God the Father and God the Son.  He is 
the giver of new life, convicting individuals of sin and enabling saving faith in 
Jesus Christ.  He permanently indwells individuals from the moment of new 
birth and is the seal or guarantee of their full salvation.  He fills believers as 
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they yield to Him, guiding, instructing, empowering, and gifting them for godly 
living and service.  John 14:16-17, John 15:26, John 16:8-14, Rom. 6:22, Gal. 
5:22-23, Eph. 1:13-14.  

6. The Human Condition:  We believe that all humankind from every tribe, 
tongue, nation, and race was created by God, in the image and likeness of God, 
bearing inherent dignity, worth, and value for the purpose of glorifying and 
enjoying God forever.  Through Adam and Eve’s rebellion, humankind fell into 
sin, came under God’s righteous condemnation, and experienced physical and 
spiritual death.  All humankind has descended from Adam and Eve and has 
inherited their sinful nature from conception.  In and of themselves, no one is 
able to live righteously or to remedy their innate alienation from God.  Gen. 
1:26-27, Acts 17:26, Rom. 3:10-12, Rom. 3:23, Rom. 5:12, Eph. 2:1-3.  

7. Justification:  We believe that God the Father, in gracious, unmerited love and 
in fulfillment of His promise, sent Jesus to die on the cross, the perfect and 
consummate blood sacrifice, bearing the punishment for sin—God’s wrath.  We 
believe that God, in His sovereign, all-sufficient, and effective grace, through 
the work of the life-giving Holy Spirit, regenerates the heart of an unbeliever so 
that they earnestly confess their sinfulness, put their faith in Jesus alone for 
salvation, and commit themselves to Him.  Through no possible merit of their 
own and according to the counsel of His will, God the Father credits Jesus’ 
righteousness to those who have trusted Jesus for salvation.  God the Father 
ends the believer’s alienation—the believer having been justified—made right 
in God’s eyes.  The righteous requirement of the law is fulfilled through Jesus’ 
perfect life and substitutionary death, and God adopts the believer as His child 
for eternity.  Lev. 17:11, John 1:12-13, John 6:37, John 6:44, John 10:11, John 
10:17, Rom. 3:24-26, Rom. 9:15-16, Eph. 1:4-6, Eph. 2:1-10, Col. 1:21-22, 
Heb. 9:11-14. 

8. Sanctification:  We believe that God intends each believer to live in active 
recognition and joy of having died and been resurrected with Christ, nourishing 
their new nature and putting to death his or her old sinful nature through 
dependence on the power of the indwelling Holy Spirit.  We believe God is 
transforming each believer into the image of His Son, to grow in affection and 
devotion to God, to understand and apply the Bible, to grow in personal 
holiness and unselfish love, to be used in leading others to Christ by their lives 
and words, and in building one another up as followers of Christ.  We believe 
that God, who has begun this work, will see it to completion.  Ps. 110:3, Ezek. 
36:26-27, John 6:37, Rom. 6:1-6, Rom. 8:13, Rom. 8:29, Eph. 4:15-16, Phil. 
1:6, Phil. 2:12-13, 2 Pet. 1:3-7, 2 Pet. 1:19.  

9. Glorification and Eternal Destiny:  We believe that upon physical death, the 
believer enters God’s presence and is delivered from the presence of sin.  
When Christ returns, His followers, both living and dead, will receive their 
resurrection bodies and experience the perfect completeness of their 
redemption, being fully fitted to glorify God and enjoy Him forever.  All who have 
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rejected God’s offer of salvation in this life will face His judgment and will 
consciously experience His everlasting punishment.  John 5:27-29, 1 Cor. 
15:42-44, 2 Cor. 5:10, 1 Thess. 4:13-17, 2 Thess. 1:7-10, Heb. 9:27-28, Rev. 
21:1-4.  

10. The Church:  We believe that the one true Church is composed of all persons 
who, through saving faith in Jesus Christ, have been justified by God the Father 
and united together by the Holy Spirit in the Body of Christ, of which Christ is 
the head.  This one true Church finds her visible, yet imperfect, expression in 
the local congregation.  These congregations meet for the purposes of 
worshipping God, growing in knowledge and application of the Bible, 
celebrating the sacraments of baptism and the Lord’s Supper, fellowshipping 
to build one another up in the image of Christ, and being equipped to serve as 
God’s ambassadors to a lost and dying world.  The Church will be ultimately 
comprised of people from all nations, tribes, peoples, and languages, and to 
this end we strive to see unity of the body and the lost from all nations come to 
Christ.  For her perfecting, the Church awaits the return of the Lord Jesus.  Acts 
2:41-42, Acts 14:27, Acts 18:22, Acts 20:17, 1 Cor. 11:23-26, 1 Cor. 12:12-27, 
2 Cor. 5:20, Eph. 1:22-23, Eph. 4:4, Eph. 4:11-16, Rev. 7:9-10.  

11. Marriage, Sexuality, and Gender Roles:  We believe that God created all 
people in his image and likeness.  Men and women are equal in their 
personhood, and there is no difference in their worth, as God created men and 
women to reflect his attributes.  Masculinity and femininity were created by God 
as meaningful distinctions indicating differing roles for men and women which 
are meant to complement one another.  Men and women are identical in nature 
but different in function and role.  We hold that only men can be pastors/elders, 
but both men and women can be deacons.  We believe that God has designed 
marriage to be between one man and one woman.  To further understand our 
beliefs, please see The Nashville Statement, which we affirm.  Gen. 2:18, Rom. 
16:1, Eph. 5:21-33, 1 Tim. 2:11-13, 1 Tim. 3:2, 1 Tim. 3:11, Titus 1:6. 

We would be considered non-denominational, evangelical, Reformed, and historically 
orthodox in our beliefs.  We hold to both the Apostles’ and Nicene Creeds and to the 5 
Solas of the Reformation. 

B. Social and Cultural Matters 
1. Position Papers:  COAH Church may develop position papers explaining its 

position and beliefs with respect to various social and cultural matters.  The Full 
Council of Elders (Article III, Section B) has authority to approve new position 
papers and revise or revoke previously-approved position papers.  The 
Leadership Team shall maintain the church’s current position papers and make 
them available to Members and/or the public in whatever manner the 
Leadership Team deems appropriate.  The Leadership Team shall retain 
copies of all position papers which have been revised or revoked, and shall 
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maintain records of the dates any such position papers were revised or 
revoked. 

Article III. Governance  
COAH Church is submitted to Jesus Christ as the head over the church and to the Bible 
as the final authority on matters related to the church.  Under Christ, and in accordance 
with the Bible, the human leadership shall consist of a body of Elders (“Full Council of 
Elders”) which oversees the church, Deacons, and Members.  A subset of the Full 
Council of Elders shall make up the Leadership Team and the Senior Staff Elders 
(“Senior Staff”).  See Table 1, below, for a sample illustration.  Further description of the 
roles of Elders, Deacons, and Members is provided below.  

A. Elders 
1. Authority:  The Elders are responsible for the general supervision of all the 

affairs of the church.  The Elders provide vision for the church and oversight of 
the preaching, teaching, prayer, and financial and business management.  The 
Elders are responsible for shepherding the congregation of COAH Church by 
feeding, protecting, and leading the church body.  They do so through three 
governing groups: the Full Council of Elders, the Leadership Team, and the 
Senior Staff.  

2. Eligibility:  In accordance with the Bible, an Elder of COAH Church must be a 
man who meets the qualifications of 1 Timothy 3:1-7 and 5:17, Titus 1:5-9, and 
1 Peter 5:1-4.  

3. Selection:  To become a candidate for Elder at COAH Church, a man must be 
a Member of COAH Church in good standing, with demonstrated leading and 
serving experience with the church.  He must make his desire to become an 
Elder known to one of the existing Elders and be interviewed by two existing 
Elders to initially assess calling, character, and competency.  Based on the 
interview, the candidate’s nomination must be unanimously approved by the 
Full Council of Elders.  The nominee then will undergo a period of training, 
testing, and further assessment, including the completion of a doctrinal 
questionnaire and an assessment of his family and work life.  Once the period 
of testing and training is completed, the Full Council of Elders will conduct a 
second interview of the nominee and, if he is married, his wife.  If the Full 
Council of Elders concludes that the nominee is ready to be considered as an 
Elder, the nominee will be presented to the congregation for prayerful 
consideration as a potential Elder.  The congregation will have 14 days to 
provide written affirmation or raise concerns regarding the nominee.  At the end 
of the 14-day period, the Full Council of Elders will review the responses and 
address any concerns raised with the nominee.  A summary of the comments 
and the resolution of any concerns will be announced to the congregation.  The 
Full Council of Elders will make a final assessment of the nominee.  If the Elders 
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are in unanimous agreement that the nominee is qualified and ready to be an 
Elder of COAH Church, a date for ordination of the Elder will be set.  The 
candidate will be ordained before the congregation with the laying on of hands 
and with much celebration and rejoicing.  

4. Lay Elders And Staff Elders:  “Lay Elders” are defined as those Elders who 
are not employed by the church as a regular part-time or full-time staff member 
or who do not receive regular financial support.  “Staff Elders” are defined as 
those Elders who receive any regular financial support from the church.  Lay 
Elders shall not receive compensation or salaries for their service.  Staff Elders 
may receive reasonable compensation for fulfilling their staff responsibilities for 
the church.  The Full Council of Elders shall strive to maintain a simple majority 
of Lay Elders.  

5. Removal of an Elder:  COAH Church will follow the biblical process for 
addressing charges against, rebuking, and, if necessary, removing an Elder (1 
Tim. 5:19-20). Any credible charge against an Elder of moral impropriety, 
doctrinal error, or behavior that would displease God or harm COAH Church 
must be substantiated by 2-3 witnesses and shall be investigated by a task 
group established by the Full Council of Elders.  During the investigation, the 
Elder in question will be placed in an inactive, non-voting status.  The task 
group will report the findings of the investigation to the Full Council of Elders, 
which will determine the necessary action to be taken.  Action may include 
removal and/or public rebuke of the Elder in the presence of the congregation.  
For any investigation, the Members of COAH Church will be informed by the 
Full Council of Elders regarding the process and results of the investigation. 
The process of an investigation of an Elder, and the actions taken in response 
to the results of the investigation, shall always be redemptive and include a 
plan of restoration when an Elder is found to have sinned in a manner that is 
inconsistent with continuation as an Elder.  

B. Full Council of Elders 
1. Function:  The Full Council of Elders will consist of at least four (4) Elders with 

a goal of having a simple majority of the Full Council of Elders being Lay Elders.  
The Full Council of Elders’ main function as a governing body is to PROTECT 
the church through doctrine, devotion, direction, and discipline. 

a. Doctrine:  The Full Council of Elders is responsible for maintaining the 
doctrinal purity and clarity of the church.  Any major doctrinal position 
must be agreed upon by the Full Council of Elders.  

b. Devotion:  The Full Council of Elders is responsible for protecting the 
Elders’ and the congregation’s devotion to Jesus.  One of the primary 
purposes of the Full Council of Elders is to preach and teach God’s word 
and to pray for God’s people.   
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c. Direction:  The Full Council of Elders is responsible for determining the 
broadest direction of the church.  It does this in four ways:  

i. Vision, Mission, and Values:  The Full Council of Elders is 
responsible for determining and championing the vision, mission, 
and values of COAH Church.  

ii. The Leadership Team:  The Full Council of Elders is responsible 
for electing Lay Elders to the Leadership Team who are charged 
with leading the church through determining strategy, systems, 
and structure.  

iii. The Senior Staff Elders:  The Full Council of Elders is 
responsible for hiring and firing the Senior Staff Elders.  The 
Senior Staff Elders are charged with equipping the church for the 
work of the ministry.  

iv. Financial:  The Full Council of Elders has final authority over the 
church’s annual budget.  

d. Discipline:  The Full Council of Elders is responsible for conducting 
church discipline.  

2. Meetings:  The Full Council of Elders will meet regularly and will elect a chair 
to lead these meetings.  The chair will serve for twelve (12) months, set the 
meeting schedule and the agenda for each meeting, and moderate the 
discussion of the meeting topics, as well as call for votes by the Full Council of 
Elders when required.  A quorum of the Full Council of Elders will consist of 
two-thirds of the Elders and a minimum of three (3) Elders.  COAH Church 
holds to the concept of a plurality of Elders whereby each Elder has equal voice 
and vote in the making of decisions within the Full Council of Elders.  The Full 
Council of Elders will strive to make unanimous decisions, or at least a 
consensus decision.  In the situation where a decision must be made and 
neither a unanimous or consensus decision can be reached, a two-thirds 
majority vote of the Elders present is necessary for the motion to be carried.  
Voting by proxy is prohibited. 

3. Eligibility:  All Elders are automatically members of the Full Council of Elders.  

4. Term of Service:  Once ordained, an Elder will serve indefinitely on the Full 
Council of Elders.  If the Full Council of Elders determines that an Elder requires 
an extended Sabbath season due to a life situation (e.g., illness, tragedy, family 
issue), then that Elder can transition to an inactive, non-voting status for a 
defined period of time.  If an Elder believes that God is calling him to resign 
from the Full Council of Elders, he will write a letter of resignation to the Full 
Council of Elders and come before the Full Council of Elders for confirmation 
of God’s call.  
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5. Structure:  The Full Council of Elders may structure and organize itself 
however it deems necessary for the sake of simplicity, clarity of communication, 
and efficiency of organization, according to the needs of the church and the 
size of the Full Council of Elders.  Any such restructuring must preserve the 
concept of a plurality of Elders and the requirements for Elders articulated 
above.  To promote efficient handling of its matters, the Full Council of Elders 
may appoint various councils and committees from within its membership, the 
staff, and the church at large.  Any such councils and committees shall perform 
tasks solely in accordance with the duties and powers specifically delegated by 
the Full Council of Elders.  All councils and committees shall exist for the period 
specified by the Full Council of Elders and serve under its authority.  

Table 1:  
 Full Council of Elders  

Lay Elder Lay Elder Lay Elder Lay Elder Lay Elder 

Lay Elder Leadership Team Lay Elder 

Staff Elder Lay Elder Lay Elder Staff Elder 

Staff Elder Lay Elder Lay Elder Staff Elder 

Staff Elder LP XPO XPM Staff Elder 

Staff Elder Senior Staff Elders Staff Elder 

* This table is for illustration purposes only. 

C. Leadership Team 
1. Function:  The Leadership Team will consist of the Senior Staff plus a simple 

majority of Lay Elders.  The Leadership Team’s main function as a governing 
body is to LEAD the church through determining the policies, strategies, and 
systems necessary to fulfill the direction and day-to-day operations of the 
church.  

2. Term of Service:  The Leadership Team shall be composed of no less than 
three (3) Elders (the Lead Pastor and two (2) Lay Elders) and no more than 
seven (7) Elders (the Senior Staff and four (4) Lay Elders).  Members of the 
Leadership Team shall be nominated and elected by the Full Council of Elders 
and will serve indefinitely until they are removed, replaced, or resign.  If for any 
reason the composition of the Leadership Team does not consist of a simple 
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majority of Lay Elders, the Full Council of Elders will elect new members to the 
Leadership Team until there is a simple majority of Lay Elders.  

3. Removal:  Any member of the Leadership Team may be removed from the 
Leadership Team without cause by a two-thirds vote of the Full Council of 
Elders.  

4. Authority:  The duties of the Leadership Team shall include, but not be limited 
to, creating cohesion around church strategy, consolidating church-wide 
teaching, unifying ministry leadership, and leveraging ministry services.  The 
Leadership Team shall lead the church to fulfill its purposes.  It shall be 
empowered to oversee and direct the ministries and business of the church, 
subject to the powers expressly reserved for the Full Council of Elders, and 
subject to the limitations of the law, the Articles of Incorporation, and these 
Bylaws.  The Leadership Team shall supervise, directly or by delegation to 
members of the Senior Staff, all employees of the church, and may delegate to 
them any and all duties and responsibilities they deem reasonable, subject to 
the rights, if any, of a person under contract of employment.  

a. Financial:  The Leadership Team is able to make financial decisions 
that fall within the annual budget.  Any financial decisions that fall outside 
the budget shall be presented to the Full Council of Elders for approval.   

b. Staffing:  The Leadership Team is authorized to hire and fire church 
staff members within the annual budget approved by the Full Council of 
Elders.  For any termination of a staff member, the Leadership Team will 
inform the Full Council of Elders regarding the process and results of the 
termination. Any staff member who feels he or she was wrongfully 
terminated may appeal the decision to the Full Council of Elders, whose 
final decision on the matter will be conclusive.  

c. Legal:  For purposes of COAH Church’s status as a non-profit 
corporation incorporated under the laws of the State of New Mexico, the 
Leadership Team acts as the church’s Board of Directors (“Board”).  

i. Assets:  The Board is responsible for the management of the 
church’s assets in alignment with the direction of the Full Council 
of Elders, including but not limited to the purchase and sale of 
property, the borrowing of money, and the execution of the 
church’s legal affairs.  

ii. Officers:  The Board shall elect a President, Vice President, and 
Secretary on an annual basis.  The President shall preside over 
Board meetings, the Vice President shall preside in the absence 
of the President, and the Secretary shall document minutes of all 
Board meetings.  
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iii. Board of Director Meetings:  The Board shall meet annually to 
elect officers and conduct Board business.  Special meetings of 
the Board may be convened by the President or two (2) or more 
Directors.  

D. Senior Staff Elders 
1. Function:  The Senior Staff’s main function as a governing body is to FEED 

the church through managing the day-to-day functions of the church (Sunday 
Gatherings, Small Groups, Leadership Development, Serving the City, 
Missions, etc.).  

2. Term of Service:  The Senior Staff shall be composed of no less than one (1) 
Staff Elder (the Lead Pastor (“LP”)) and no more than three (3) Staff Elders (the 
Lead Pastor, Executive Pastor of Operations (“XPO”), and Executive Pastor of 
Ministries (“XPM”)).  Senior Staff members shall be Staff Elders and will be 
hired and fired by the Full Council of Elders.  A Staff Elder elected to the Senior 
Staff will serve indefinitely until he resigns or is removed by the Full Council of 
Elders.  

3. Removal:  Any member of the Senior Staff may be removed without cause by 
a two-thirds vote of the Full Council of Elders.  

4. Authority:  The Senior Staff shall have comprehensive oversight over the day-
to-day activities of the church.  The Senior Staff shall primarily lead and equip 
leaders, focus on the church’s mission and vision, and consider and address 
issues impacting the global Church.  The Senior Staff shall also provide 
organizational clarity and manage logistical decisions of the church.  The 
Senior Staff shall represent the best interests of the entire church and not 
simply the interests of a particular ministry within the church.  The Senior Staff 
shall make wise and efficient decisions as leaders trusted by the Full Council 
of Elders.  

5. Roles:  

a. Lead Pastor:  The Lead Pastor serves the church and the Full Council 
of Elders by leading the church to fulfill the vision, mission, and values 
of the church through the day-to-day actions of the church.  The Lead 
Pastor reports to the Leadership Team.  

b. Executive Pastor of Operations:  The Executive Pastor of Operations 
serves the Lead Pastor and the church by managing the day-to-day 
operations of the church (e.g., calendar, finances, bookkeeping, 
facilities, Sunday operations, communications, staff supervision, etc.).  
The Executive Pastor of Operations reports to the Lead Pastor.  
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c. Executive Pastor of Ministries:  The Executive Pastor of Ministries 
serves the Lead Pastor and the church by managing the ministries of 
the church (Small Groups/Gospel Communities, Men’s Ministry, 
Women’s Ministry, Biblical Counseling, Redemption Groups, Youth 
Ministry, Children’s Ministry, Mercy Ministries, Missions, etc.).  The 
Executive Pastor of Ministries reports to the Lead Pastor.  

E. Staff Elders 
1. Authority:  A Staff Elder is any Elder who is employed by COAH Church in a 

part-time or full-time capacity.  While Staff Elders have equal vote and voice 
during meetings of the Full Council of Elders, they are required to submit to the 
authority of the staffing structure established by the Leadership Team.  

F. Deacons 
1. Authority:  A Deacon is a lead servant in the ministry of COAH Church.  

Deacons work in extending the overseeing ministry of the Full Council of 
Elders, particularly addressing the physical needs of the people and property 
of the church.  Deacons serve under the leadership and authority of the Elders.  
The specific roles of a Deacon are not explicitly defined in the Bible and will be 
assigned in accordance with the wisdom and discretion of the Elders.  

2. Eligibility:  In accordance with the biblical description, a Deacon must meet 
the qualifications provided in the Bible in 1 Timothy 3:8-13.  Deacons must not 
act against, speak against, or oppose the doctrinal positions of COAH Church.  
In 1 Timothy 3:11, the Greek word “gune” can be translated either as “woman” 
or “wife,” and, in this context, COAH Church believes that “woman” is the more 
appropriate reading.  Therefore, COAH Church’s position is that both men and 
women can serve as Deacons of the church.  

3. Selection:  An Elder shall nominate a man or woman to become a Deacon to 
fill a Deacon-level position within a ministry of the church.  A Deacon candidate 
must be a Member of COAH Church in good standing with demonstrated 
leading and serving experience with the church.  A Deacon candidate must 
complete a Deacon assessment and then be interviewed by at least two Elders, 
after which the Elders who conducted the interview shall make a 
recommendation to the Full Council of Elders.  A unanimous vote of the Full 
Council of Elders is required to finalize the Deacon selection.  

4. Function:  A Deacon will function in the role the Elders prescribe for him or 
her. 

5. Term of Service:  Deacons shall serve at the discretion of the Elders, and a 
Deacon’s term of service shall be associated with the particular role the Deacon 
fills.  If a Deacon believes God is calling the Deacon to resign from the Deacon’s 
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role, the Deacon shall write a letter of resignation to the Full Council of Elders 
and come before the Full Council of Elders for confirmation of God’s call.  

6. Removal of a Deacon:  Similar to the process of addressing charges against 
an Elder, any credible charge against a Deacon of moral impropriety, doctrinal 
error, or behavior that would displease God or harm COAH Church must be 
substantiated by 2-3 witnesses and shall be investigated by a task group 
established by the Full Council of Elders.  Based on the results of the 
investigation, the Full Council of Elders will determine the necessary action to 
be taken, which may include removal from the office of Deacon.  The process 
of an investigation of a Deacon, and the actions taken in response to the results 
of the investigation, shall always be redemptive and include a plan of 
restoration when a Deacon is found to have sinned in a manner that is 
inconsistent with continuation as a Deacon.  

G. Members 
1. Authority:  COAH Church holds that membership in a local body of believers 

is both scriptural and God-honoring.  Paul wrote letters to individual churches 
and, in 1 Corinthians 12:12-31, described those in the congregation as 
members of the body.  Although these verses can be read as applying to the 
universal body of Christ, COAH Church holds that they are most practically 
applicable to the local church.  Similarly, in Ephesians 4:11-16, Paul wrote of 
the equipping of the saints for ministry to build up the body of Christ, and that, 
when each part of the body is working properly, the whole body grows and 
builds itself up in love.  Again, COAH Church holds that these verses are most 
practically applicable to the local church.  The Members of COAH Church are 
vitally important, because it is through the church’s Members that the bulk of 
the mission to which God calls COAH Church is accomplished.  Each Member 
carries the authority to speak the Gospel to other Members and to those in their 
community who do not yet know Christ as their savior.  Each Member carries 
the authority to serve their community, displaying the love of Christ.  Each 
Member carries the authority to encourage others to worship the one true God.  

2. Eligibility:  Membership is open to anyone who: (i) professes personal faith in 
Jesus Christ alone for eternal salvation; (ii) has a basic comprehension of and 
agreement with the doctrinal positions of COAH Church, as stated in Article II 
above; and (iii) who is 16 years of age or older.  COAH Church’s leadership 
strongly encourages each Member to be baptized as a cognizant believer.  

3. Membership Requirements:  A potential Member must complete the church’s 
membership process and sign and abide by the COAH Church Membership 
Covenant Agreement.  The membership covenant is between Members and 
COAH Church’s leadership.  By entering into the membership covenant, a 
Member pledges to agree with a statement of Christian faith; to agree with 
COAH Church’s foundational doctrinal positions; to submit to and follow the 
leadership God has placed at COAH Church; and to live, by God’s grace and 
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empowerment, biblical, God-honoring lives. Likewise, COAH Church’s 
leadership pledges to seek God’s will for the Members and church body; to 
teach from the whole of the Bible; to love, serve and protect the church body; 
to exercise church discipline as necessary; and to equip the Members for 
service in God’s mission.  

4. Term of Membership:  An individual who has completed the church’s 
membership requirements remains in good standing as a Member of COAH 
Church.  A Member may be removed from COAH Church membership upon 
the Member’s written request to an Elder.  COAH Church encourages a face-
to-face conversation between a Member and an Elder prior to the Member’s 
removal from membership in order to understand the reasons the Member 
desires removal.  As determined appropriate by the Full Council of Elders, 
COAH Church leadership will help facilitate the process of transferring the 
Member’s membership to another church if the Member desires.  A Member 
may also be removed from COAH Church membership if the Member has not 
participated in the life of the church for a prolonged period of time (3-6 months 
with no extenuating circumstances).  Finally, a Member who has been 
subjected to church discipline according to the biblical principles of Matthew 
18:15-17, and who persists in unrepentant sin and has been unresponsive to a 
redemption and restoration plan, shall be removed from COAH Church 
membership.  

5. Church Discipline:  Church discipline is a necessary and biblical function of 
any local church.  The purposes of church discipline are: (1) to help the church 
conform individually and corporately to the image of Christ for the glory of God 
(1 Cor. 10:31, 2 Cor. 3:18, Col. 1:28); (2) as a means for God to bring a 
wandering individual back to following Christ (Matt. 18:15, 1 Cor. 5:5, Gal. 6:1); 
(3) to help deter others from sin (1 Tim. 5:20); and (4) to help protect the church 
from false teachers, wolves, and division (Acts 20:29-30, 1 Cor. 11:18-19, Titus 
1:10-11).  Members of COAH Church (including Elders and Deacons) and 
those who regularly attend COAH Church who continually err in doctrine or who 
continually engage in conduct violating biblical behavior will be subject to 
church discipline.  Application of church discipline will be consistent with the 
biblical approach outlined in Matthew 18:15-18.  The process shall begin with 
a private one-on-one meeting with the individual to address the concern 
(doctrinal or continual behavioral error) and to seek repentance and 
reconciliation.  The meeting may be between an Elder, Deacon, or other church 
leader, and the individual who is doctrinally or behaviorally in error.  If the 
meeting fails to produce repentance and commitment to change, one or two 
others (Elders, Deacons, or other church leaders) are to participate in a private 
discussion with the individual in an attempt to resolve the concern.  If the 
individual continues to refuse to listen, repent, and commit to change, the 
matter shall be elevated to the Full Council of Elders, which will initiate an 
investigation.  The individual accused of doctrinal or continual behavioral error 
shall have the right to face and address the accusers.  If the Full Council of 
Elders finds that the accusations are false, appropriate reconciliation between 
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the accused and the accuser(s) shall be mediated by the Full Council of Elders.  
If the Full Council of Elders finds that the accusations are true, the Full Council 
of Elders shall write a letter to the individual identifying the sin(s) committed, 
identifying the evidence of the sin(s) committed, and expressing a desire for 
repentance by and restoration of the person.  The letter shall be personally 
delivered to the individual, if possible.  The Full Council of Elders shall present 
to the individual a formal redemptive plan for the individual’s restoration.  If the 
individual refuses to consent to the meeting or the redemptive plan, the 
individual will be given a specified time to reconsider.  If the individual continues 
to resist all engagement, the individual shall be removed from membership, 
excluded from church events, and have his or her name and the nature of the 
offense read to the congregation.  

6. Non-Members:  Non-Members of COAH Church are welcome to share in 
fellowship and worship with the church, and to serve in certain capacities within 
the church, but are not eligible to serve in positions of church leadership. 

H. Financial Management 
1. Fiscal Year:  The Fiscal Year for COAH Church is January 1st through 

December 31st.  

2. Budget:  The Leadership Team shall be responsible for creating and 
presenting an annual budget to the Full Council of Elders.  The Full Council of 
Elders shall approve the annual budget.  Prior to approval, the proposed budget 
will be presented at a Members’ meeting, and Members shall be encouraged 
to provide feedback to the Elders regarding the proposed budget.  Financial 
updates shall be provided to the congregation throughout the year.  

3. Transparency:  COAH Church shall maintain financial records which meet 
generally accepted accounting principles and shall have an annual external 
accounting review by a certified public accountant.  The results of the review 
shall be presented to the Full Council of Elders, and recommendations made 
as a result of the review shall be formally addressed by the Full Council of 
Elders and discussed at a Members’ meeting.  Financial records, including the 
results of the annual review, shall be made available to Members upon request.  

4. Salaries:  Salaries for Senior Staff Elders shall be set by the Lay Elder 
Members of the Full Council of Elders.  Salaries for all other staff will be set by 
the Leadership Team within the guidelines of the annual budget.  

Article IV. Affiliation 
COAH Church is an independent church and is not affiliated with any denomination.  
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Article V. Amendments 
The Full Council of Elders shall consider amendments to the Bylaws.  Proposed 
amendments to the Bylaws shall be discussed at a Members’ meeting, and a period of 
three (3) weeks shall be allotted for congregational comment and suggestions.  
Amendments to the Bylaws must be approved by a two-thirds vote of the Full Council of 
Elders.  


