Dominant Personality

Type: Compliant

c/l

We are compliant and analytical. Careful and logical lines of
thinking drive us forward, and accuracy is a top priority. We hold
high standards and value systematic approaches to problem
solving. Though we thrive when given opportunities to find
solutions, we tend to ignore the feelings of others and can often be
critical and down- right crabby. Verbalizing feelings is difficult for
us, but when we are not bogged down in details and have clear-cut
boundaries, we can be big assets to the team by providing
calculated “reality checks.” Our biggest fear is criticism, and our
need for perfection is often a weakness, as is our tendency to give
in when in the midst of an argument. However, we are thorough in
all activities and can bring a conscientious, even-tempered
element to the team that will provide solid grounding. We value
being correct.

We are attentive to the details. We tend to impress others by doing
things right and stabilizing situations. Not considered aggressive or
pushy, we enjoy both large and small crowds. Though we work well
with people, we are sometimes too sensitive to what others think
about us and our work. We could benefit from being more assertive
and self-motivated. Often excellent judges of character, we easily
trust those who meet our standards. We are moved by genuine and
enthusiastic approval as well as concise and logical explanations.
Miriam (Exodus 15-21, Numbers 12:1-15), Ezra (Ezra 7, 8)

C/S We are systematic and stable. We tend to do one thing at a time—

and do it right. Reserved and cautious, we would rather work
behind the scenes to stay on track; however, we seldom take risks
or try new things and naturally dislike sudden changes in our
environments. Precisionists to the letter, we painstakingly require
accuracy and fear criticism, which we equate to failure. Diligent
workers, our motivation comes from serving others. Esther (Esther
4), Zechariah (Luke 1), Joseph (Matthew 1:1-23)

C/DWe are cautious and determined designers who are consistently

task-oriented and very aware of problems. Sometimes viewed as
insensitive, we do care about individual people but have a difficult
time showing it. We often feel we are the only ones who can do
the job the way it needs to be done, but because of our
administrative skills, we are able to bring plans for change and
improvements to fruition. We have a tendency to be serious and
could benefit from being more optimistic and enthusiastic. Despite
our natural drive to achieve, we should concentrate on developing
healthy relationships and simply loving people. Bezalel (Exodus
35:30-36, 8, 37:1-9), Jochebed (Exodus 1:22-2:4), Jethro
(Exodus 2,18)
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