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INTRODUCTION 

Our Position on the Issue 
Even though we do not like to think of abuse affecting our church, it is a prevalent evil in 
society that demands our attention. We are concerned for the safety of all individuals, 
especially the protection of children and other vulnerable individuals who come into our care. 
Because of that, Sonlight Community Christian Reformed Church is committed to the 
prevention of abuse. 

We address the issue of abuse prevention because: 

a. We care about children and other vulnerable individuals and believe that their 
protection and well-being is everyone’s responsibility. 

b. We care about our volunteers and paid staff and never want them to be placed in a 
position in which they could be falsely accused; and 

c. We care about the Church of Jesus Christ and want to protect His church from being 
scarred by scandal. 

The following guidelines are meant to cover church workers, both volunteer and paid, who deal 
with children and adults in physical and pastoral situations inside the church’s sphere of 
activities. The creation and promotion of the guidelines that follow do not imply that we do 
not trust our workers. The guidelines do, however, make a strong statement that our workers 
will maintain set standards of conduct and that our church actively supports state legislation 
designed to protect children and all individuals vulnerable to abuse. 

The congregation will be made aware of the Safe Church Policy at least annually at the general 
congregational meeting (Budget meeting) and following that via electronic communication.  The 
policy will be available on the church website as well. 

DEFINITIONS OF ABUSE 

In this policy, when the word “abuse” is mentioned it can refer to any or all of the following 
definitions of abuse. These definitions are based on the policy from the CRC  Abuse  Prevention 
Office. 

Physical Abuse 
Physical abuse is any non-accidental act inflicted on another person that causes pain or injury. It 
is sometimes a single event but more often a chronic pattern of behavior. It may result from 
severe punishment. 
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Physical Neglect 
Physical neglect is not doing what one is supposed to be doing to meet the basic needs of 
someone in his or her care. Physical neglect may: 
• Describe the absence of supervision when it is needed. 
• Describe the chronic failure of performing the duties of one’s position. 
• Interfere with or prevent a child’s normal development. 

Sexual Abuse 
Sexual abuse is exploitation of a person regardless of age or circumstance for the sexual 
gratification of another, including activities such as fondling or other sexual acts. It may or may 
not involve other physical contact and would include exposing themselves, displaying 
pornographic material, making obscene phone calls or electronic communications or talking 
about sexual matters in inappropriate ways. 

Emotional Abuse 
Emotional abuse is attempting to control a person’s life through words, threats, and fear, or 
destroying a person’s self-esteem through harassment, threats and deprivation. 
Emotional abuse: 
• Weakens a person’s mental and physical ability to resist 
• Cuts off his or her contacts with others; and 
• Causes a gradual loss of self-esteem all of which reinforce a sense of helplessness and 

dependence on the abuser. 

Spiritual Abuse 
Spiritual abuse is exploitation, coercion, or control of another person by a leader with spiritual 

authority that results in the weakening, undermining, or diminishment of the person’s emotional 
or spiritual well-being. 

GENERAL PREVENTION POLICIES 

The general policies on this page apply to all groups at Sonlight Community CRC. 

1. Classrooms, meeting rooms, and offices must     have an unobstructed window in the door 
or the door must be stationed ajar for an unobstructed view of the class or room area 
whenever it is occupied. 

2. Volunteers and paid staff must     not physically restrain someone in their care, except when 
a person’s safety is at risk. 

3. Volunteers and paid staff must     report any suspicion of child abuse as required by the laws 
of Washington State and the Safe Church Policy of Sonlight Community CRC: 

RCW 26.44.030 
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Reports — Duty and authority to make — Duty of receiving agency — Duty to notify 

(b) (b) When any person, in his or her official supervisory capacity with a nonprofit or for-
profit organization, has reasonable cause to believe that a child has suffered abuse or 
neglect caused by a person over whom he or she regularly exercises supervisory 
authority, he or she shall report such incident, or cause a report to be made, to the 
proper law enforcement agency, provided that the person alleged to have caused the 
abuse or neglect is employed by, contracted by, or volunteers with the organization and 
coaches, trains, educates, or counsels a child or children or regularly has unsupervised 
access to a child or children as part of the employment, contract, or voluntary service. 
No one shall be required to report under this section when he or she obtains the 
information solely as a result of a privileged communication as provided in RCW 
5.60.060. 

1. All volunteers and paid staff, age 18 or over, shall adhere to the Safe Church Policy as set 
forth by Sonlight Community CRC.  Volunteers and paid staff must     read and review 
the guidelines in this policy relating to their activities and sign a compliance certificate 
on commencement of duties, and annually thereafter at the beginning of each new 
church year (fiscal year).  The church office will maintain these records, and the Safety 
Committee will conduct a compliance audit within 1 month of the start of the church 
year. The supervisor of the program (pastor) and any interested paid staff and volunteers 
should participate in abuse prevention training programs offered locally. 

2. Prior to hiring or being assigned, all volunteers and paid staff, age 18 or over, in a supervisory 
position in children or youth programs (such as Cadets, GEMS, Sunday School, Nursery 
and Youth Group) will submit to a national criminal record search. The Church office will 
hold these records. 

3. Volunteers and paid staff who apply for service in children and youth programs must 
normally be a member of Sonlight Community CRC or have been attending regularly for 
at least six months preceding application. 

4. The church has the right to reject any applicant for any position at any time for any reason. 

1. A volunteer or paid staff member who violates policies may face disciplinary action that 
could involve the suspension or removal of responsibilities, be it temporary or 
permanent.  The Church will report any and all illegal actions to the appropriate 
authorities and assist in any resulting investigations 

2. Church groups meeting in off-site facilities or out-of-town activities must adhere to the 
same prevention policies and safety considerations as those meeting on the church 
campus. 

All of the policy statements that follow apply to the specific groups as indicated. 
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INFANT CARE AND NURSERY (Infant – 3 year-olds) 

1. Whenever nursery is scheduled, at least two attendants (two adults or one adult with a 
non-related helper age 9 or older) should serve. If there are more than eight children in 
nursery, a good faith effort should be made to call in another attendant for every additional 
four children. When only one attendant is in nursery, the top half of the door must be open 
at all times during nursery care. 

2. Adults and minors not scheduled as nursery volunteers should not spend time in the 
nursery when children are present unless approved by the nursery Supervisor for that day. 
(Exception: Children of the volunteers serving in the nursery or older siblings of children in 
the nursery, as approved by the nursery Supervisor for that day.) 

3. Volunteers may take children from the nursery only for compelling reasons such as to use 
the bathroom, visit their parent/guardian, or in case of illness. Volunteers must stay within 
the building at all times. 

4. When toddlers require bathroom assistance outside of the nursery, a volunteer may assist 
the child with the rest room door ajar or open. The diapering of an infant or toddler shall      
take place only in the nursery. 

CHILDREN’S EDUCATION PROGRAMS (Age 3 – 6th grade) 

1. All classes must be supervised by at least one adult volunteer or staff member. The 
recommended ratio is one adult to no more than 10 children. 

2. Volunteers or helpers (14 and older) shall     not meet privately for education purposes with 
children off-site unless given written consent by the children’s parents. 

3. Children, 2 years old through 6th grade, must     not leave the church campus or Sunday 
School building unless accompanied by a parent, adult volunteer or staff. 

4. Children need permission to use the bathroom during class time. Teachers must     monitor 
length of absences of student and/or helper. 

5. Children will be encouraged to use bathroom facilities before class time; however, those 
who do need bathroom assistance during class time shall     be aided by approved volunteer 
leaders or helpers only. 

6. Parents (not siblings) must pick up their children after Sunday School per instructions on 
registration form unless     prior arrangements have been made with the teacher. 
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YOUTH GROUP (grades 6 – 12) 

1. Parents not able to provide transportation for their own children should provide written,      
or SMS/text consent for another adult to pick up and then transport their children. This 
permission may be included in the registration form. This requirement applies to all church-
related activities. 

2. All     functions shall     be supervised by more than one adult unless parents have been 
notified and have given their permission, or the activity is a counseling session that occurs 
in a public setting. Activities will     be canceled if adequate supervision is not available. 
Older group members are not considered appropriate supervisors of younger group 
members. 

3. Affection between leaders and group members is often an expression of encouragement 
and support; however, it can be misinterpreted or unintended. For that reason, displays of 
affection will normally be limited to a brief hug, an arm around the shoulder, an open-hand 
pat on the back, clasping one another’s hand, or a light touch to the forearm. A leader’s or 
member’s right to refuse affection will be respected. 

4. No inappropriate gifts, phone calls, electronic communications or letters will be exchanged 
between a group member and a leader. (“Inappropriate” means that it would normally lead 
to embarrassment if seen or known about by a third party.) 

5. Regardless of their ages, it is not appropriate for a volunteer or staff to date a teen 
participant. 

6. Church SMS/text “chat” groups, or other Church social media accounts will be managed 
and monitored by at least two (2) leaders. 

OFF SITE/OUT OF TOWN PROGRAMS 

1. Parents must give permission for all off-site activities. 

2. The supervisory ratio (volunteers/staff to youth) for off-site activities is encouraged to be at 
least two times the ratio for regular on-site activities and/or relative to the nature of the 
activity. 

3. One volunteer with one youth shall     not participate or attend an off-site activity without 
the pre-planned supervision arrangement being approved by the volunteer’s supervisor and 
the parent(s) 
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4. When traveling off-site, one volunteer and one youth must     not be alone together in a 
vehicle, on a worksite, in an enclosed room, in sleeping quarters or in a setting where they 
cannot be observed. 

5. The leader will submit a plan for supervision and care of group members when there are 
activities outside of Whatcom County or overnight. A copy must be submitted to the 
coordinator of the program, the chair of council, and the parents. The plan must be approved 
by the chair of council in consultation with the program coordinator and the parents.  

6. Males and females must     always maintain separate sleeping quarters; supervision of female 
sleeping quarters shall     be by women only, and supervision of male sleeping quarters shall 
be by men only. 

7. When sharing a tent, cabin, room or other individual sleeping quarters: 

8. Children under 13 sharing a cabin or tent should be within three years of age. 

9. Children or teens shall     not share a sleeping bag, cot or bed unless they are siblings and 
parental permission is given. 
 
NOTE: Children of different ages may sleep in larger rooms when the entire group (including 
counselors) is present together. 

10. Volunteers and staff shall     not share a sleeping bag or bed with a non-relative child or teen. 
If volunteers or staff members share a tent or cabin      they may share with other adults or 
share with a minimum of three children/teens, or with fewer than 3 children/teens if at least 
one other adult is present. 

11. Whenever possible, children under 13 should use the buddy system when using bathrooms 
and shower facilities. 

TRANSPORTATION POLICY 

This policy applies to adult volunteers and staff who transport non-related youth to and from 
church-sponsored programs. Volunteers, adults or youth who transport relatives to programs 
and events are not subject to this policy. 

1. At least two of the following procedures should be followed 
a. Two volunteers or staff are present and seated in the front seat of the vehicle when 

transporting youth. 
b. At least two youth are present in the vehicle. 
c. Some youth are seated in the back seats of the vehicle. 
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2. Volunteers and staff must be 25 years of age or older and show proof of a valid driver’s 
license before transporting youth. 

3. Volunteers and staff must abide by state requirements for child car seat use, seatbelt use 
and air bag safety including: 

       a. Requiring youth to wear seat belts whenever transported 

       b. Not transporting more youths than available seatbelts. 

RCW 46.61.687 Child passenger restraint required 
(1) Whenever a child who is less than sixteen years of age is being transported in a motor 

vehicle that is in operation and that is required by RCW 46.37.510 to be equipped with a safety 
belt system in a passenger seating position, or is being transported in a neighborhood electric 
vehicle or medium-speed electric vehicle that is in operation, the driver of the vehicle shall keep 
the child properly restrained as follows: 

(a) A child under the age of two years must be properly secured in a child restraint system 
that is rear-facing until the child reaches the weight or height limit of the child restraint system 
as set by the manufacturer. A child may continue to be properly secured in a child restraint 
system that is rear-facing until the child reaches the weight or height limit of the child restraint 
system as set by the manufacturer, as recommended by the American academy of pediatrics. 

(b) A child who is not properly secured in a rear-facing child restraint system in 
accordance with (a) of this subsection and who is under the age of four years must be properly 
secured in a child restraint system that is forward-facing and has a harness until the child reaches 
the weight or height limit of the child restraint system as set by the manufacturer. A child may 
continue to be properly secured in a child restraint system that is forward-facing and has a 
harness until the child reaches the weight or height limit of the child restraint system as set by 
the manufacturer, as recommended by the American academy of pediatrics. 

(c) A child who is not properly secured in a child restraint system in accordance with (a) or 
(b) of this subsection and who is under four feet nine inches tall must be properly secured in a 
child booster seat. A child may continue to be properly secured in a child booster seat until the 
vehicle lap and shoulder seat belts fit properly, typically when the child is between the ages of 
eight and twelve years of age, as recommended by the American academy of pediatrics, or must 
be properly secured with the motor vehicle's safety belt properly adjusted and fastened around 
the child's body. 

(d) The child restraint system used must comply with standards of the United States 
department of transportation and must be secured in the vehicle in accordance with instructions 
of the vehicle manufacturer and the child restraint system manufacturer. 

(e) The child booster seat used must comply with standards of the United States 
department of transportation and must be secured in the vehicle in accordance with instructions 
of the vehicle manufacturer and the child booster seat manufacturer to position a child to sit 
properly in a federally approved safety seat belt system. 

(f) The driver of a vehicle transporting a child who is under thirteen years old shall 
transport the child in the back seat positions in the vehicle where it is practical to do so. 
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PASTORAL CARE GIVERS (such as a pastor, elders, deacons) 

1. Pastoral care givers are encouraged to report pastoral visits to their respective reporting 
centers (i.e., deacons to deacons; elders to elders; shepherds to shepherds).  

2. Counseling should be arranged to take place in the church office when someone else is in 
the building, which provides for both confidentiality and accountability. 

3. Affection between leaders and group members is often an expression of encouragement 
and support; however, it can be misinterpreted or unintended. For that reason, displays of 
affection will normally be limited to a brief hug, an arm around the shoulder, an openhand 
pat on the back, clasping one another’s hand, or a light touch to the forearm. A leader’s or 
member’s right to refuse affection will be respected. 

4. No inappropriate gifts, phone calls, electronic correspondence or letters will be 
exchanged between a pastoral care giver and a person who is receiving pastoral care. 
(“Inappropriate” means that it would normally lead to embarrassment if seen or known 
about by a third party.) 

DISCIPLINE POLICY 

Introduction 
Children and youth occasionally engage in behavior that is inappropriate. These behaviors occur 
in church-sponsored programs as well as in the family home. When these behaviors occur in 
church-sponsored programs, it is often a church volunteer or paid staff person who must 
intervene, especially when the child/youth is under his or her supervision. An adult can 
interrupt or stop inappropriate behavior by teaching the child/youth which behavior is 
appropriate and which behavior is not. By example and over time, the adult teaches the child/
youth how to behave in a socially acceptable way and in a manner that is Christ-like. 

An adult can also interrupt or stop inappropriate behavior by intervening with a rebuke/
admonishment. The discipline is intended to “catch the child’s attention” and thus act as a 
deterrent and a reminder that certain behavior is inappropriate. The form of discipline should 
not embarrass or demean the child. Discipline can turn into abuse when pain, injury, or 
humiliation results from the discipline or it is used excessively in a short span of time. 

Some examples of excessive or abusive discipline are listed below: 

Abusive physical discipline (corporal punishment) 

• Slapping, kicking, punching, hitting, choking, pushing, shoving, hair-pulling, twisting, 
pinching. 
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• Discipline that leaves a bruise, mark, wound or cut. 
• Discipline administered with any device or object (such as paddle, spoon, stick, or book) 
• Discipline followed by a request/threat to the child/youth not to tell anyone what 

happened, not to report the discipline, or not to show anyone a mark or bruise. 

Abusive verbal discipline 

• Shouting or yelling, threatening, hurling insults or obscenities. 
• Discipline that is intended to humiliate a child/youth. 
• Discipline by refusing to speak to a child. 
• Discipline that involves bribery, coercion, or threats. 
• Discipline followed by a request/threat to the child not to tell anyone what happened, 

nor to report the discipline. 

DISCIPLINE POLICY STATEMENTS 

The following discipline policy is intended to provide clear guidelines about how to administer 
discipline in church-sponsored child and youth programs. 

1. Corporal punishment (slapping, hitting, kicking, pushing, etc.) is not permitted. 

2. Abusive verbal discipline (yelling, insulting, threatening, humiliating, etc.) is not permitted. 

3. Parent(s) should be informed and involved whenever the child/youth does not respond to 
the admonishment given by the supervising adult or if a pattern of misbehavior increases. 

4. Concerns about a child’s behavior or the appropriate response to a child’s behavior should 
be reported immediately to the program supervisor, followed by a written report. 

5. An aide or parent must be involved in classrooms where misbehavior is a continuing 
problem. 

6. Expectations of children’s/youth’s behavior must reflect their age and level of 
comprehension. Similarly, discipline must reflect their age and level of comprehension. 

7. Children are to be reminded of the kind of behavior that is appropriate for the setting. 
Older children and youth may benefit from having these expectations in written form. 

8. Appropriate forms of discipline are to be reviewed with volunteers/paid staff before 
church-sponsored programs begin a new season. Periodic written reminders are to be given. 

9. Before a situation escalates, leader(s) should try one or more of the following options: 

1. Distract the child/youth with another activity 
2. Help the child/youth focus on other more appropriate behavior 
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3. Isolate the child/youth from others if another volunteer/staff is available to 
assist 

4. For young children, time-outs should not last longer (in minutes) than the 
age of the child. For example, a 3-year old should not have to sit for a time-
out any longer than three minutes. 

10. When nothing seems to be working, leaders should get help before “losing their cool.” 

11. Written reports along with resolution should be filed with program supervisor including 
what action was taken or not taken. 

SCREENING POLICY 

1. When applying for a paid or volunteer position, applicants should meet the qualifications 
and expectations for that position. 

2. The applicant has the right to withdraw from the process at any time without prejudice. 

3. The council designates individuals or committees to serve in the selection process for 
selecting staff or volunteers for available positions. 

4. Screening for ministry staff and those involved in children’s ministry, age 18 or over, 
(including nursery, church education programs, youth group, GEMS and Cadets) will 
include a national criminal background check by Ministry Mobilizer (or whichever 
organization is approved by the church’s insurance company). 

5. Volunteers who lived outside the state of Washington at least one year since the last time 
they had a national background check are required to have another one when applying. 

6. If a background check reveals a prior sexual misconduct-related offense, that person will 
be permanently ineligible to be involved in any way in the care, supervision and/or 
teaching of minors, including providing social services or counseling. This includes nursery, 
mentorship of minors and involvement in overnight activities. 

7. An applicant may be rejected for any reason including but not limited to refusing or failing 
to complete screening, failure to provide requested information, providing information 
subsequently determined to be inaccurate based upon information obtained from 
references or criminal record check. 

8. The church reserves the right to establish a minimum length of time for membership or 
residency before an individual may apply for a staff or volunteer position. 

9. Information obtained through the screening process will be stored in a secure and 
confidential file with access limited to individuals determined by the church. Personnel 
files of paid employees will be stored according to any applicable laws and standard 
business practices. 

10. Prior knowledge: A volunteer or staff member of a selection team who learns or has 
knowledge of prior acts of misconduct by the applicant must     report that knowledge to 
the selection committee. Failure to report may result in disciplinary action including 
suspension of duties. 
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REPORTING ABUSE AND RESPONSE POLICY 

WHEN THE ABUSE VICTIM IS A CHILD 
When you no)ce or suspect abuse and/or when the child first comes to you, be sure to take 
the child seriously. Do not deny the problem, but stay calm and listen to the child. Give 
emo)onal support by reminding the child that he/she is not at fault for what an older person 
has done and that the child was right in telling you about the problem. Do not promise the 
child that you will not tell anyone. 

All efforts at handling the allegation should be documented 
1. When you notice or suspect abuse, immediately report such a case to your head counselor 

or the coordinator of your program. He/she will, in turn, contact the pastor, or the 
chairperson or vice chairperson of the church council, who will call in outside professional 
assistance and report it to the proper civil authorities. Do not attempt any investigation 
yourself, but do ensure that the case has been reported within 48 hours. 

2. The head counselor or the coordinator of the program will notify the parents of any minor 
involved (assuming the parents are not suspected of any involvement in the abuse). 

Duty to Report Child Abuse 
Section 30 of Title 26 Chapter 44 of the Revised Code of Washington (RCW 26.44.030), basically 
requires any person, in his or her official supervisory capacity with a non-profit (or for-profit) 
organization who has reasonable cause to believe that a child has suffered abuse or neglect 
caused by a person over whom he or she regularly exercises supervisory authority, he or she 
shall report such incident, or cause a report to be made, to the proper law enforcement agency. 

For the purposes of child protection, a “child” or “children” means anyone under the age of 18. 

WHEN THE ABUSE VICTIM IS AN ADULT 
These guidelines describe the process to follow a) when the alleged victim is an adult or b) 
when the alleged victim comes forward with an allegation as an adult that abuse took place 
during the victim’s childhood or adolescence and the alleged abuser is still a member of a CRC. 
The classis’ guidelines (referred to below) are obtainable from an elder or member of council. 

The alleged victim or his/her representative contacts the Sonlight Community CRC Safe 
Church Advocate, pastor, chair or vice chairperson of the council of the church of which the 
alleged abuser is a member, presents an allegation of abuse, and identifies the alleged 
abuser. If any one of these four individuals is alleged to be the abuser, the alleged victim or 
representative contacts any of the remaining four not implicated by the alleged victim. 

The Safe Church Advocate, pastor and chair or vice chairperson, after consultation with one 
another (no one of those consulting may be implicated by the victim), will notify the Classis 
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Pacific Northwest Safe Church Team Coordinator to convene an advisory panel comprised 
of members of the Classis Pacific Northwest Safe Church Team, regarding the allegation. The 
advisory panel is then convened and will use the guidelines adopted by Classis Pacific 
Northwest. 

Do not attempt to conduct your own investigation! The Classical Guidelines must be 
followed in detail and the Classical Abuse Response Team is in charge of conducting the 
investigation. Any deviation from their procedures increases a congregation’s legal 
liability. 

REPORTED CASES OF ALLEGED ABUSE 

Be sure to take the allegations seriously. Do not deny the allegation but stay calm and listen. 
Give emotional support. Document what is said and inform the accuser that you will take this 
to the proper authorities within the Church.   

Contact the Council Chairperson and provide the report immediately after completing the 
interview. 

Treat the accused with dignity and support. If the accused is a church worker, that person 
should be relieved temporarily of his or her duties until the investigation is finished. 

If allegations involving the church become public, use the text of a public statement prepared 
by the congregation’s Council chairperson, based on guidelines provided by the Classical Abuse 
Response Team. 

All information regarding allegations or incidents of abuse obtained while performing volunteer 
or paid duties at Sonlight Community CRC will be kept confidential. The council is responsible 
for recording all steps taken in dealing with an allegation of abuse. The council will record 
whether the person was or was not suspended from duties in the event of an allegation. Only 
the chairperson and vice chairperson of council, and the pastor, will have access to the 
documentation. They will be allowed to share this confidential information only as required by 
law or according to rules laid out in the Church Order. Access to this information will be denied 
to any of these persons in the case he/she is the alleged abuser. 

In cases involving a substantiated allegation of abuse, the person alleged will be automatically 
suspended from their ministry duties until that person has been cleared by the authorities. If 
allegations have been made public, but are found to be unsubstantiated, the church leadership 
will reinstate the person and if needed make a reasonable attempt to publicly clear the person’s 
reputation. 
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RESPONDING TO VOLUNTEERS OR STAFF AS ALLEGED 
OFFENDERS 

1. If at any time, regardless of whether an allegation is made, a volunteer or 
staff admits sexual misconduct or physical assault against a youth, the 
admission of guilt should be brought to the attention of the church 
council. 

2. If a volunteer or staff confesses to or is found guilty of sexual misconduct 
or physical assault against a youth, he or she must be removed from 
their position and barred from further service in that or a similar 
capacity. 

3. If the council learns from police officials or Child Protective Services (CPS) 
that allegations of abuse merit serious investigation or there is the 
possibility of formal charges: 

a. The council should receive written documentation of the allegations and the 
information known at that point. 

b. The council shall give the accused an opportunity to confront the allegations. 

c. In light of the information presented, the council should enact at least one of 
the following steps: 

i. Enact changes to avoid any contact between the accuser and accused 
and any other youth in the program. 

ii. Temporarily suspend the accused from their position (with pay when 
applicable) and without prejudice pending the outcome of the 
investigation. 

4. If the council learns from police or CPS that criminal charges were filed against the 
accused, follow steps a, b and implement c (ii). 

5. If the council learns from police officials or CPS that criminal proceedings have 
concluded, the matter should be revisited. 

6. Seek the advice of legal counsel whenever reinstatement, re-entry or re-application is 
considered. 
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DUTY TO WARN 
1. The church may acknowledge that it terminated a volunteer or staff for substantiated 

misconduct against a youth. 
2. The church shall not deny to another church or like organization that it terminated a 

volunteer or staff for substantiated misconduct against a youth. 
3. The church shall not deny to an organization or business that it terminated a volunteer or 

staff for substantiated misconduct if the organization or business seeks a reference on that 
person. 

NON-RETALIATION 
This policy prohibits retaliation against anyone whom, in good faith, reports allegations of 
sexual harassment or abuse or assists in investigating charges. Anyone found to have 
participated in retaliatory actions will be confronted and appropriate actions will be taken 
which may include termination as a volunteer or employee of Sonlight Community CRC. 

Conversely, if it is proven that false allegations have willfully been made against a volunteer or 
employee of Sonlight Community CRC, appropriate action will be taken. 

ON-GOING EDUCATION 
Because Sonlight Community CRC is commiDed to crea)ng and maintaining an environment 
free of sexual misconduct and abuse, employees and volunteers will periodically be provided 
with educa)onal opportuni)es to address and prevent these serious issues. 
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Safe Church Policy: Sonlight Community CRC 

Declaration of Agreement and Understanding 
(To be signed by all volunteers and paid staff age 18 and over) 

I have read and understand the Safe Church Policy of Sonlight Community Christian Reformed 
Church. 

I understand that this policy has been formulated by the Sonlight Community Christian 
Reformed Church because: 

a.  We care about children and other vulnerable members and believe that their 
protection and well-being is everyone’s responsibility. 
b.  We care about our volunteers and paid staff and never want them to be placed in a 
position where they could be falsely accused; and 
c.  We care about the Church of Jesus Christ and want to protect His church from being 
scarred by scandal. 

I understand that the creation and promotion of abuse prevention guidelines does not imply 
that we do not trust our workers. I understand that they do, however, make a strong statement 
that our workers will maintain set standards of conduct and that our church actively supports 
state legislation designed to protect children and other vulnerable individuals. 

I agree to this policy’s regulations and mandates and will adhere to them. I realize that my 
failure to adhere to this policy’s regulations and mandates, or having an allegation of abuse 
made against me, could result in suspension from my service duties within this church. 

I understand and agree that all allegations of physical and sexual abuse will be reported to the 
church and its leaders who are expected to report them to the appropriate authorities. 

I agree to respect the privacy of anyone accused of abusive behavior and the accuser and will 
hold in confidence all information concerning abuse allegations acquired through my duties. I 
agree to disclose such information only as required by the church safety policy of this church or 
when required to do so by law. 

My signature acknowledges my understanding and agreement to this policy. 

___________________________________________________________________________________ 

Name (typed or printed) 

___________________________________________________________________________________  _____________________________________ 

Signature Date
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