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Safeguarding Policy 
All Nations Temple Street, 

Wolverhampton,  
West Midlands 

WV3 4AQ 
01902 714469 

info@allnations.org.uk  

www.allnations.org.uk 

Charity Number: 1123880 Company Number: 6298283 

Children and Youth activities also take place at 

All Nations Church 

Hub 

This Safeguarding Code of Practice covers the following ministries within 

All Nations  (hereafter called 
“The Church”) 

• Kids With A Mission - KWAM (5 – 12 years old) 
• Little KWAM (3 -5 years old) 
• Cube Youth Group (11 – 18 years old) 
• Mothers and Toddlers Group 

including all officers, paid and non-paid staff, workers, and volunteers employed or representing the 
Church in any of the above ministries 

The Church recognises the importance of “best practice” in its involvement with children, young 
people and vulnerable adults. It also acknowledges its responsibility to protect and safeguard the 
welfare of the children and young people entrusted to its care as emphasised in the Children’s Act 

1989 and 2004, which highlights the welfare of the child as paramount, and the government’s Every 
Child Matters agenda. 

In accordance with the provisions of the Church insurance and its duty of reasonable care to: 

• Prevent injury to other persons 
• Comply with laws and regulations imposed by any authority 
• Exercise care in the selection of employees 

A full public liability policy is in force with the Church’s current insurance providers to protect its 
officers and workers/volunteers against any claims. 

mailto:info@allnations.org.uk
http://www.allnations.org.uk/
http://www.allnations.org.uk/
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➢ Community Projects 
➢ Cube 

➢ Pastoral Care 

➢ Vulnerable Adults (GEM God Excites Me) 

➢ Life Groups 
➢ Learning Zones 

➢ Connect Groups 

➢ Asian Service 
➢ Chinese Service 

➢ Vision Business 
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Mission Statement 

The Church Leadership (“CL”) recognise the importance of its ministry to children and young people and 
its responsibility to protect and safeguard the welfare of children and young people entrusted to the 
Church care. 

As part of its mission, the Church is committed to: 

• Valuing, listening to and respecting children and young people as well as promoting their 
welfare and protection. 

• Safe recruitment, supervision and training for all the children/youth workers within the Church. 

• Having a system for dealing with concerns about possible abuse. 

• Encouraging and supporting parents/carers 

• Supporting those affected by abuse in the Church 

• Maintaining good links with the statutory childcare authorities and other organisations 
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Policy Statement 

The CL recognises the need to provide a safe and caring environment for children, young people and 
vulnerable adults. It acknowledges that children, young people and vulnerable adults can be the 
victims of physical, sexual and emotional abuse, and neglect. 

The CL accepts the UN Universal Declaration of Human Rights and the International Covenant of 
Human Rights, which states that everyone is entitled to “all the rights and freedoms set forth therein, 
without distinction of any kind, such as race, colour, sex, language, religion, political or other opinion, 

national or social origin, property, birth or other status”. It also concurs with the Convention on the 
Rights of the Child which states that children should be able to develop their full potential, free from 
hunger and want, neglect and abuse.  They have a right to be protected from “all forms of physical or 

mental violence, injury or abuse, neglect or negligent treatment or exploitation, including sexual 
a b u s e , while in the care of parent(s), legal guardian(s), or any other person who has care of the 
child.” 

The CL have therefore adopted the procedures set out in this Safeguarding Policy, based on the 
guidelines provided by the Churches Child Protection Advisory Service (CCPAS) 

The Policy sets out agreed guidelines relating to the following areas: 

• Endorse and follow all national and local safeguarding legislation and procedures, in addition 
to the international conventions outlined above. 

• provide on-going safeguarding training and support for all its workers and will regularly review 
the operational guidelines attached. 

• ensure that the premises meet the requirements of the Disability Discrimination Act 1995 and 
all other relevant legislation, and that it is welcoming and inclusive 

• build and maintain constructive links with statutory and voluntary agencies involved in 
safeguarding. 

• support the Safeguarding Coordinator(s) in their work and in any action, they may need to take 
to protect children and vulnerable adults. 

The CL undertakes to file a copy of the policy and practice guidelines with CCPAS and Social 

Services, and any amendments subsequently published. The CL agrees not to allow the document to 
be copied by other organisations. 
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Recognising and responding appropriately to an allegation or 
suspicion of abuse 

Defining child abuse or abuse against a vulnerable adult is a difficult and complex issue. A person 

m a y  abuse by inflicting harm, or failing to prevent harm. Children and adults in need of protection 
may be abused within a family, an institution or a community setting. Very often the abuser is known 
or in a trusted relationship with the child or vulnerable adult. 

The four definitions of abuse below operate in England based on the government guidance ‘Working 
Together to Safeguard Children (2006)’. 

Physical Abuse 
Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, 
suffocating, or otherwise causing physical harm to a child. 

Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately 
induces illness in a child. 

Emotional Abuse 
Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and 

persistent adverse effects on the child's emotional development. It may involve conveying to children 
that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of 
another person. 

It may feature age or developmentally inappropriate expectations being imposed on children. These 

may include interactions that are beyond the child's developmental capability, as well as overprotection 
and limitation of exploration and learning, or preventing the child participating in normal                
social interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious 

bullying causing children frequently to feel frightened or in danger, or the exploitation or corruption of 
children. Some level of emotional abuse is involved in all types of maltreatment of a child, though it 
may occur alone. 

Sexual Abuse 
Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, 
including prostitution, whether the child is aware of what is happening. The activities may involve 
physical contact, including penetrative (e.g. rape, buggery or oral sex) or non-penetrative acts. They 

may include non-contact activities, such as involving children in looking at, or in the production 
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of, pornographic material or watching sexual activities, or encouraging children to behave in sexually 
inappropriate ways. 

Neglect 
Neglect is the persistent failure to meet a child's basic physical and/or psychological needs, likely to 
result in the serious impairment of the child's health or development. Neglect may occur during 

pregnancy because of maternal substance abuse. Once a child is born, neglect may involve a parent 
or carer failing to provide adequate food and clothing, shelter including exclusion from home or 
abandonment, failing to protect a child from physical and emotional harm or danger, failure to ensure 

adequate supervision including the use of inadequate care-takers, or the failure to ensure access to 
appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a 
c h i l d ’ s  basic emotional needs. 
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Further Definitions of Abuse 

Significant Harm 
This relates to the degree of harm that triggers statutory action to protect a child. It is based on the 
individual child's health or development compared to that which could reasonably be expected of a 
similar child. e.g. severity of ill treatment, degree and extent of physical harm, duration and frequency 

of abuse and neglect, premeditation. Department of Health guidance suggests that 'significant' means 
'considerable, noteworthy or important.' 

Children in Whom Illness is Fabricated or Induced (formerly known as 

Munchausen’s Syndrome by Proxy) 
This is a form of child abuse in which the parents or carers give false accounts of symptoms in their 

children and may fake signs of illness (to draw attention to themselves). They seek repeated medical 
investigations and needless treatment for their children. The government guidance on this is found in 
'Safeguarding Children in whom Illness is Fabricated or Induced' (2002). 

Spiritual Abuse 
Linked with emotional abuse, spiritual abuse could be defined as an abuse of power, often done in the 
name of God or religion, which involves manipulating or coercing someone into thinking, saying or 
doing things without respecting their right to choose for themselves. Some indicators of spiritual abuse 

might be a leader who is intimidating and imposes his/her will on other people, perhaps threatening 
dire consequences or the wrath of God if disobeyed. He or she may say that God has revealed 
c e r t a i n  things to them and so they know what is right. Those under their leadership are                

fearful to challenge or disagree, believing they will lose the leader's (or more seriously God's) 
acceptance and approval. 

Domestic Violence 
The shared Association of Chief Police Officers (ACPO), Crown Prosecution Service (CPS) and 

government definition of domestic violence is: ‘any incident of threatening behavior, violence or abuse 
(psychological, physical, sexual, financial or emotional) between adults, aged 18 and over, who are or 
have been intimate partners or family members, regardless of gender and sexuality.’ (Family 

members are defined as mother, father, son, daughter, brother, sister and grandparents, whether 
directly related, in-laws or step-family.) 

In 2004 the Government’s definition of domestic violence was extended to include acts perpetrated by 

extended family members as well as intimate partners. Consequently, acts such as forced marriage 
and other so-called ‘honour crimes’, which can include abduction and homicide, can now come under 
the definition of domestic violence. Many of these acts are committed against children. (Working 

Together to Safeguard Children (2006) 6.18) 



Page	� 	of	2811

Organised Abuse 
Complex (organised or multiple) abuse may be defined as abuse involving one or more abusers and a 
number of children. The abusers concerned may be acting in concert to abuse children, sometimes 
acting in isolation, or may be using an institutional framework or position of authority to recruit children 

for abuse. 

Complex abuse occurs both as part of a network of abuse across a family or community, and within 
institutions such as residential homes or schools. (Working Together to Safeguard Children (2006) 

Section 6.7) 

Child Prostitution 
Children involved in prostitution and other forms of commercial sexual exploitation should be treated 
primarily as the victims of abuse, and their needs require careful assessment. (Working Together to 
Safeguard Children (2006) Section 6.2, see also ‘Safeguarding Children Involved in Prostitution 

(2000)) 
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Signs and symptoms of abuse 

The following signs could be indicators that abuse has taken place but should be considered in 
context of the child’s whole life. 

Physical 
Injuries not consistent with the explanation given for them 

Injuries that occur in places not normally exposed to falls, rough games, etc 
Injuries that have not received medical attention 

Reluctance to change for, or participate in, games or swimming 
Repeated urinary infections or unexplained tummy pains 

Bruises on babies, bites, burns, fractures etc which do not have an accidental explanation* Cuts/
scratches/substance abuse* 

Sexual 
Any allegations made concerning sexual abuse 

Excessive preoccupation with sexual matters and detailed knowledge of adult sexual behaviour 
Age-inappropriate sexual activity through words, play or drawing 

Child who is sexually provocative or seductive with adults 
Inappropriate bed-sharing arrangements at home 

Severe sleep disturbances with fears, phobias, vivid dreams or nightmares, sometimes with overt or 
veiled sexual connotations 
Eating disorders - anorexia, bulimia* 

Emotional 
Changes or regression in mood or behaviour, particularly where a child withdraws or becomes 
clinging. 

Depression, aggression, extreme anxiety. 
Nervousness, frozen watchfulness 
Obsessions or phobias 

Sudden under-achievement or lack of concentration 
Inappropriate relationships with peers and/or adults 

Attention-seeking behaviour 
Persistent tiredness 
Running away/stealing/lying 
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Neglect 
Under nourishment, failure to grow, constant hunger, stealing or gorging food, Untreated illnesses, 

Inadequate care, etc 

*These indicate the possibility that a child or young person is self-harming. Approximately 20,000 are 
treated in accident and emergency departments in the UK each year. 
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How to respond to a child wishing to disclose abuse 

Ensure the physical environment is welcoming, giving opportunity for the child or vulnerable adult to 
talk in private but making sure others are aware the conversation is taking place. 

• It is especially important to allow time and space for the person to talk 

• Above everything else listen without interrupting 

• Be attentive and look at them whilst they are speaking 

• Show acceptance of what they say (however unlikely the story may sound) by reflecting back 
words or short phrases they have used 

• Try to remain calm, even if on the inside you are feeling something different 

• Be honest and don’t make promises you can’t keep regarding confidentiality 

• If they decide not to tell you after all, accept their decision but let them know that you are 
always ready to listen. 

• Use language that is age appropriate and, for those with disabilities, ensure there is someone 
available who understands sign language, Braille etc. 

Helpful Responses 

• You have done the right thing in telling 

• I am glad you have told me 

• I will try to help you 

Don’t Say 

• Why didn't you tell anyone before? 

• I can't believe it! 

• Are you sure this is true? 

• Why? How? When? Who? Where? 

• I am shocked, don't tell anyone else 
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Immediately after a Disclosure of Abuse 

The worker should make a careful written record of what has been observed: 

• Make notes as soon as possible, preferably within one hour of the child/young person talking 
to you 

• Write down exactly what the child/young person said and when s/he said it, what you said in 
reply and what was happening immediately beforehand (e.g. a description of the activity) 

• Record dates and times of these events and when you made the record. 
• Write down any action taken and keep all hand written notes, even if subsequently types up. 
• Notes should be passed to the Safeguarding Co-ordinator within 24 hours 
• All documents should be signed, dated and kept for an indefinite period in a secure place. 
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RESPONDING TO ALLEGATIONS OF ABUSE 

Under no circumstances should a worker carry out their own investigation into an allegation or 
suspicion of abuse. Following procedures as below: 

• The person in receipt of allegations or suspicions of abuse should report concerns as soon as 
possible to Teresa Roe – 01902 714469 OR 07548307822 available 24/7 (hereafter the 
"Safeguarding Co-ordinator") who is nominated by the CL to act on their behalf in dealing with 
the allegation or suspicion of neglect or abuse, including referring the matter on to the 
statutory authorities. 

• In the absence of the Safeguarding Co-ordinator or, if the suspicions in any way involve the 
Safeguarding Co-ordinator, then the report should be made to Angela Foster – 07530 597 
887 (hereafter the "Deputy "). If the suspicions implicate both the Safeguarding Co-ordinator 
and the Deputy, then the report should be made in the first instance to the Churches' Child 

Protection Advisory Service (CCPAS) PO Box 133, Swanley, Kent, BR8 7UQ. Telephone 
0845 120 4550. Alternatively contact Social Services or the police. 

• Where the concern is about a child the Safeguarding Co-ordinator should contact Children’s 
Social Services. Where the concern is regarding an adult in need of protection contact Adult 
Social Services or take advice from CCPAS as above. 

The local Children’s Social Services office telephone number (09:00 – 17:00 office hours) is 
01902 555392. The out of hours emergency number is 01902 552999. 

The Police Child Protection Team telephone number is 0845 113 5000. 

• Where required the Safeguarding Co-ordinator should then immediately inform the insurance 
company and other strategic personnel within the denomination i.e. Pastor Steve Uppal, 
Senior Minister – 07976 356 453 

• Suspicions must not be discussed with anyone other than those nominated above. A written 
record of the concerns should be made in accordance with these procedures and kept in a 
secure place. 

• Whilst allegations or suspicions of abuse will normally be reported to the Safeguarding Co- 
ordinator, the absence of the Safeguarding Co-ordinator or Deputy should not delay referral to 
Social Services, the Police or taking advice from CCPAS. 
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• The CL will support the Safeguarding Co-ordinator/Deputy in their role, and accept that any 
information they may have in their possession will be shared in a strictly limited way on a 
need to know basis. 

• It is, of course, the right of any individual as a citizen to make a direct referral to the 
safeguarding agencies or seek advice from CCPAS, although the CL hope that members of 
the Church will use this procedure. If, however, the individual with the concern feels that the 

Safeguarding Co-ordinator/Deputy has not responded appropriately, or where they have a 
disagreement with the Safeguarding Co-ordinator(s) as to the appropriateness of a referral 
they are free to contact an outside agency direct. We hope by making this statement that the 
CL demonstrate its commitment to effective safeguarding and the protection of all those who 

are vulnerable. 

The role of the safeguarding co-ordinator/ deputy is to collate and clarify the precise details of the 
allegation or suspicion and pass this information on to statutory agencies who have a legal duty to 

investigate. 
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ALLEGATIONS OF PHYSICAL INJURY, NEGLECT OR EMOTIONAL ABUSE 

If a child has a physical injury, a symptom of neglect or where there are concerns about emotional 
abuse, the Safeguarding Co-ordinator/Deputy will: 

• Contact Children’s Social Services (or CCPAS) for advice in cases of deliberate injury, if 
concerned about a child's safety or if a child is afraid to return home. 

• Not tell the parents or carers unless advised to do so, having contacted Children’s Social 
Services. 

• Seek medical help if needed urgently, informing the doctor of any suspicions. 

• For lesser concerns, (e.g. poor parenting), encourage parent/carer to seek help, but not if this 
places the child at risk of significant harm. 

• Where the parent/carer is unwilling to seek help, offer to accompany them. In cases of real 
concern, if they still fail to act, contact Children’s Social Services direct for advice. 

• Seek and follow advice given by CCPAS (who will confirm their advice in writing) if unsure 
whether or not to refer a case to Children’s Social Services. 

ALLEGATIONS OF SEXUAL ABUSE 

In the event of allegations or suspicions of sexual abuse, the Safeguarding Co-ordinator/Deputy will: 

• Contact the Children’s Social Services Department Duty Social Worker for children and 
families or Police Child Protection Team direct. They will NOT speak to the parent/carer or 
anyone else. 

• Seek and follow the advice given by CCPAS if, for any reason they are unsure whether or not 
to contact Children’s Social Services/Police. CCPAS will confirm its advice in writing for future 
reference. 
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ALLEGATIONS OF ABUSE AGAINST A PERSON WHO WORKS WITH 

CHILDREN 

If an accusation is made against a worker (whether a volunteer or paid member of staff) whilst 

following the procedure outlined above, the Safeguarding Co-ordinator, in accordance with Local 
Safeguarding Children Board (LSCB) procedures will need to liaise with Children’s Social Services in 
regards to the suspension of the worker, also making a referral to a Safeguarding Adviser (SA) / Local 

Authority Designated Officer (LADO). 

Prevention 

Safe recruitment 

The CL will ensure all workers will be appointed, trained, supported and supervised in accordance 

with government guidance on safe recruitment. This includes ensuring that: 

• There is a written job description / person specification for the post 

• Those applying have completed an application form and a self declaration form 

• Those short listed have been interviewed 

• Safeguarding has been discussed at interview 

• Written references have been obtained, and followed up where appropriate 

• A criminal records disclosure has been completed (we will comply with Code of Practice 
requirements concerning the fair treatment of applicants and the handling of information) 

• Qualifications where relevant have been verified 

• A suitable training programme is provided for the successful applicant 

• The applicant has completed a probationary period 

• The applicant has been given a copy of the organisation’s safeguarding policy and knows 
how to report concerns. 
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Management and Training of Workers/Volunteers 

It is important that all workers/volunteers understand the agreed procedures for protecting children 
and vulnerable adults with the Church’s care. 

The Church chooses to obtain written acceptance of its safeguarding policy statement as a condition 

of service by all employees and volunteer workers. All workers/volunteers will be required to report 
any allegations or concerns about possible abuse or neglect. 

Training for workers will include an induction process to include workers/volunteers in: 

• Safeguarding practice 
• Health and safety 
• First aid 
• Consent forms 
• Transportation 
• Accident/injury forms 

The CL is committed to supporting all workers/volunteers and ensuring they receive support and 
supervision. 

The CL undertakes to follow the principles found within the ‘Abuse Of Trust ‘guidance issued by the 
Home Office and it is therefore unacceptable for those in a position of trust to engage in any 

behaviour which might allow a sexual relationship to develop for as long as the relationship of trust 
continues. 
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Pastoral Care 

Supporting those affected by abuse 

The CL is committed to offering pastoral care, working with statutory agencies as appropriate, and 

support to all those who have been affected by abuse who have contact with or are part of the 
Church. 

Working with offenders 

When someone attending the Church is known to have abused children, or is known to be a risk to 
vulnerable adults the CL will supervise the individual concerned and offer pastoral care, but in its 
safeguarding commitment to the protection of children and vulnerable adults, set boundaries for that 
person which they will be expected to keep. 
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Practice Guidelines 

The Church wishes to operate and promote good working practice. This will enable workers to run 
activities safely, develop good relationships and minimise the risk of false accusation. 

As well as a general code of conduct for workers we also have specific good practice guidelines for 

every activity we are involved in and these are attached/will be developed. 

Safeguarding Principles for Group or Activity 

• Ensuring that everyone is treated with dignity and respect in attitude, language and actions. 

• Consideration for the number of workers needed to run the group and whether they should be 
male, female or both. 

• A clear strategy for summoning additional help (if needed) in situations where a worker is 
working alone with a child, young person or vulnerable adult. 

• The level of personal care (e.g. toileting) required appropriate to the needs of the individual. 

• Clear guidelines on personal privacy e.g. when working with children avoiding questionable 
activity such as rough or sexually provocative games and comments. 

• Not allowing anyone under 16 years of age to be left in charge of children of any age or those 
attending the group being left unsupervised. 

• Only workers assigned to the group being allowed to participate in the activity.  Other adults 
should not be allowed free access. 

Registration 
When a child becomes a member or becomes involved in an activity run by an organisation, it is 
important at the outset that a general information and consent form is completed and returned giving 

contact details of parents/carers, plus medical and other details such as allergies or special dietary 
requirements. This form should be renewed annually. 

First Aid 
The CL has made provision for appropriately qualified first-aider/s to be available at all activities 
together with an adequate First Aid kit. 

The CL in accordance with its duty under the Health & Safety (First Aid) regulations will provide at 
least one container for each work site. Its contents should be stored in a waterproof container and the 
designated worker should regularly check the contents. 
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Keeping Records 
A logbook should be maintained for all activities where workers can write down unusual events or 

conversations that they witnessed. This may be very helpful if, for example, leaders have to deal with 
a difficult member who subsequently makes an accusation of assault or a young person repeatedly 
makes sexual comments about workers that may, at a later date, result in an allegation of abuse. In 

this situation, written records would enable any allegations to be seen in context. 

Patterns of behaviour or concerns might also emerge from log records that might not otherwise be so 
obvious - for example, bruising noted on a regular basis or a number of young people making similar 

comments about one worker that raises concerns. Other information might include records of 
incidents such as fights and the action taken. Logbooks safeguard both children and workers. 

Every child, young person, vulnerable adult, parent or carer should be able to view what is recorded 

about them in the logbook. This information would need to be kept in a way that does not breach the 
confidentiality of an individual. Whilst it is important to observe data protection requirements, 
remember safeguarding is always the priority. Information about the prevention and detection of crime 

is exempt from data Protection requirements. It may, therefore, be inappropriate to release  
information to a parent, that has been disclosed by a young person, without first consulting the 
statutory agencies. 

Information of a sensitive nature (e.g. a child disclosing abuse) will need to be kept separately in a 

secure place. However, a cross reference could be recorded in the logbook along the lines of "Jenny 
spoke to Bill tonight - see separate note in her file". In certain circumstances this information would 
need to be cross referenced between records. The experience of CCPAS is that concerns can be 

raised many years after an event and therefore records should be kept indefinitely as advised by 
insurance companies. 

Accidents 
All accidents, however minor, should be recorded in an accident book and an accident /incident form 
completed which will be handed to the parent/career at the end of the session. 

In the event of an accident, the parent/carer of a child or young person should be asked to read and 
sign the accident book. Whether a vulnerable adult can sign the book will depend on the nature and 

extent of their disability. 

If the child, young person or vulnerable adult is not collected at the end of a session, a letter should 
be sent to the parent or carer explaining what has happened in much the same way a school would 

respond. 
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Working with disruptive children and young people 
Sometimes children and young people become angry, upset or disruptive. Occasionally their 

behaviour may endanger themselves or others. The Government has developed national standards in 
relation to early years and day care and the following guidelines can be adopted by organisations 
providing services to children and young people. 

If someone is being disruptive: 

• Ask them to stop. 

• Speak to them to establish the cause(s) of the upset. 

• Inform them they will be asked to leave if the behaviour continues. 

• Warn them if they continue to be disruptive, this might result in longer-term exclusion from the 
group. 

• If they are harming themselves, another person or property then others in the group should be 

escorted away from the area where the disruption is occurring. At the same time, and with a 
second worker present, request them to STOP. If your request is ignored, you might need to 
warn the individual that you will consider calling the Police. As a last resort, in the event of 
them harming themselves, other people or property, physical restraint may be needed until the 

Police to arrive. 

• Training in appropriate restraint techniques may be available through the local Police or Area 
Youth and Community services. 

The workers involved should always record what happened in writing as soon as possible after the 
incident. This should include: 

• What activity was taking place. 

• What might have caused the disruptive behaviour. 

• The person’s behaviour. 

• What was said and how the worker and others responded. 

• A list of others present who witnessed the incident. 
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• A copy should be given to the leader, a copy retained by the worker and a copy kept with the 
logbook. Parents should be informed if their child has been restrained. 

Filming and taking photographs 
The Church recognises the importance of the Data Protection Act of 1998 and the need for careful 

use of photographs, videos and web cams of clearly identifiable people. Therefore the following 
procedures will need to be followed: 

• Permission must be obtained of both children and adults before a photograph is taken or film 
footage recorded 

• It must be made clear why the image(s) or film is being used, what it will be used for and who 
might want to look at the pictures. 

• When using photographs of children and young people, use group pictures and never identify 

them by name or other personal details. These details include e-mail or postal addresses, 
telephone or fax numbers. 

• Obtain written and specific consent from parents or carers before using photographs on a 
website. 

Risk Assessments 
Taking care of children, young people and vulnerable adults involves taking responsibility for their well-
being at all times, being prepared for unforeseen eventualities, anticipating situations where they 
could be harmed and taking steps to minimise the risks. 

The Church recognises its responsibility to assess the risk involved in the activities it provides. This 
includes an informal check before the start of an activity that the building is safe and that the planned 
activities have been assessed for any risks. 

The CL have appointed Duty Managers to specifically carry out risk assessments. Duty Managers use 

a checklist for the activity, identifying any risks that could be encountered, the action required, the 
person responsible to carry this out and when any action has been completed. 
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Review/Approval 

Title/Role Name Signature Date
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APPENDIX 1 

!  

!  

0845 120 45 50 

Childline (for children) 
0800 1111 

NSPCC 
0808 800 5000 

.Kidscape 
0845 120 5204 

Stop it Now 
0808 1000 900 

MindinfoLine 
0845 766 0163 

Through the Roof 
01732 737041 

Action on Elder Abuse 
0808 808 8141

We are committed to following government and CCPAS 
guidelines on safeguarding children and vulnerable adults 
and good working practice, including safe recruitment of 
workers.

We work to a formal safeguarding policy and it can be seen 
on request from:

If you have any concerns regarding the saf ety or welfare 
of a child you can speak to:

If you have any concerns regarding the saf ety or welfare 
of a vulnerable adult you can speak to:

They have been appointed by the leadership in 
this place of worship/organisation to respond to 
any safeguarding concerns.

Signed Date  _
Leadership of place of worship/ organisation

C H UR C H E S ---

--- A D V IS O R Y   S E R V IC E
Child Protection

The Churches' Child Protection Advisory Service is an 
independent Christian charity providing child protection 

advice and support throughout the UK. 

You can contact CCPAS' 24 hour helpline on: 

0845 120 45 50
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Further Appendices to be added to include: 

Accident/Incident Form Workers/

Volunteers Job Application Form Self 

Declaration Form 

Parental Consent Form


