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THANK YOU!
Dear Life Group Leader,

Because you are holding this in your hand you are a world-changer. You are 
a difference-maker. You are reshaping the way people see God and relate to 
others. What you do matters! It does not go unnoticed and we could not be 
more proud of you and your commitment to Life Groups at Reality Church. 

Because you are partnering with us, you are a part of every life change that 
happens at Reality Church. Every person who feels welcomed and loved, 
every life that accepts Jesus as Savior, every person who finds their calling in 
this world, every student who lives for Christ at school, every marriage that 
is repaired and emulated, and every decision to grow spiritually on a deeper 
level... you are part of the reason these miracles are taking place. 

We thank you and appreciate your commitment to groups at Reality Church! 

Reality Church Staff

Thank You!
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GENERAL 
GROUP 

INFORMATION



MY COACH INFO

My Life Group Coach is: _______________________________________

Their contact info is: ___________________________________________

____________________________________________________________

____________________________________________________________

CONTACT INFO
For any other questions regarding Life Groups, please email 
groups@reality.church or call Reality Church at (402) 537-0419. 
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VISION AND VALUES
The success and effectiveness of your group will largely depend upon how 
engaged you are together in making it meaningful. It’s the natural tendency 
of life groups, in general, to kind of drift, lose direction, and frankly, become 
just another thing to do that isn’t a priority. So, how do you avoid that? 
That’s where our life group values come into play. 

Our hope is that every life group at Reality Church embraces and engages 
in three core values. When these values are embraced and lived out they 
help us to live the vision of being real together as a group. When balanced 
well, they create an environment for a healthy group to form and grow. This 
is important because we don’t just want more groups, we want more healthy 
groups that are thriving and living the vision of being real. 

Embracing and prioritizing these three values can go a long way in helping 
your group thrive. They provide direction and alignment across our groups 
and represent the wins that you can celebrate. They give you a clear target at 
which to aim. Again, our hope is that every new and existing life group at 
Reality Church embraces the following: 

FOCUS 
We aren’t coming together to just have more relationships, what we are 
working toward is gathering together to worship God in community with 
others. We believe God is the reality that everyone needs. Intentional 
relationships are key to growth and life groups provide the optimal 
environment for life change to take place. Our goal is to see people grow in 
being real with themselves, God and others. 

Do not conform to the pattern of this world, but be transformed by the renewing 
of your mind. Romans 12:2

RISK
Getting together with others and sharing life together is risky. It can be a 
dangerous thing to open yourself up and allow others to truly know you. We 
want to foster an environment where we are being real, loving one another 
and helping each other take next steps in the journey of following Jesus. We 
long for groups who are committed to care for one another in the context of 
biblical community. 
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So we cared for you. Because we loved you so much, we were delighted to share 
with you not only the gospel of God but our lives as well. 1 Thessalonians 2:8 

A new command I give you: Love one another. As I have loved you, so you must 
love one another. By this everyone will know that you are my disciples, if you love 
one another. John 13:34-35 

IMPACT
Groups that are growing in their walk with Jesus and one another have the 
opportunity to leverage those deepening relationships to reach out beyond 
themselves and make an impact in the world and in the church. Healthy 
community always reaches outward. We have the pleasure of creating Jesus-
centered communities that live and communicate the gospel and love of 
Jesus. 

Let us not love with words or speech but with actions and in truth. 1 John 3:18

Then Jesus came to them and said, “All authority in heaven and on earth has 
been given to me. Therefore go and make disciples of all nations, baptizing them in 
the name of the Father and of the Son and of the Holy Spirit, and teaching them 
to obey everything I have commanded you. And surely I am with you always, to 
the very end of the age.” Matthew 28:18-20 

Focus, Risk, Impact. It’s as simple as that. These three values are a reflection 
of the Great Commandment. Love God. Love people. When we do that, 
we’ll make disciples and see our vision of becoming real with self, God and 
others become a reality in our groups. 
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LIFE GROUP RHYTHM
Like our daily routines of brushing teeth and getting dressed, life groups 
need a routine. It helps the group gauge if they are doing well as a life group. 
We’ve developed a simple rhythm for life groups: Gather, Party, Serve. 

Gather (weekly)
Life Groups should meet on a weekly basis. Exceptions are Holiday 
Breaks and Summer Break. Normally structured around four components: 
Fellowship, Bible Study/Discussion, Prayer, and Food. Life Groups are 
ideally 10-14 people in size. It is important for weekly meetings to build 
consistency. Groups have tried to meet once a month or every other week 
and while this might solve an immediate problem, it is not ideal for continual 
and consistent growth in the group. 

Party (monthly)
Once a month, make it a point to do something fun together as a group. This 
can be simple like a board game night, off-site karaoke party, card games, 
etc. We’ve found that community is best gained when we share life together 
and have fun. So laugh hard, be competitive, and spend time just enjoying 
being around one another. Don’t think you need to add another night of 
the week to your regularly scheduled meeting time either. You are free to do 
just that, but you are also free to use your regularly scheduled meeting time 
to accommodate your ‘party’ time. We feel what your group will gain is well 
worth the ‘missed’ discussion question time. 

Serve (quarterly)
Each life group is expected to participate in three or four service projects 
per year (these can include existing church-wide activities such as Overflow 
Weekend, The Halloween Bash, and The Big Live) as well as many other 
opportunities. Some groups regularly serve at a shelter or food kitchen, 
cleaning local trails, or painting local non-profit ministry buildings. The 
possibilities are endless and each one will help your life group grow closer to 
each other and closer to God. 
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WHAT IS A LIFE GROUP LEADER?
What does it mean to be a life group leader?

Overall
A life group leader creates an environment for people to develop and grow 
in their relationship with Jesus Christ while also providing vision, direction, 
and support. 

Your Primary ‘Wins’ (what needs to happen each week)  
• The Discussion Guide/Lesson was covered in adequate detail for your 

group.
• All group members are accounted for whether in attendance or not. 
• Communication was made with group members during the week. 
• Life group members viewed their experience as positive and 

transformational.

Our Expectations of You
• You are... submitted to the Bible as an authority for your life.
• You are... serious about your own spiritual growth and taking 

responsibility to pursue life change.
• You are... an enthusiastic supporter of Reality Church and a member or 

regular attendee.
• You are... living with integrity at home, at work, and online. 
• You are... communicating important group information with your 

members and your Coach in an effective and timely fashion.
• You are... recording group attendance weekly using the life group Lead 

mobile app. 
• You are willing to participate in ongoing leadership training. 

Next Steps to Being a Great Leader 
• Be an example of Jesus Christ (we are called to be living examples, not 

perfect examples). 
• Care for and counsel group members according to God’s Word and 

your wisdom (if your wisdom does not line up with God’s Word, 
always default to God’s Word).

• Mobilize group members to serve and use their spiritual gifts (find out 
what gifts your group members have and look for ways to help them 
flourish). 
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What You Can Expect from Us 
• Our utmost appreciation and support. We want to help you be the best 

leader you can be.
• A Coach to care for and develop you, walk with and pray for you as 

you lead.
• Reality Church to assimilate all interested people into your group in a 

timely manner according to your group’s availability. 

If you didn’t get it already... Thank you for leading a group! 
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LIFE GROUP CRASH COURSE
The following seven tips will help you flourish as a life group leader.

Be a facilitator, not a teacher
The difference between facilitating and teaching is like the difference 
between a classroom and a dorm room. In a classroom, the teacher has all 
of the answers and does 99% of the talking. In a dorm room, discussion 
is valued and talking is a shared experience. Guided discussion is key to a 
great life group. Our desire is to guide people into self-discovery. As people 
see for themselves how God’s word applies to their life, it will have lasting 
meaning and they will become self-feeders. Guide the discussion, but don’t 
dominate it. 

Share ministry, don’t hoard it
Another key component to leading an effective group is sharing ministry. 
Allow others in the group to lead at times, guide the study, bring 
refreshments, host the group, etc. Cultivating group ownership is important 
so that members feel needed and appreciated. It also helps to keep you from 
burning out or from thinking that you can do it all yourself. Another way of 
stating this is try to develop contributors, not customers. 

Be a community, not a club
One thing that stood out in the early church was the love that believers 
had for one another. But the oneness they experienced was not an end in 
itself. The early church was passionate about inviting others into this new 
community that God was creating. Verses such as Acts 2:47, 5:42, John 
13:34-35, John 17:21, and Mark 3:14 show us that what Jesus and the early 
church were developing was community with a cause. Be open, and invite 
people who are on the outside looking in into the powerful realm of biblical 
community. 

Depend on God, not on yourself
If you don’t think you’d be a good life group leader, you’re probably the 
perfect person for the job. God wants people who abandon themselves and 
trust Him to work through them. As a leader, you have launched out in faith 
and are trusting God to do something meaningful in your life and in the 
lives of those you’re investing in. He’s responsible for transforming the lives 
of people; prayerfully depend upon Him to do just that. 
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Capture moments, don’t miss them
Remember, this is not about getting through the information; it is about 
getting the information (more specifically the word of God) through you. I 
have had the experience of being in life groups in the past where someone 
will share a specific need, or struggle, and the leader says, “We’ll be praying 
about that for you.” Prayer is one of the right answers, but so is compassion, 
which leads to action. If you or someone in your group is capable of meeting 
a need, meet it. If someone shares a struggle, or issue, address it. Don’t simply 
gloss over that because you feel compelled to get through the study, or 
because you don’t know how to respond, respond anyway. When the Spirit 
of God is moving, and people are sharing, participate in those moments. 
Don’t let them slip by. 

Model transparency, don’t fake it
I love the saying, “If you want to know the temperature of a life group, 
put the thermometer in the mouth of the leader.” As a leader, you need to 
go first. If you’re not modeling authenticity and vulnerability, don’t expect 
others to be all that open either. Model healthy transparency and honesty 
for your group. Help people know that this is a safe place where they can 
share and be real. Set the ground rule, and make sure all agree, that what 
people share in confidence stays in the group. Also, don’t allow people to 
turn your time into a “gossip” or “bashing” session. Stop those unhealthy 
patterns quickly—and deal with the heart issue. 

Prepare, don’t wing it
Expect God to do great things in your group and be sure to do your part 
by preparing. Don’t allow yourself to get into the habit of waiting until the 
last minute to prepare for your life group. Pray for the people in your group. 
Revise, enhance or change questions if you think it is needed. Be creative 
and think of ways that you can capture people’s hearts and minds as you 
prepare for your group. 

And we know that in all things God works for the good of those who love him, 
who have been called according to his purpose. Romans 8:28 
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GROUND RULES
In a perfect world we would interact with one another flawlessly. We wouldn’t 
need to teach healthy ways of interaction and communication. But, since we 
live in a broken world and we are all broken people, it’s wise to set up some 
relational expectations as a group. This way, we have talked about what it 
means for our group to relate to one another in healthy and meaningful 
ways. A great way to use this guide is to have one person read a Ground 
Rule out loud and then have the group affirm it all together. 

ATTENDANCE (Come)
Group meetings and starting times will be given priority. If we are unable to 
attend or running late, we will call, text, or email an RSVP. 

PARTICIPATION (Participate) 
Each person is encouraged to give input. We encourage everyone to share 
and no one to dominate the conversation. We will assist in making the group 
a successful experience. 

AUTHENTICITY (Be Yourself ) 
We should feel free to be ourselves. A group environment should encourage 
openness and transparency. 

RESPECT (Respect Others) 
We will value never saying anything that would embarrass our spouse or 
other members of the group. 

LISTENING (Listen) 
We will work hard to understand what others are communicating. We will 
do our best to be sure others feel heard. 

SPIRITUAL DIRECTION (Encourage Growth) 
We will promote the spiritual growth of others by encouraging next steps 
in their journey. 

CONFIDENTIALITY (Use Discretion) 
In order to promote a loving environment and build trusting relationships, 
whatever is shared in confidence, let’s keep it here. 

Tip: Have everyone sign this page as an acknowledgment and remembrance of 
their commitment to the group.
14



WHY SEMESTERS?
The semester model of life groups follows along with the general school 
calendar and leverages the most ideal times for people to gather together. 
While there are many values of this model, we want you to know three great 
reasons why we do our groups in semesters verses year-round: 

It Opens Up New Seats
Allowing groups to meet for a season and then “take a break” creates 
opportunity for new people to join into a group. Open seats are always 
needed. Remember that “connected” people find a way to stay connected – 
but “unconnected” people have a hard time trying to break their way into 
community. 

It Breathes Life into Current Leaders 
Leading a life group can be exhausting. Many group leaders get tired, and 
you need space and time to refresh and refocus. When groups attempt to 
meet year round, leaders often burn far too much energy trying to gather 
people during the summer months or Christmas season. Further, life seems 
to follow naturally along with the school year in many ways. 

Life Change is More Effective and Focused 
Life change is the goal of our life groups, but many times in long-term 
group environments life change doesn’t happen simply because the meeting 
does. There is a rhythm to life groups. They begin to lose their effectiveness 
or momentum after about 14-16 meetings. Therefore breaks need to 
happen. Valuable things such as accountability start to slip. The reality is 
that most accountability doesn’t take place in a group any way. The results of 
good community such as accountability happen outside the group through 
relationships that started within a group.

What do we do during the Summer Months?  
Most life groups take a break from meeting each week during the summer 
months. However, those groups still plan get-togethers and social nights 
to keep the connection and fun going (after all, you should really enjoy 
hanging out with the people in your group). So monthly or bi-weekly grilling 
nights, pool parties, fire pit gatherings, etc. are a great way to stay connected. 
Your group is free to meet as often as you choose to during these months. 
Although there are no Discussion Guides sent out weekly, your group is free 
to go through a Bible study of your choosing. Several free Bible studies from 
Right Now Media can be found by visiting reality.church/rightnow. 
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INTERACTING WITH YOUR COACH
One on One Coaching 
Once you launch and are leading your group, your training and support does 
not end! In addition to the various training opportunities throughout the 
year, each of our life group leaders are also partnered with a group Coach 
to serve as your encourager, prayer warrior, leadership developer, and ‘go-to’ 
answer resource. 

Each Coach/Leader relationship is different and will vary depending upon 
the individual needs of each group leader. A Coach may use a phone call, 
email, invitation to personally connect over coffee, and/or a visit to your life 
group to stay in touch. Below are just a few examples of situations where 
your Coach can help you: 

Group Related: 
• Choosing a special study for your group (based on your group’s specific 

needs). 
• Assisting with unresolved conflicts within the group. 
• Help in identifying and recruiting new help from your group.  
• Help in including new life group members and/or removal of members 

who aren’t a great fit for your group. 

Group Member Related: 
• You may need help in handling an EGR group member (extra grace 

required). 
• Assistance when a member is experiencing a medical, financial or other 

significant crisis. 
• Marriage or other type of counseling referral has been requested* 

Ongoing Communication: 
This ongoing communication between you as a leader and your Coach will 
help them know your group’s attendance, sharable prayer requests, and 
stories of how God is moving within your group. 

*While Reality Church does not provide ongoing counseling, we have relationships 
with several Christian Counselors in the area and can make recommendations 
based on type of need. Additionally, in crisis situations, our ‘Pastor on Call ’ and 
‘Prayer Request’ lines are available 24/7 through the Church’s main number 402-
537-0419.
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SEVEN THINGS YOUR GROUP 
MEMBERS WANT YOU TO KNOW
You may be feeling nervous about leading a group and if you are that makes 
you completely normal. You know who else may be a little nervous? The 
people coming to your group for the first time. This training is designed to 
help you see into what may be going on in their hearts and minds so that 
you can lead and love them well! 

Here are seven things your group members want you to be aware of and 
seven approaches you should take in response. 

I want to be vulnerable
Vulnerability doesn’t just “happen.” When you model it, your group members 
are much more likely to open themselves up as well. The conversation will go 
as deep as you want it to - based on what you are willing to share. 
Your approach: Create a safe environment

I really struggle with my value and my self-worth sometimes
People from every stage of life are struggling with thoughts of perfectionism 
and guilt for not being good enough, attractive enough, smart enough or 
just...enough. We live under the constant barrage of images and reminders 
that we don’t measure up. Work hard to affirm and encourage your members 
- where they are, how hard they are trying, who they are in Christ, the power 
of prayer, the danger of comparison, etc. 
Your approach: Affirm and encourage your members

I want to see my faith intersect with my life
The job of the leader is to always visualize for your members that this life is 
way bigger than any of us. God is writing a story and His desire is to invite 
your story to intersect with His. This goes to even the most mundane details 
of life when we want to raise the value of relationship over knowledge; who 
I am over what I know. The goal isn’t to produce smarter sinners but rather 
Christ-like influencers. 
Your approach: Raise the value for the power of story - God’s story and 
their story

I just want you to listen
Pause: This. Is. HUGE. Your role is not to “fix” your members. You are not 
a therapist. You are not a counselor, though your insights and advice are 
17



valuable. If you will listen well, you will earn their trust. If you try to remedy 
every problem, you will lose influence and risk losing the safe environment. 
Your approach: Listen more, talk less

I don’t always “walk my talk”; sometimes I just don’t know how
Accountability to what has been learned and how to put that into action 
translates into making disciples. This isn’t an opportunity for you or anyone 
in the group to be a nag - just the opposite. It’s the opportunity for your 
group to recognize and embrace the life situations God has given them to 
live out what they are taking in. Look for places in their times of sharing to 
ask questions about things you have already discussed and learned together. 
Your approach: Invite accountability

I want to know you care about me  
If your interactions with your group members are limited to your actual 
group time, you can expect that your relationship with them will not be 
deep. They will not be convinced of your love for them if the only time 
they hear from you is once a week or twice a month. The key to developing 
deeper relationships is reaching out and touching base beyond when you see 
each other at group. Get-togethers, texts, emails, Facebook, etc. - let them 
know you are thinking about them, praying for them, checking in to see how 
they are doing etc. This will solidify that you are genuinely invested in them. 
Your approach: Reach out beyond your group time

I wonder if I could be a leader too
Before your very first meeting, begin praying for the future leaders God is 
placing in your group. He most definitely will place them there. His design 
is spiritual growth through relationships so there are leaders sitting in your 
circle or at your table. As soon as it becomes evident to you, start planting 
seeds. Then start giving away responsibility. This is the best way to fulfill the 
Great Commission! 
Your approach: Begin intentionally investing in the potential leaders in 
your group

This is my commandment: Love each other in the same way I have loved you. 
John 15:12
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HOW TO HOST YOUR FIRST MEETING
You’ve decided to lead a group, or maybe someone asked you to lead a life 
group and right now, you’re really questioning why you said yes. Now, your 
first meeting is approaching, and you’re not feeling very prepared. You find 
yourself panicking, wondering what you’ll do if no one talks, or if your entire 
group is made up of weird people. 

Leading a life group isn’t rocket science, but it can be a bit intimidating, 
especially the first time around. Here are a few tips to make your first group 
meeting go smoothly—a survival guide, if you will. 

It’s true what they say: failing to plan is planning to fail. So consider the 
following things while preparing for your first meeting. 

Communication 
A day or two before the group meeting, get in touch with the folks who have 
expressed interest in your group. You can use the phone, a text, social media, 
e-mail, or whatever works best for your context and demographic. 

Be sure to remind everyone when and where the group is meeting and give 
them your phone number in case someone gets lost. On that note, be sure 
your phone is turned on and the ringer is turned up before the group starts. 
You don’t want anyone to miss the meeting because they couldn’t get in 
touch with you at the last minute. 

You may also want to ask people to confirm whether or not they’re coming 
so that you can be prepared. It can be tough both mentally and logistically 
if you expect 15 and get 5 (or vice versa). 

Food 
Nothing creates conversation like cuisine. Don’t know if you’ve ever noticed, 
but strangers sitting around a table full of food are much more relaxed and 
talkative. Food breaks the ice and opens people up. A great agenda for the 
first group meeting is often just dinner and conversation. We want people to 
start getting to know one another before we dive into a study. 

If you don’t think you’re up for tackling dinner (and to be honest, cooking 
a whole meal for a group of people can add stress to the evening) be sure to 
have snacks. I recommend the three Cs: chips, cookies, and caffeine. In other 
words: something salty, something sweet, and something good to drink. 
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Environment 
Create a welcoming environment. People are less likely to stick around if 
they’re uncomfortable. Make sure you have enough chairs. Turn on the 
lights. Burn a candle to get rid of that funky odor. Put a fresh hand towel in 
the bathroom. 

As a side note: There are some folks with the gift of hospitality reading this 
who have no idea why this section’s here. For those of us without the gift of 
hospitality, or for those who are perhaps new to having a place to host, these 
tips aren’t always second-nature. 

Prayer 
Prayer is the easiest thing to overlook during the frantic preparation process, 
but it’s also one of the most vital. This isn’t just a social gathering or a team 
meeting. Your goal as a life group leader is not only to create community but 
also to make disciples, to help people become more like Jesus. And if you’re 
going to do that well, you’ll need His help to do it. In the days leading up to 
the first meeting, pray for your group. Pray that God would send the right 
people and that those who come would connect well and find community. 
Pray for wisdom and discernment for yourself as the group leader. Above all, 
pray that God would be glorified through your group. 

Go Time 
Once you’ve prepped as much as possible, you’ll actually need to lead the 
meeting. Whatever you do, be sure to focus on community and vision. 

Community 
Your main goal as you get started is for people to get to know each other. 
That’s what will bring them back and open the door for people to grow in 
becoming real. Here are a few tips to help make that happen: 

• Set aside time for conversation. Consider not having any other agenda 
for the first meeting. Again, having conversation over dinner is a great 
option.  

• Greet everyone personally. As the life group leader, do your best to 
meet everyone at the door when they first come in, especially if they 
don’t know others in the group.  

• If you notice people standing alone, talk with them and introduce them 
to other folks. Help group members connect with each other. 
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• Use an icebreaker question like “Tell us a story about your best friend 
from childhood.” It may seem silly, but it helps spark conversation, and 
the right questions can really help a group get to know one another. 

Next Steps 
Yay! You made it through your first meeting. Even if you’re exhausted and 
just want to watch some TV or go to bed, there are a couple of things you 
need to do that will help you significantly in the future. At some point in 
the next day or so, you should follow up with your new group members. You 
can use whatever communication medium is appropriate for your context. 
Remind group members of any relevant details, especially the time of the 
next group meeting. Lastly, continue to pray for your group. As you get to 
know them better and better, you’ll know how to pray specifically for each 
member. Most important, ask Jesus to help you all follow Him more closely. 

Don’t Stress Out 
You may be overwhelmed with information about leading a group, and you 
probably have no idea how to keep it all straight. Even this leader guide may 
seem overwhelming. You may be going overboard trying to get everything 
perfect before your first night. If that’s you, here are some words of wisdom. 
Ultimately, we need to remember that God is responsible for His church, 
and that includes each of our life groups. God uses our preparations, but 
God will work it all out, even if you forget the cookies. 

Remember your Coach
Be sure to stay connected with your Coach. They are there to pray for you 
as you get started and support you along the way. Our Coaches are essential 
to the health of our life group system and are a valuable resource for you as 
you lead your group. 

You’ve got this...

     God believes in you...

          We believe in you...

               We are here to help! 
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CONNECTING OUTSIDE OF GROUP
It’s always a great idea to plan some things outside of group. Group time 
doesn’t always need to be restrained to a strict time and schedule. Many 
times, community grows much more outside of group in a more relaxed 
setting. Here some great ways to connect outside of group: 

Hangouts/Fun Night: 
Meeting on a different day or during the weekend just to hang out without 
any schedule or needing to get too deep. These wouldn’t need to happen 
often, but it’s good to plan something like bowling or a trip to the movies 
every other month. Utilize your “Party Monthly” plan to foster these times. 
Tip: you as the leader do not need to organize every party event. 

One on Ones: 
When a group member is going through a lot, and there isn’t enough time to 
really go into it during group time, it’s always good to connect over coffee or 
something on a different day to check in with them. (If it’s a group member 
of the opposite sex, it’s best to have a spouse or third person present just to 
remain above reproach.) 

Prayer Partners: 
This is something to set up between everyone in the group, each person 
partners with someone else that they agree to connect with often to see how 
they can pray for them. It is difficult for the leader to check in with everyone 
all the time. This also creates better community within the group. You can 
swap prayer partners weekly or monthly if needed. 

Attend the same service together at church 

These are just a few ideas to get you started in that direction. As the leader, 
you will get to know your group best and what the best idea could be to fit 
your group. Some groups like bowling and some groups like having a pie-
eating contest, you never know. The main thing to take away is that group 
time does not have to be restricted to a specific day, time, schedule, study and 
plan. Our desire is for your group to grow as a family, and as a leader you 
have the freedom to be flexible.
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LISTENING, ATTENDING, AND 
RESPONDING
Something I struggle with is giving the impression that I’m really listening 
to someone when they are speaking to me. I am listening. But often, my eyes 
are roaming around and observing other people and things. While I may be 
hearing what they are saying, I am also giving the impression that they are 
boring me and that I’m not interested. I am working on this... 

Listening and Attending are spiritual disciplines and ones we must practice 
regularly in group life. When we think about these spiritual disciplines, one 
of the first aspects to process through is whether or not you are giving your 
full attention to the individual when in conversation. It’s easy to be thinking 
through your response, or about the other things in your day, but really 
focusing in on what they are saying and how they are feeling is vital to truly 
listening to someone. Are you tuning into recognizing the various verbal 
and nonverbal individual communication methods? What is your posture? 
What does the posture of the person you are talking to tell you about how 
they are doing? Remaining present to the individual is no easy task. Also, 
listening to the Holy Spirit on behalf of the individual can be a vital part of 
how well you are listening and attending during the conversation. Attending 
is accomplished by: 

Your Appearance, Attitude and Behavior: 
• Setting aside your interests for their benefit. 
• Being mindful of your posture: Are you in an open or closed posture? 
• Being mindful of your eye contact: Are you holding their eye contact? 
• Being mindful of your facial expressions: Do your facial expressions 

match with what they are saying? 
• Being interested in their sharing: Are you showing a genuine interest 

in them? Are you focused on the individual? 
• Being aware of your feelings as you listen to the individual: Are you 

aware of your feelings? Are you following your feelings? Are you 
paying attention to them while being aware of what’s happening 
within you? 

Key: Avoid referencing yourself in your responses 
Avoid saying things like, “That reminds me of when something very similar 
happened to me...” or “I know how you feel because...” This time is for them 
to share what they are going through, and for someone to listen, it may 
23



feel intuitive to include ourselves in their struggle, but oftentimes it isn’t 
necessary, and could appear you were just waiting to share yourself. This is a 
good time to ask concrete questions. 

The Other’s Appearance, Attitude and Behavior: 
• Being aware of their attire: How is the individual dressed? What might 

their appearance telling you about how they might be feeling? What 
might their appearance inform you about what is going on in their life? 

• Tracking the changes in their posture: How are they postured? When 
did their posture shift? 

• Notice their eye contact. Are they looking at you or something else? 
When in the conversation did eye contact move or shift? 

• Pay attention to their expressions and gestures: What are their facial 
expressions telling you? What are their hand gestures telling you? 

• Listen to their speech patterns and habits: What are their speech 
patterns? Did their speech patterns match their emotions or context? 

• Observe their behavior: What might their behavior be 
communicating? 

• Be aware of their attitude: What is their attitude like? Does their 
attitude change as they continue to talk? 

Listening to the Content of the Individual’s Message 
Key: Are you concentrating on what they are saying or the way in which 
you want to respond? 
• What specific words or phrases are they repeating?
• Which words or phrases are emotionally loaded?
• The content of their stories.
• What are the core messages and themes of what they’re saying? 
• What are their points of view including reasons and implications? 
• What decisions did they make within their story? 
• What were their intentions with reasons?
• What were their implications and consequences? 
• What are the values that underline their story? 

Compassion Statements: 
Communicate to the individual that you understand what they are saying 
and can empathize with them. Reframe both the content and feeling of 
what they shared back to the individual and take the feeling words a half-
step deeper. 
• Use “seems like” and “sounds like” statements.
• Listen for the motives that drive their feelings and emotions. 
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Examples:
“It seems like you feel horrible because you yelled at your spouse.”
“It sounds like because you got laid off, you are feeling like a failure.” 

Warning: Avoid making value judgments on content or feelings. Don’t 
Say: “You are a bad person because you yelled at your spouse” or “Because 
you got laid off, you must not be a hard worker.” 

Asking Concrete Questions: 
Help them to become more specific through the use of asking concrete 
questions. Asking who, what, when, where and how questions like, “What 
happened?” “How did that make you feel?” “Who was there?” “When did 
that happen?” and “Where were you when that happened?” 

Warning: Don’t ask Why! 
Asking “Why?” ends the discovery process. Instead ask, “What motivated 
you to...?” or “What did you feel when you...?” Focus on the three critical 
parts of any experience: Behavior, Feelings, and Thoughts. 

Behavior 
• What were their actions? 
• What did they do? 

Feelings 
• What feelings were being expressed?
• Remember, feelings are neutral; they are neither positive nor negative?
• Feelings are a window to the soul that give great insight into what’s 

going on in the heart of the person. 

Thoughts 
• What was their thought process?
• Use probing questions in order to discern messages that are below the 

surface of the individual’s communication. 
• What did they say without really saying it? 

Let your speech always be with grace, as though seasoned with salt, so that you 
will know how you should respond to each person. Philippians 4:6
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HOW TO STAY ON TASK
One of the most common elements of a life group is that there always seems 
to be one person who shares a little too much. There is nothing wrong with 
a person sharing deeply, of course, it’s encouraged. With a time limit on 
group though, it may become a problem when no one else is able to share 
because one person “hijacks” the group time. This is the tricky part for you as 
a leader, you’re all sitting there, working on the study, and one person starts 
talking for about 15 minutes about all the sounds their cat makes when he’s 
hungry. You’re suddenly caught with not wanting to be rude in cutting the 
person off, but also want to keep the group moving forward. At that point, 
the group is looking towards you to do something about it. 

Remember, as a leader you are looking after what is best for the group as a 
whole, and you are to lead them in these areas. Here are some ways to keep 
the conversation on the right track. Perhaps the entire group is involved in 
a conversation about cats, and you can’t seem to bring it back to Jesus. It 
happens to everyone, here are some tips: 

Work Together: 
Have side conversations with the talkers before or after your next group 
meeting. Thank them for always being willing and comfortable to share, it’s 
a great thing and express your desire to see others share just as much. With 
this you can harness their gift of openness to try and get them to help you 
get others to share. Let them see they are valued, and also that it can be 
extremely useful to work together to get others to share as well. 

Point to the Big Picture: 
Have a direct conversation about the impact it has on group and be clear 
about what you want from them instead. Avoid making them feel guilty, but 
also clue them in on the goal for the group. 

Stay on Track: 
If the whole group seems to be getting off track, you can say things like “hey 
guys, this is a super great topic, let’s revisit this after the study.” Which may 
seem hard to do, because often the conversations are not harmful, people 
may be laughing and having a good time. But it’s okay once in awhile to ease 
back and take group less seriously if the relationships are strengthening. But, 
if this happens every single week, you may need to take the reins and bring it 
back to the study. It’s natural for most groups to avoid getting too serious or 
too real, it’s a process. The ice may take a long time to break. As you already 
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know though, our vision for groups is to be something more than just a 
social club or friendly hangout. 

Share the Vision: 
Keep redirecting the conversation and take time every few months to share 
the vision of the group so that people can hopefully draw conclusions that 
sharing too much about unimportant things goes in contrast to the group’s 
vision. If you share your desire for everyone to grow closer together towards 
God, to get real with one another, and build each other up, this gives the 
group the proper perspective and purpose. Always revisit the vision you have 
for the group.
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HOW TO TACKLE THE TOUGHER 
SUBJECTS
Before diving into how to handle a wide variety of difficult topics, it is 
important to first take into account the core of the group. 

People will always have differing opinions, when a topic comes up such as 
abortion or same-sex marriage, as a leader we should hit “pause” the second 
it is mentioned and start with the premise that we are all still saved by 
grace, we are still a community and a family. Everyone has family members 
who don’t agree with the same things, but they are still family, and you 
still love them. Topics like this tend to cause division in the church or in 
groups, and to move forward in discussing these uncomfortable topics, we 
have to remain loving and accepting towards one another. There will always 
be multiple perspectives on any given topic. 

Having said that, there are some things that shouldn’t have two perspectives 
at Reality Church. When these come up it is best to back them up biblically. 
Even then, these should presented with gentleness and respect. Here are 
some areas we as a church have a formal position on: 

The Bible
The Bible is God’s Word to all humanity. It was written by human authors 
under the supernatural guidance of the Holy Spirit. It is the supreme source 
of truth for Christian beliefs and living. Because it is inspired by God, it is 
truth without any mixture of error.

God
We believe in one God who exists in three distinct persons (Father, Son, 
and Holy Spirit). We believe that Jesus Christ is the second member of the 
Trinity (the Son of God) who became flesh to reveal God to man and to 
become the Savior of the lost world. He accomplished this by dying on the 
cross and rising again on the third day. This proved that He not only had 
power over sin, but over death itself. 

The Holy Spirit
The Holy Spirit is equal with the Father and the Son as God. He is present 
in the world to make men aware of their need for Jesus Christ. He also lives 
in every Christian from the moment of salvation. He provides the Christian 
with power for living, understanding of spiritual truth, and guidance in 
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doing what is right.

Man
Man is made in the spiritual image of God, to be like Him in character. 
He is the supreme object of God’s creation. Although man has tremendous 
potential for good, he is marred by an attitude of disobedience toward God 
called “sin.” This attitude separates man from God.

Salvation
Salvation is a gift from God to man. Man can never make up for his sin by 
self-improvement or good works. Only by trusting in Jesus Christ as God’s 
offer of forgiveness can man be saved from sin’s penalty. Eternal life begins 
the moment one receives Jesus Christ into his life by faith.

Eternal Security
Because God gives man eternal life through Jesus Christ, the believer is 
secure in that salvation for eternity. Salvation is maintained by the grace 
and power of God, not by the self-effort of the Christian. It is the grace and 
keeping power of God that gives this security.

The preceding are things that the Bible is very clear about that Reality 
Church holds tightly to. We would call them essential beliefs. When it 
comes to essential beliefs we strive for unity. There are also beliefs that we 
would classify as non-essential. In these beliefs, we strive for liberty. With 
God’s guidance and the Holy Spirit differing opinions can be held on these 
topics. 

However in all situations we strive for love and grace. It is important to 
remember that we are never dealing with topics but rather people. When 
differing opinions arise it is important to follow a couple of guidelines: 

Keep the topic personal, and avoid hypotheticals 
For example, if someone brings up the issue of abortion, they might throw out 
a statement beginning with “What if..” This isn’t helpful, it quickly becomes 
an argument of personal thoughts. Keep the discussion personal by asking 
if they know anyone considering an abortion, or know someone who has 
had one, how would they personally treat that person? Do their thoughts on 
the subject hinder them from showing the love and grace that God shows 
us? The only productive guidance is to keep it personal. Remember, we are 
dealing with real people. Ask, “Do you know someone personally going 
through ________? If so, what should your role be in their life?” There is no 
29



point in stirring up angst and passion against something out of our control. 
Everything is in God’s control, and God gives us a specific role of sharing 
the good news of Christ with those around us. God calls us and uses us to 
change other’s hearts for His glory, not because we don’t like their actions. 
Of course we are to keep others accountable and spur each other towards 
good works, but community and Christianity is way deeper than behavior 
modification. 

It takes a long time for everyone to submit every single thought and feeling 
to the authority of God, I don’t think anyone can say that they have fully 
done that except for Jesus, so be patient and graceful with others. We need to 
avoid casting stones. We have to remember that the world will always offer 
other ways to live besides God’s way, and that doesn’t lessen the power and 
freedom that comes from following God, it only makes our responsibility as 
Christians greater to reach those who are lost. 

Ask everyone to be open to other’s thoughts. Continue to make it personal 
by asking how any of the gray areas affect their faith. 

If one person is very firm and aggressive in their views, you may have to talk 
with them outside of group and talk through some of the things they are 
dealing with. (Refer back to the section on handling conflict if needed). 

Here is a standard response that you can use when these difficult topics 
come up, and feel free to fill in the blanks with whatever the topic may be.

“Hey guys, although ________ is very controversial, the leadership at Reality 
Church feel that things like this can be very divisive and are often there to distract 
us and pull us away from the core of the Gospel, which is love for God and one 
another. If we move forward in discussing ________, I want to make sure we 
all understand we are still a family and should be respectful of each other’s views. 
Because the Bible does not specifically address _________, we can never be certain 
and are only left with our personal opinions and feelings towards it. If at any 
point it seems this is no longer a healthy discussion concerning ________, we will 
have to move past it. Our goal is to remain in love and grace for one another.” 

Just because a difficult topic is brought up, doesn’t necessarily mean it should 
be pursued by any means by you as a leader. These tools are only if they come 
up and how to handle them properly. As a body of Christ we have to remain 
unified and aware of the grace that God has for us. 
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Keep it Relational
If you don’t know how to answer something, it’s totally okay to say “Hey 
guys, I’m actually not too sure about this one, let me look into it during the 
week and we can revisit this next week.” Then that gives a perfect opportunity 
for you to reach out for assistance. Of course we can’t go into every single 
topic that may come up. If something comes up that you have no idea how 
to handle, reach out to your Coach or a church staff member for some extra 
guidance. 

Know this, my beloved brothers and sisters: let every person be quick to hear, slow 
to speak, slow to anger; for the anger of man does not produce the righteousness of 
God. James 1:19-20 
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GENEROSITY
We all know that giving financially has to happen, In addition, most 
individuals assume the church will always receive enough to stay standing 
and continue helping others through ministries. Statistically, you will have 
people in your group who don’t tithe and even more so - do not want to talk 
about it. It is ingrained in our culture that our finances define our worth and 
status and remains something that is extremely personal. 

Jesus came to be Lord over all. We have to understand that to believe in 
God, means to believe that everything in the earth is from Him. We are 
born into this world with nothing and we leave the same way; so everything 
in between is a blessing and gift from God. Not just with money, but if 
there is anything we place as more important than God in our lives, we are 
not fully trusting and relying on God. Following Jesus transforms us, and 
transformation occurs when we allow and trust God with every aspect of 
our lives. 

The earth is the Lord’s, and everything in it, the world, and all who live in it. 
Psalm 24:1 

Giving is beyond paying the rent, or providing chairs and bibles, rather a 
reality that lives are being changed every single day through the generosity 
of others. So, hopefully you can encourage the members of your group to see 
past just the physical things they cling to so real transformation could occur. 

Here are a few tips as well if this discussion comes up: 

Be a giver yourself. It’s very difficult to inspire and lead others to something 
you are unable or unwilling to do yourself. If it is something you struggle 
with, we invite you to pray and work through that. Share that with your 
group that it’s something you struggle with as well. 

Give grace, don’t force the issue. Further, don’t mention it as something you 
have to do to be a Christian, it’s something they should genuinely desire 
to do as God reveals that to them. We like to say that generosity is not 
something God wants from us, rather it’s something that God wants for us. 

If someone is absolutely unable to give because of financial reasons or debt 
(first, discuss as a group how you can bless that person together) then also 
offer other ways they can possibly give of their time to God in serving. 
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Jesus was homeless, and therefore He was an example of fully relying on 
God. People begged to follow Him as He reminded “Foxes have dens, birds 
have nests, but the Son of Man has nowhere to lay his head” Matthew 8:20. 

Following Jesus comes with a great cost, sometimes greater than people can 
handle. Many denied following Jesus because it meant setting aside comfort, 
security, and personal desires. Don’t be afraid to work through these things 
with your group. These things take time, so be prepared to revisit this topic 
every so often, even if it’s uncomfortable and sensitive in nature. 

The one thing I ask of the Lord—the thing I seek most— is to live in the house of 
the Lord all the days of my life, delighting in the Lord’s perfections and meditating 
in his Temple. Psalm 27:4 

Yes, everything else is worthless when compared with the infinite value of knowing 
Christ Jesus my Lord. For his sake I have discarded everything else, counting it all 
as garbage, so that I could gain Christ. Philippians 3:8 

33



HOW TO BUILD TRUST IN YOUR 
GROUP
Trust is something that takes a long time to build, and there is no magic 
way to suddenly have everyone open and trusting with each other’s deeper 
feelings, fears and struggles. A great way to build trust is to lay a foundation 
of guidelines for group. 

Establish Confidentiality 
Assure the members of your group that nothing should be shared with 
anyone outside of the group. This is really important. People will never feel 
comfortable and safe to share something if they are worried others might 
find out.

The only exceptions would be if you believe someone is a danger to someone 
else or a danger to themselves, at that point please contact your Coach and 
Reality Church Staff to handle next steps.

Avoid Gossip 
Set a guideline that members should avoid gossip at all times, within the 
group and outside of the group. The book of James says the tongue is like 
fire (see James 3:6). Words, like fire, can be useful; they provide warmth and 
comfort and life. Used wrongly though, your words can burn everything 
down around you. Understanding this takes time for many people, so grace 
is required, but it is very important to encourage your group to be careful 
with their words. 

Show Grace 
Assure the group the importance of grace and love. If someone shares 
something, a negative reaction from the group could break the trust. 
Encourage each member to avoid making fun of someone else, or making 
them feel ashamed, or judging them for what they’ve shared. Group is 
designed to be a safe and sacred space. A common reason people avoid 
church is because they feel Christians are “hypocritical and judgmental.” 
Breaking these preconceived notions about the Christian community starts 
within your group. 

Demonstrate Vulnerability 
You must take the lead with sharing anything personal or vulnerable. If you 
can show that you trust them, they will reciprocate that trust much faster. 
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Get Feedback 
In a private conversation, ask some people you trust in the group if it is a 
safe environment. Get some feedback, maybe others have a view of the way 
group is set up that you are unaware of. Maybe there are kids too close in 
another room and it makes them feel they can’t open up. Maybe someone 
made a joke that turned out to be a personal struggle, and they feel what 
they struggle with would be made fun of. Check in with your members. See 
where they are at and how your group is perceived. 

Work Together 
Do events and serve projects outside of group time. It builds trust and 
supports that you are real people and not just some weird club. You may 
hear this idea come up several times; there are so many benefits to planning 
things and doing things outside of group. 

Trust takes time and every group is different. Don’t give up! 

Again, trust will be developed over time as long as members of the group 
are living in authenticity, love, and grace with one another. It could be two 
weeks, or it could be twenty, people are different. Continue to trust and pray 
to God for your group. He will direct it. 
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HOW TO GET YOUR GROUP TALKING
One of the problems that you may face as a group leader is when no one 
wants to talk. As the leader, you can feel pressure to try and “fill time” or “fill 
the air,” and many times it can feel awkward and discouraging. Or maybe 
you have a group that loves to talk, but it never gets too deep, it seems the 
conversations are always about ideas or surface level things, and it remains 
impersonal week after week. Of these situations, here are some practical 
things you can do to get things moving: 

Seven Seconds of Silence
A recent university study found that Americans can withstand about seven 
seconds of silence before they become uncomfortable. Some leaders struggle 
with waiting to share and those leaders often jump in too early after asking 
a question. Instead of jumping in, count to seven slowly in your head and at 
that point you can try and ask the question again. You will be surprised how 
useful silence can be in helping people engage. 

Use an Icebreaker 
An icebreaker is an easy question that applies to everyone. For example, ask 
questions like, “What is the worst job you ever had?” “What was the best 
part of your week?” “Have you ever been arrested?” “What’s your favorite 
food?” and etc. Ask one of these types of questions and then go in a circle 
where everyone has to share something. This helps people practice talking 
so that when the more difficult questions come around, they are warmed up. 

Give it Time 
The more a group is comfortable with each other, the more they will open 
up, but some groups take more time than others to connect deeply. Focus on 
growing in community and people will begin to open up naturally. 
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HOW TO HANDLE CHILDCARE
The need for childcare in a life group can often become a real deal-breaker 
for families that would like to be a part of a group. It seems that sitters are 
tough to find, some families don’t have the money to hand out for childcare 
and for many leaders it’s just too much to try and coordinate. To top it off, 
a group of ten can easily become a group of twenty five once you include 
children...where do we put everyone?! Unfortunatley, we’ve seen groups 
derail because they were unable to sort out the childcare dilemma. 
 
This resource is not going to solve all of your life group childcare issues, but 
we hope it will offer some insight and stir your thinking about what might 
work best for your group. 

How to Get Started 
We’ve noticed that most parents already have a network of babysitters. Even 
if they only have one or two “go to” sitters, they have friends who have 
sitters, who have friends that have sitters, and so on. 

• Work that network. Consider using sitters from the neighborhood 
where your group meets, maybe even personal sitters of parents in other 
groups. Continue to do all you can to exhaust those connections and 
create new ones whenever possible.

 
• Don’t stop. Each person in the group should be continually on the look 

out for potential sitters. We have found that you can’t stop doing that. 
Sitters get other jobs, go off to school, have extracurricular activities to 
attend, etc. So, you need to constantly look for sitters. Continue to ask 
yourselves, even when you have sitters in place, who do we know that are 
potential sitters for our group? 

• Do what it takes. Once you identify sitters, do whatever is needed in 
order to get them to the group. If their parents can’t drive them, someone 
from the group picks them up. If their parents can’t pick them up, drive 
them home. Try to remove whatever barriers are in the way. 

Sharing the Responsibility
One of the biggest mistakes that a life group leader makes is trying to do 
everything on their own. It is critical that as the leader of the group you 
involve others, especially in this area. 
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Keep in mind that everyone in the group can be involved in making sure 
that the childcare is the best it can be. Even those without kids will benefit 
from getting childcare handled well. After all, they don’t want kids jumping 
in their lap do they? 

About the Money
A great idea is to have everyone pay in advance for at least two months. This 
keeps from having to remember to bring cash or your checkbooks with you 
each week. It simplifies things nicely. 

When you pay in advance, everyone pays the same amount even if someone 
isn’t going to be there on a particular week. In reality, you are paying for 
the opportunity to have sitters. This ensures the sitters are getting paid 
appropriately and keeps overall costs the same. 

38



HOW TO HANDLE CONFLICT
Conflict is not bad. It can be bad if handled poorly, but it is not automatically 
bad. Unfortunately, from time to time, some conflict may arise in the group. 
Whether it’s between two other members, or you and a group member just 
don’t seem to click, or there’s disagreement between a few people. 

Whatever situation may arise, we want you to feel prepared to handle it. 

The first thing to remember is to always remain a calming presence if 
conflict arises. It is best to keep your cool and remain relaxed. It sounds a 
little obvious and maybe easier-said-than-done if someone is yelling at you, 
but it will help set the tone for the group. 

One successful way for conflict resolution is modeled in Matthew 18:12-20 
and outlined here: 

Step 1: 
Talk privately with the person(s) involved in the conflict. It’s great to avoid 
addressing the person in front of the group. Addressing in front of the group 
adds many factors of discomfort and tension. If you notice things getting 
heated, you can calmly ask if the person could speak to you outside or in a 
different room. Check in with them, see what’s going on. Often if a person 
is stirring up conflict, something deeper is going on, chances are they are 
not just an awful person. Maybe things aren’t going well at home or at work 
and they are lashing out in other places because of it. Affirming words come 
in handy here too. Statements like “Hey, you add so much to the group 
every single week, you have amazing insight and wisdom, what’s going on?” 
“We’re a group; we can’t be arguing with each other like this” or “We all love 
you.” Speak in such a way that reassures them they are a valued part of the 
group, and that you care. See if they are open to resolve it, work it out and 
move past it. 

Step 2: 
If they continue to stir up conflict after having a personal conversation with 
them, perhaps one or two members from the group that they get along with 
could all have the conversation together. Again, not in front of everyone to 
avoid the feeling of being ambushed. Assure the person that you (as a group 
and a family) must work these things out. 
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Step 3: 
If this still isn’t working, the conflict will not be resolved, the issue is too big, 
and the group is uncomfortable and cannot work it out, connect with your 
Coach. This may be a good time to ask the person or people to take a break 
from group for a while. A Coach can help them get connected with a pastor 
to see what is going on. 

Step 4: 
Continue, as a leader and a group, in prayer and love for that person. Avoid 
gossip and slander against that person. Let them know they are welcome 
back anytime. 

We hope this isn’t too intimidating for you; even though it can be a tough 
and uncomfortable thing to handle. The second something like this comes 
up, reach out to your Coach and just let them know what’s going on. This 
is not something that always happens, but we still would like you to be 
prepared for it if it does. 

Finally, remember that any conflict is an opportunity to grow yourself, give 
grace to another person, and to glorify God. 
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WHAT TO DO WHEN CRISIS HITS
Chances are, at some point during your time as a life group leader you will 
encounter a couple or individual who is experiencing a “crisis”. A crisis can 
take many different forms, but here are some examples of what would be 
considered a crisis (this list is not exhaustive): 

• Infidelity (both physical and emotional) 
• Pornography 
• Miscarriage / Loss of a child / Infertility 
• Sudden job loss 
• Significant financial difficulties 
• Repeated inability to resolve conflict and communicate effectively 
• Issues surrounding physical intimacy 
• Abuse (verbal/emotional, physical, sexual) – both in the past and the 

present 
• Intrusive in-laws 

Helpful Do’s and Don’ts
A crisis can be very effective in providing an opportunity for your group to 
grow in true community. It has been said that the one minute after someone 
shares intimate details about their life is quite possibly the most important 
one minute in life of your group. Therefore, it is essential for the leader to 
know how to navigate these situations very carefully.

Do: Do Not: 
Thank them for sharing Tell them to “get over it”
Encourage their authenticity and vulner-
ability

Tell them their issue is “not a big deal”

Affirm any negative emotions they may be 
experiencing in the midst of this crisis

Try to fix their problem right then and 
there

Ask them: how can the group best help 
you tonight (just listen, provide insight, 
etc)?

Tell them what they are feeling is “wrong”

Share scripture in the hope of encouraging 
them that God is with them in the midst 
of struggle (2 Cor 12:8-10, Rom 8:39-35, 
Psalm 23, etc).

Allow everyone in the group to give their 
opinion as to how their crisis can be fixed 
and avoided in the future
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Do: Do Not: 
Allow someone else in the group to steal 
the this spotlight by turning the attention 
on themselves

Ask them: what do you believe would be 
the best “next step” given your circum-
stances?

Feel the need to give perfect answers and 
resolve all issues/tension that night

Ask them: how can we pray for you? Be harsh in your communication with the 
couple

Ask them: how can we help you as you 
continue going through this circumstance?
Pray for them and the group
Follow-up

If a crisis is communicated to you privately, the same “do and do not” listed 
above apply. We would however add one more “do”: Encourage them to 
share their crisis with the group. In our experience, widening the circle 
of people who are aware of what is going on allows for the best care and 
encouragement to be provided to the couple or individual. 

Staff Involvement and Professional Counseling
Generally, it would be a good idea to inform your Coach about the nature of 
any crisis encountered in your group. The primary reason for communicating 
with the staff would be to ensure you, as the leader, do not feel alone and/
or overwhelmed. In addition, we believe there is wisdom found in many 
counselors (see Proverbs 11:14, 15:22, 20:18, 24:6). Obviously, use your 
judgment as to whether anything you share is confidential. You don’t want 
to gossip, but you also don’t want to keep information to yourself if others 
have the means to help and the person is open to outside help. 

Regarding professional counselors, our preference would be to not 
recommend professional counseling until all other options have first been 
exhausted. Prior to recommending a professional counselor, we (staff ) 
would like the opportunity to meet with the individual/couple experiencing 
the crisis. We’ve seen the combination of care from the members of the 
life group along with some focused conversations (i.e. 2-on-2 between the 
couple in crisis and the leader or staff ) to be very effective at helping people 
through very difficult circumstances. 

This is our preferred “Plan A”. We are not wholly opposed to individuals/
couples seeking help from professional counselors, however, we often see 
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couples move in that direction too quickly without allowing God to work 
through the immediate community wisdom that He provides for them in 
the life group.
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SEVEN CHALLENGING BEHAVIORS IN 
THE GROUP
Group dynamics are a real thing. Within any given group you will have 
multiple personalities and behaviors. It’s helpful to be able to handle some 
of these personalities and behaviors before you get together. 

It is important to remember to always address these behaviors in a Christ-
like manner.
If the issues are not severe: 
• Make a general statement to the group at the start of next week’s 

group. 
• This lets the group know that you were aware of the issue and are 

addressing it properly. 

If the issues are significant:
• Address the person privately outside of group. 
• Affirm them. 
• Ask for their help and permission to address them if their conduct re-

occurs. 

Here are some tips for handling the most common challenging behaviors 
in your group.

The Excessive Talker
Symptom: Tends to dominate the group by talking too much. 
Your Approach: 
• Stay in control of your group because your group is looking to you for 

leadership. 
• Thank them for sharing; remind them that the group needs to hear 

from everyone. 
• Example: “You have added a lot tonight. Let’s make sure we hear from 

everyone.” 
• Don’t be afraid to be very direct. 

The Rambler
Symptom: Talks in circles or cannot keep their comments brief. 
Your Approach: 
• Don’t be afraid to cut a Rambler off – you can cut them off without 

shaming them. 
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• Stop them from speaking when necessary. 
• Paraphrase what you think they are saying (“What I heard you say 

was…”). 
• Address only that issue. 
• If the problem persists, ask them to think through some of their 

answers ahead of time and how they could answer more succinctly.

The Mute
Symptom: Does not speak in the group, and often appears deathly afraid to do so. 
Your Approach: 
• Address this outside of group to see if there is a reason they might not 

be sharing. 
• Ask them if it would be OK for them to start the group time next 

week with one of the questions they feel comfortable answering. 

The Spouse Interrupter
Symptom: Shares their side of the story, interrupting or minimizing, while the 
other spouse is sharing. 
Your Approach: 
• Ask them to let their spouse finish. 
• If it is a pattern, then you want to address it. 
• Watch for non-verbal interruptions also (a hand on the leg can be 

a reassuring gesture, it can also signal that the other has spoken too 
much and it’s time for them to be quiet). 

The Surface-Level Talker
Symptom: Talks a lot but won’t actually reveal much.
Your Approach: 
• Guide them to be more specific, asking follow up questions such as: 

“Why do you think or feel that way?” and “What are the real issues?”
• If someone says something like “I struggle with anger”, a great follow-

up question is: “What does that look like in your marriage, or work 
place?” 

The “Me Too” Member
Symptom: Frequently follows the comments of another person by saying “Me 
Too!”
Your Approach: 
• People typically do this for one of two reasons: Prideful response to 

bring attention to themselves, or as another way to not reveal much 
about themselves. 
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• Identifying with someone is helpful occasionally but reveals a focus on 
self if it happens continually. 

• If you see someone nodding or agreeing, ask them “I’d love to hear 
your thoughts on what was already shared.”

The Venter
Symptom: Shares in an angry tone or becomes easily angered. 
Your Approach: 
• Understand that hurting people often say hurtful things in order to 

hurt others. 
• As they share don’t be afraid to stop them. 
• Help them de-escalate by talking in a quiet/calm tone. 
• In extreme cases, take the Venter outside of group to help them calm 

down. 
• Remind them of a verse like Proverbs 15:1 which says, “A gentle answer 

turns away wrath, but a harsh word stirs up anger.” 
• Remind them it is best for themselves and also easier for others 

to receive what they are saying if they are not angry in their tone. 

Wrap-up
Other individuals and couples in your group might shut down when these 
types of behaviors are not addressed by you as the leader. Help the group 
see that each individual plays a part in the health of the group. We are all 
different with different personalities, and this is will be a tremendous benefit 
to you and your life group. 
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PERSONAL
GROWTH



HOW TO LEAD YOURSELF
Out of all the people you will ever lead, you’re the most important. How you 
lead yourself impacts your credibility, you effectiveness, the length of your 
influence and more. 

1. Follow First. Lead Second
Your first step to leading well is following well. Your primary role as a leader is 
as a follower. Who you are following makes all the difference. Jesus’ primary 
call to his disciples, was “follow me” - leading came later. Pursue Jesus above 
everything else and everything will fall into its appropriate place. 

Who you are following is more important than who you are leading. 
• You want fresh energy this year to lead your group well? Pursue Jesus.
• You want a fresh perspective and a greater love for the people in your 

group? Pursue Jesus.
• You want a passion to see people pursue Jesus and be transformed? 

Pursue Jesus.
• You want to lead your group to get off of the couch and into the world 

with the gospel and the love of Jesus? Pursue Jesus. 
• Do you want to see leaders emerge from your group to lead groups of 

their own? Show them what it looks like to pursue Jesus. 

Are you called to live a life of perfection? No. 
Are you called to live a life of pursuit? Yes. 

If the only thing you remember from this section was “Pursue Jesus above 
everything else,” you would be set up for success as a life group leader. 
Whether you were leading a group or not, following Jesus is the most 
important part of a believer’s life. 

Want to learn more?
Books: 
• Courageous Leadership, Bill Hybels
• Making Small Groups Work, Cloud & Townsend 
• The Harmony of the Gospels, Thomas & Gundry 

Podcasts: 
• Andy Stanley Leadership Podcast 
• This is Your Life, Michael Hyatt
• Your Move, Andy Stanley
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• Let My People Think, Ravi Zacharias 
• LifeChurch.tv, Craig Groeschel 

2. Have a Clear Vision
Know for sure what God has called you to do. 

Ask yourself these questions:
• Why are you leading a life group? 
• Do you know why your life group exists?
• Do you have a grasp on its potential?
• What could your group do if it realized its potential?
• How would that impact each other, Reality Church, the world? 

3. Increase Your Passion 
For this reason I remind you to fan into flame the gift of God, which is in you 
through the laying on of my hands. For the Spirit God gave us does not make us 
timid, but gives us power, love and self-discipline. 2 Timothy 1:6-7

God wants you to have passion for what He’s inviting you into. In fact, 
courageous enthusiasm is essential for success in any kind of work. Paul 
compared this attitude to stirring up a fire into a full flame. Paul was 
encouraging Timothy to keep the fire burning brightly so that it might 
generate spiritual power in his life. 

Ask Yourself:
• What inspires you and motivates you?
• What can you do to inspire and motivate the people in your group? 

4. Submit Your Character to Christ and Grow In Him 
“Every time you compromise your character, you compromise leadership.” Bill 
Hybels 

“Your actions and attitudes speak as loudly, if not more loudly, than your words; 
you have to model ministry to teach ministry.” Dale Galloway 

It’s not enough to just do ministry, we must become more like Jesus in the 
process.

Meditate on these things; give yourself entirely to them, that your progress may be 
evident to all. 1 Timothy 4:15 
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The key thought in this section is “that your progress may be evident to 
all” (1 Tim. 4:15). The word “progress,” is a Greek military term; it means 
“pioneer advance/trailblazing” It describes the soldiers who go ahead of the 
troops, clear away the obstacles, and make it possible for others to follow. 
As a godly pastor, Timothy was to grow spiritually so that the whole church 
could see his spiritual progress and imitate it. 

5. Surrender Your Pride 
“Humility is the hallmark of the spiritual leader.” J. Oswald Sanders

But this is the one to whom I will look: he who is humble and contrite in spirit and 
trembles at my word. Isaiah 66:2 

Likewise you younger people, submit yourselves to your elders. Yes, all of you be 
submissive to one another, and be clothed with humility, for “God resists the proud, 
But gives grace to the humble.” 1 Peter 5:5 

Ask Yourself:
• Do I want opposition from God (resists the proud), or favor (gives 

grace to the humble)? 
• How do pride and humility impact my leadership? 

6. Develop a Continual love for God and People 
Jesus said to him, ‘You shall love the Lord your God with all your heart, with all 
your soul, and with all your mind.’ This is the first and great commandment. And 
the second is like it: ‘You shall love your neighbor as yourself. Matthew 22:37-39 

When someone asks you, “How is your spiritual life going?” what comes 
to your mind? How do you define spirituality? How do you assess spiritual 
progress? Amidst all the confusing and distorted notions, scripture speaks 
with brilliant clarity. “Whoever claims to live in him must walk as Jesus did” 1 
John 2:6. To pursue spiritual life means simply this: To know Jesus more 
intimately and to live as if He were in your place. It is to order your life 
in such a way that you stay connected to Christ, thinking as He thought, 
speaking as He spoke, and walking as He walked... At the core of Jesus’ 
teaching is the command to love God with all our heart, soul, mind and 
strength, and to love other people as you love yourself. (Mark 12:30-31). 

When someone asks you how your spiritual life is going, the real question is, “Are 
you becoming more loving toward God and people?” Regardless of anything else 
you measure, how you stand up against that statement will reveal your true 
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spiritual stature. This measurement is the supreme spiritual diagnostic for Christ-
followers. John Ortberg 

Ask Yourself:
• Is my love for God and love for people increasing? 

7. Maintain a sustainable pace 
“...Fulfill your ministry.” 2 Timothy 4:5

It really doesn’t matter how good you are at leading toward North, South, 
East, and West if you aren’t good at leading the point in the middle of 
the compass: yourself. Leading yourself is the start of effective spiritual 
leadership. It’s why we must consider: 

• Having a clear vision and calling.
• Doing only what God has called you to do, nothing more and nothing 

less. 
• Staying focused on your responsibilities 

Ask yourself:
• What does my current pace look like?
• What changes do I need to make so my rhythm reflects health and 

sustainability?
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CARING FOR YOURSELF AS A 
LEADER
What you are doing as a leader is incredibly important and valuable, but it 
also takes a lot of mental and emotional stamina to host a group every week. 
As you are constantly pouring into others, you may at times hit a point 
where you feel drained as no one is pouring into you. In other words, you 
may reach a point that you do not feel cared for. As a leader, you may not 
have time to talk about things that are going on in your own life. Because of 
this dynamic, it is extremely important that you know how and when to care 
for yourself in leadership. One of the biggest mistakes a leader can make is 
to go and go and go until being burnt out, and then keep going. Here are 
a few signs to look out for as a leader to recognize if this is beginning to 
happen: 

• You are not excited for group to meet.
• You feel discouraged about the progress of the group.
• You feel discouraged and perhaps might be regretting having started a 

group.
• You have tried many new things and nothing seems to work, so you 

feel there is no point in continuing.

Not that these things always happen or are guaranteed to happen, they may 
never even come close to how you feel towards your group. However if they 
do, know it’s okay, and there are ways to care for yourself. Here are some tips: 

Take a Break
Try taking a break from a typical group, maybe do a park day, or a family 
movie night, this can give you a mental break from leading, and also grow 
the community. 

Reach Out
Reach out to your Coach, we cannot stress that enough! Your Coach is there 
to care for you and walk with you with anything you need. Reach out to 
them. 

Spend Time with God
Take some time alone with God. We live in such a fast-paced and stressful 
time. We are always on the go, and group might seem to feel like that one 
extra thing that takes up your time and effort. Make a list of all the things 
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you are involved with that takes your time and energy. Here a a few examples: 

Family, Work, Hobbies, Exercising, Leading a group, Entertainment, Attending 
Church, Serving at the Church 

Start with this list and identify things that could be reduced so you can find 
some time for rest. Identify the least important things that could use less 
time. Find some time to rest in God. Identify where God is in all that is 
happening in your life, whether at work, home, or in group. How has God 
been moving? 

It is also an effective tool to allow others in the group to lead every once 
in awhile; lead the intro time, lead the study, bring refreshments, host the 
group, etc. Cultivating group ownership is important if members are going 
to feel needed and appreciated. It also helps to keep you from burning out 
or from thinking that you can do it all yourself. 

Finally, brothers and sisters, whatever is true, whatever is noble, whatever is 
right, whatever is pure, whatever is lovely, whatever is admirable--if anything 
is excellent or praiseworthy--think about such things. Philippians 4:8 

So let’s not allow ourselves to get fatigued doing good. At the right time we will 
harvest a good crop if we don’t give up, or quit. Right now, therefore, every time 
we get the chance, let us work for the benefit of all, starting with the people closest 
to us in the community of faith. Galatians 6:9 

Connecting with your Coach
Your Coach is your primary point of contact at Reality Church for all of 
your group needs. Their role is to ensure you have all of the tools, support 
and information you need to successfully lead your group. If you do not 
know who your Coach is, please send an email to groups@reality.church. 

Your Coach is your primary point person for everything. They are your 
prayer partner, your confidant and your teammate. They want to care for 
your needs and be on mission with you as you are on mission with God. 
They are knowledgable and wise. Please respond to them when they reach 
out! 
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THE IMPORTANCE OF THE HOLY 
SPIRIT
People don’t change or transform without the work of the Holy Spirit. This 
is one of the most freeing things about the Holy Spirit as it applies to group 
leaders because it’s not your job to change people. That’s the Holy Spirit’s 
job. It’s your job to ask Him to work. The Holy Spirit isn’t tricky. If you 
ask Him to move and are open to it, He will move, it just might not be in 
the way you expect or might not be immediately tangible, but you can be 
assured the Holy Spirit is on the move in your group if you ask Him to be. 
 
Pray before and during group for the Holy Spirit to move. 
If people aren’t getting real, becoming community, serving each other, etc, 
these might be indications that the Holy Spirit is not at work. This is not 
necessarily your fault as a leader. The Holy Spirit is not some magic tool 
that obeys us, rather the Spirit of God is something we submit to. The Spirit 
is working and moving all the time. The problem is, there can be so many 
things distracting the group or pulling the group away from knowing what 
that is. 

The disciples did not want Jesus to leave, when He left the first time in 
death, they had lost hope, they felt powerless and alone, and now Jesus was 
ready to ascend back into heaven and leave them again. He assured them, 
though, that He will send his spirit in John 14:12. Greater things than Jesus! 
Because of the work of these few men, almost every area of the world knows 
at least the name of Jesus, and millions have been saved. Many members 
of your group will struggle with this concept because they’ve never seen or 
experienced anything supernatural or different. 

How do I know if the Holy Spirit is at work in my Group? 
The main thing to look for is the fruit of the Spirit. You can tell that the 
Spirit is moving by the fruit the group is producing. 

“But the Holy Spirit produces this kind of fruit in our lives: love, joy, peace, 
patience, kindness, goodness, faithfulness, gentleness, and self-control. There is no 
law against these things!” Galatians 5:22-23

Ask yourself: “Am I seeing these things displayed in my group?” 

When this fruit becomes apparent, notice it and affirm it in the group.  
54



SPIRITUAL DISCIPLINES
Each day we give ourselves to various routines (a.k.a. personal rhythms). 
These rhythms govern our daily life and keep us on track. They also help 
us not to have to think about every little step we need to take or thing we 
need to do. It might be a simple yet significant rhythm like brushing your 
teeth or getting the mail. Maybe it’s something like watching your favorite 
television show or listening to something on the radio while you drive the 
car. Regardless, we all have various rhythms to which we constantly give 
ourselves. 

Think about some of your daily and weekly rhythms that govern your life. 

In her book Strengthening the Soul of Your Leadership, Ruth Haley Barton 
urges the reader to establish healthy rhythms that uphold their life as well 
as their service to God’s Kingdom. Without the establishment of healthy 
spiritual rhythms that offer renewal, one is bound for a life of ineffectiveness 
that suffers in the depth of their relationship with God and others. Finally, 
she says, “There is nothing more crucial to the staying power of the leader than 
establishing rhythms that keep us replenished - body, mind, and soul.” 

Ask yourself: How effective are your rhythms at replenishing your soul in 
such a way as to add quality to your relationships with God and others? 

Practice 
As Christians, we call some of these rhythms spiritual disciplines. Consider 
some of the following spiritual disciplines below. Some of these might be 
new to you while some may be more familiar to you. Take some time to read 
through and reflect on each of the disciplines listed below. Be mindful of 
which disciplines seem to grab your attention. 

Bible Reading: To prayerfully encounter and surrender to the living God 
through reading Scripture. It requires an open, reflective, listening posture 
alert to the voice of God. You can increase your consistency in your daily 
devotional reading if you pick a place, a plan and a partner. Pick a place 
where you can focus and try to read in that same place every day. Pick a plan 
to help you know what to read next. Finally, pick a partner who can ask you 
about what you read and help keep you accountable. 

Meditation: Meditation is simply pondering, thinking, replaying in your 
mind the thoughts of God, what He has shown you, is teaching you, and is 
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leading you toward. To more deeply gaze on God in His works and words. It 
is the practice of taking a long, ardent gaze at God, His work and His Word 
by slowing down and giving your undivided attention to Him. Its practice 
can include “chewing on” or “mulling over” God’s Word and its application, 
on people and their role in your life, and/or simply thinking on Jesus and 
the Bible. 

Journaling: Journaling is the act of writing down those thoughts and 
reflections. To be alert to your life through writing and reflecting on God’s 
presence and activity in, around and through you. It is a tool for reflecting 
on God’s presence, guidance and provision. Journaling can include keeping 
a written record of God’s ways in your life through various forms of written 
and/or other artistic means (drawings, clippings, poems, articles, etc.). 

S.O.A.P. Method: 
We recommend journaling using the S.O.A.P method.
• “S” stands for Scripture: Take a section of Scripture and then find one 

particular passage or verse that speaks to you. Write that Scripture 
down in hopes of allowing it to sink into you ever further. 

• “O” stands for Observation: Write down what observations you gather 
from the passage. For example: what it means to you, why this passage 
is important to you, etc. 

• “A” stands for Application: Write down how you are going to be 
different because of these observations. Also include action steps that 
will help you apply the passage to your life. In other words, how is your 
day or week going to be different because of this passage? 

• “P” stands for Prayer: Write out a prayer asking God to help you 
accomplish the action steps you have written down. 

Prayer: Simply put, prayer is communicating with God. There’s not a right 
way and wrong way to pray. Further, there are different types of prayers. 
Intercessory prayer is turning your concerns and worries into prayer and to 
seek God’s heart for others. Intercessory prayer invites you into God’s care 
and concern for family, friends and the world. It’s not a way of manipulating 
God into doing your will rather it’s a way you become aware of God’s prayer 
for a person and join with Him in that intercession. Prayer can include 
activities such as going to prayer gatherings, contributing to prayer lists, 
going on prayer walks, praying for the world, for God’s Kingdom to come, 
and praying for other personal concerns, tasks, and relationships. Prayer is 
also the practice of noticing both God and God-given desires throughout 
the day. It’s the practice of discerning the voice and activity of God within 
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the flow of your day. Simply review the events of your day in the presence 
of God and ask two simple questions like, “What was the most life-giving 
part of my day today? What was the most draining part of my day today?” 
Other questions might be, “When today did I have the deepest sense of 
connection with God, others and myself ? When today did I have the least 
sense of connection? Answer the questions as a way to draw your attention 
to God and His desires for your life. 

Next Steps
Consider practicing one discipline at a time and begin to weave it into your 
daily and weekly rhythms. For example, maybe you want to consider the 
daily discipline of devotional reading and the weekly rhythm of Journaling. 
Remember, it’s called practice because you’re not expected to master any of 
the disciplines. Rather, you are invited into their practice as a way of offering 
yourself to God. 

I appeal to you therefore, brothers, by the mercies of God, to present your bodies 
as a living sacrifice, holy and acceptable to God, which is your spiritual worship 
Romans 12:1

By practicing spiritual disciplines, you are intentionally turning from your 
own desires and opening your body, mind and soul to God’s desires for you. 
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HOW TO BECOME MORE LIKE JESUS
Much of the New Testament can be summed up like this: “Be who you are 
in Christ!” Thus, living the Christian life is a process of becoming who you 
are already in Christ. We grow to be more like Him every day. God uses our 
successes and failures to make sure this happens by the power of His Holy 
Spirit. 

We tend to forget who we are. We tend to forget the power residing in 
us—the Holy Spirit. We tend to forget we are free. We forget we are alive 
in Christ today and we don’t have to return to our old ways. Remember 
the good news. Remember who you are now because of what Jesus has 
accomplished. It is finished! Now act like it. 

How does this happen? 

We naturally have a sinful nature. The Bible calls us to “put off ” this sinful 
nature on a daily basis. 

You were taught, with regard to your former way of life, to put off your old self, 
which is being corrupted by its deceitful desires; to be made new in the attitude of 
your minds; and to put on the new self, created to be like God in true righteousness 
and holiness Ephesians 4:22-24

As a life group leader here are some helpful steps to follow as you “put off 
the old”: 

Identify what needs to be put off
• Identify what the sin is (you have know what to put off ). 
• Identify when it happens (know the circumstances, triggers, habits, 

seasons of life). 
• Identify why it happens (what is at the root of this particular sin?). 
 
What is it? 
Ask God to reveal to you through His Word so that you may better identify 
areas of temptation. 

Ask your brothers and sisters in Christ to identity certain habits. We don’t 
always see our weaknesses. You can know what the sin is by praying, reading, 
and seeking counsel from your community. 
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When does it happen? 
When are you more tempted to sin? Are you prone to complain when major 
tasks come? Does social media lead you to jealousy, envy, feelings of failure? 
Do lonely late nights lead you to seek pornography and other sexually 
immoral acts? Does pressure at work create additional anger? Identify the 
when and create the setting so you can best see patterns that need addressing. 

Why did it happen? 
We never sin out of a sense of duty—”I had to do this”. Ultimately, we all sin 
because in that moment and leading up to it we wanted to do it. Our hearts, 
rather than being soaked and satisfied in love for Jesus and joy in Him, 
we’re craving after something or someone else. These are the motivations 
that finally and fully push into our sinful behaviors. If we don’t ever get to 
the heart level of why we sin, we could change morally but never do so with 
the right heart before God. Moreover, true, lasting, and deep change always 
happens when our hearts first begin to crave more of Jesus and less of sin by 
the help of the Holy Spirit. 

Here are some lies we tend to believe that feed our sinful motivations:
• Anger and aggressive behavior will give me what I want. It will allow 

my voice to be heard and justice served.
• The compliments and praise of people will give worth and help deal 

with my sense of inadequacy. 
• More stuff and the accumulation of wealth will give me deeper security 

in life.
• Pornography and sexually immoral behaviors will keep me from 

loneliness and a lack of physical satisfaction. 

(Some of this material found in Gospel-Centered Discipleship by Jonathan 
Dodson and How People Change by Lane and Tripp) 

How to Kill the Sin
In short, we fight sin by putting it to death. By comparing it to the life 
offered by Jesus and thus removing its power over us. This comes via our 
submission to the Holy Spirit. 

• Cry out to God and ask the Holy Spirit to lead you towards more of 
Jesus and less of yourself in the moment. 

• Plead with God through Holy Spirit to make true in our actions and 
desires what is already said about us in Jesus. 

• Repent of what you’ve done. 
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• Consider what Christ went through to save you. 
• Consider the better way of life found through Him. 
• Confess that you need and desire real change. We are saved and safe in 

Him so let us act like it. 

Doing this isn’t so much about more restrictions and less excitement, but 
about real freedom and more joy in Christ. Don’t expect immense change 
overnight but realize this is a long and steady life-long process. It is slow to 
happen but it is sure to happen. 

Look to Christ
Many of our sins can be traced back to a lack of joy in Christ. So if we are 
desiring to follow Him and obey Him, then our temptations need to be 
presented with a question. That is, “What do I want that I cannot already 
enjoy in a holy way through Christ rather than giving into sin?” 

Some practical steps to take in doing this: 
• Evaluate the sin.
• Fill your mind with the awful reality of sin that Jesus had to die 

because of it.
• Long to be changed, set free, made whole again.
• Consider how the Spirit may help you.
• Meditate on God’s Word.
• Seek Him in prayer and with others in prayer.
• Anticipate change and look to new life in Christ by preaching the 

gospel to yourself.

Putting On Christ Daily
Engage the Spiritual Disciplines:
• Bible reading, prayer; meditation, fasting (certain times call for this).
• Engage community (allow others to have ‘refrigerator rights’ in your 

life). 
• Being real with others is key to seeing true life change.
• Engage your purpose for living.

Acting like Christ is crucial, but so is living for Him in all that you do 
during your day at work and recreation. Here are a few passages leaders 
should consider helpful as you meditate on the topic of becoming more like 
Jesus: Colossians (chapter 3), John (chapters 14-16), Matthew (chapters 5-7), 
Ephesians (chapter 2), Romans (chapters 5-8), & Galatians (chapter 5).
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SHEPHERDING VERSES
Sometimes it really helps as a life group leader to have specific Bible verses 
to reference for specific situations. Here are some common life situations 
and some corresponding verses that you can use to help as you lead your 
group. Note: please do not simply throw these verses at someone and leave 
them to figure out the purpose and meaning of the verse. Rather, journey 
with them as you both try to understand what the Bible has to say about the 
situation. 

ABORTION
Exodus 1:17, 20-21; Deuteronomy 5:17; 2 Samuel 12:23; Psalm 127:3; 
Psalm 113:9; Psalm 139:13-16; Isaiah 40:31; Matthew 6:33

AFFECTION NEEDS
Psalm 63:3; 86:13; 100:5; Psalm 145:8-9; John 3:16; Romans 5:8; 8:38-39; 
I John 3:1; 4:7-10; I John 4:16, 18-19

ALCOHOL
Proverbs 28:13; 29:25; I John 1:8-9; Jeremiah 2:19; John 4:10; 8:36; Acts 
1:8; Galatians 5:1, 22-23; Philippians 3:12-14; Psalm 103:12; Isaiah 40:31; 
Romans 8:31-37

ANGER
Psalm 103; Ephesians 1:13-14

ANXIETY
Psalm 121; Acts 27; I Peter 5:7; Matthew 6:24-34; Philippians 4:6

BACKSLIDING
Isaiah 55:7; Hosea 14:4; Revelation 2:4-5; I John 1:9; Hebrews 7:25; John 
3:17; I Corinthians 3:3; Proverbs 14:14

BITTERNESS
Hebrews 12:14-15; Ephesians 4:31-32; I Peter 2:23; Matthew 6:14-15; 
Romans 12:14-21

CHILD ABUSE
I Corinthians 9:25-27; Philippians 4:4-9, 13; Hebrews 1:14; Romans 12:2; 
James 4:7; Romans 6
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CULTS
Psalm 119:104; Mark 13:21-23; 2 Corinthians 11:13-15

COVETING
Exodus 20:17; I Corinthians 12:31; 14:39

DEATH
John 14:1-3; I Corinthians 13:12; John 11:25; Philippians 1:21; I Kings 
14:1, 13; 2 Samuel 12:22-23

DEPRESSION
Psalm 27; Psalm 40:1-3; Psalm 121; Acts 27; Ephesians 1:13-14

DISCIPLINE OF CHILDREN
Deuteronomy 6:5-7; Proverbs 22:6; 19:18; 13:24; 22:15; Ephesians 6:4; I 
Timothy 3:4; Titus 2:4

DISCIPLINE
2 Corinthians 12:7-10; Hebrews 12:5-11

DIVORCE
Malachi 2:16; Matthew 19:1-11; Matthew 5:31-32; I Corinthians 7:10-
16; I John 1:9

DRUGS
I Corinthians 6:12; Ephesians 5:18; Luke 4:18-21, 36; Colossians 2:15; I 
John 3:8; Galatians 5:1, 13

ENDURANCE
Psalm 40:1-3; John 11; Acts 27; 2 Corinthians 12:7-10; Hebrews 12:5-11

ENEMIES
Exodus 23:4-5; Proverbs 24:17-18; Luke 6:27-37; Romans 12:14, 19-21

ENVY-JEALOUSY
Proverbs 14:30; I Corinthians 3:3; Galatians 5:19-21; James 3:14-16

FEAR
Philippians 4:4-9; Psalm 103; Psalm 121; Acts 27
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FORGIVENESS
Psalm 32; 103; I John 1:9; I Peter 1:18-19; I Peter 2:24; Hebrews 9:22

FINANCES
Matthew 6:33; Malachi 3:8-10; Philippians 4:18-19

GOSSIP
2 Corinthians 12:20; Leviticus 19:16; I Timothy 5:13; Luke 3; James 4:11-
12; Matthew 18:15

GOD’S LOVE & ACCEPTANCE
Psalm 27; Psalm 103; Luke 15; Acts 27

GUILT
Psalm 32; Psalm 103; Luke 15

HOMOSEXUALITY
Leviticus 20:13; I Corinthians 6:9; I Timothy 1:10; Romans 1:21, 26-27; 
Romans 6:11-14, 22

HOPELESSNESS & DESPAIR
Psalm 27; Psalm 40:1-3; Psalm 103; Psalm 121; John 11; Acts 27

HOPE
Psalm 27; Psalm 40:1-3; Psalm 119; Psalm 121; Acts 27

HUMILITY
John 13:1-17; Ephesians 5:15-21

JUDGMENTAL
Matthew 7:1-2; John 8:7; Mark 11:24-25; Luke 6:41; Romans 14:4; 
Ephesians 6:1

LONELINESS
Psalm 121; Luke 15; John 11; Acts 27; Ephesians 1:13-14

TEMPTATION
I Corinthians 10:13; James 1:2-3, 12; Romans 8:28; I Thessalonians 5:18
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MARRIAGE
Revelation 2:1-16

   Husbands: Ephesians 5:15-6:20; I Peter 3:7-9

   Wives: Ephesians 5:15-6:20; I Peter 3:1-6

MENTAL ILLNESS
2 Timothy 1:7; Isaiah 26:3; Philippians 4:8; Luke 4:18-19; Romans 12:2

OCCULT
Exodus 22:18; Leviticus 19:31; Leviticus 20:6, 27; Deuteronomy 18:10-12; 
2 Kings 21:6; 2 Chronicles 33:6; Isaiah 47:9, 13-15; Acts 19:17-20

PEACE
Psalm 40:1-3; Psalm 119; Psalm 121; John 11

SELF-IMAGE
Luke 15; Ephesians 1:13-14

SUICIDE
Psalm 8, 40; Psalm 42, 43; John 10:10; Romans 15:4; Philippians 4:6-8; 
Psalm 73; Philippians 4:19; Matthew 6:25-33; Hebrews 7:25
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