
Executive Network Director Job Description

Purpose:
To align, coach, and equip Living Stones churches toward health and multiplication.

The Executive Network Director will be expected to do the following:

1. Work with the Network Director to cultivate relational harmony with Living
Stones Lead Pastors.

2. Coach Lead Pastors to lead healthy churches and teams that:
○ Are full of faith and are dependent on Christ.
○ Make Outsiders Insiders

■ Welcoming environments, accessible verbiage, and easy
onramps for connection

○ Make Disciples That Make Disciples
■ New baptisms, members, leaders, and healthy community

groups
○ Are In The City, For The City

■ Serving the city culturally, physically, and spiritually
○ Unity In Diversity

■ Ethnic, racial, age, socio-economic, and cultural
○ Plant More Churches

■ Through networking, financial provision, and the raising up and
sending out of leaders

3. Create and maintain clear systems of alignment for all Living Stones churches
in:

○ Doctrine
○ Values
○ Methods
○ Structures and Processes
○ Branding and Environment

4. Work with the Network Director to recruit, train, and empower new church
planters through the Living Stones Church Plant Residency.

5. Shepherd Lead Pastors and their teams through difficult seasons, including
but not limited to:

○ Grief and loss



○ Interpersonal conflict
○ Staffing changes

6. Help Lead Pastors make wise staffing decisions.
7. Work with the Network Director to develop annual goals and plans for the The

Living Stones Family.
8. Help Lead Pastors develop and execute annual goals and plans for the thriving

of their local churches.
9. Work with the Network Director to manage a small corporate staff that

oversees:
○ Financial Administration
○ Human Resources
○ Brand Management
○ Curriculum Development
○ Event Organization

10. Create a system of raising up preachers that can serve all Living Stones
churches.

11. Ensure the infusion of Living Stones DNA into new and adopted Living Stones
churches.

The Executive Network Director will have the following skill and qualifications:

● Fulfill Biblical qualifications of
an elder

● Flexible to changing situations
● Dynamic problem solver
● High emotional EQ
● Clear communicator
● Tenured experience in leading

churches of multiple sizes
● Ability to lead various types of

high level leaders

● Collaborative leader
● Gifted with systems and

processes
● Creates organizational clarity
● Sees big picture
● Empowers high level leaders to

execute small details
● Pastor of pastors


