SEXUAL HARASSMENT POLICY GUIDELINE

The Church is committed to providing a work environment that is free of discrimination. In keeping with this
commitment, the church maintains a strict policy prohibiting unlawful harassment, including sexual
harassment. It is important for you to understand that jokes, stories, cartoons, nicknames, and comments
about appearance may be offensive to others.

Sexual harassment of employees by supervisors, co-workers, volunteers or vendors is prohibited. Unlawful
sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other verbal, visual,
or physical conduct of a sexual nature when:

*submission to the conduct is made a condition of employment;

*submission to or rejection of the conduct is used as the basis for an
employment decision affecting the harassed employee; or

*the harassment has the purpose or effect of unreasonably interfering with an
employee's work performance or creates an intimidating, hostile, or offensive
work environment.

Examples of sexual harassment include unwelcome sexual flirtations, advances, or propositions, verbal abuse
of a sexual nature; subtle pressure or requests for sexual activities; unnecessary touching of an individual;
graphic comments about an individual's body; a display in the workplace of sexually suggestive objects or
pictures; sexually explicit or offensive jokes; or physical assault.

If you believe that you are being, or have been, harassed in any way, please report the facts of the incident or
incidents to your Pastor, Church Insurance Administrator, or Church Denominational Headquarters Overseer
immediately, without fear of reprisal.  In determining whether the alleged conduct constitutes unlawful
harassment, the totality of the circumstances, such as the nature of the conduct and the context in which the
alleged incident occurred, will be investigated.

Violation of this policy may result in disciplinary action, up to and including possible termination.
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