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Purpose

This Safeguarding Policy is for all staff, parents, governors, volunteers and the wider school community.  It forms part of the safeguarding arrangements for our school.  It should be read in conjunction with the Safer Recruitment Policy, Staff Handbook, Physical Intervention Policy, Anti-Bullying Policy, Behaviour Policy, Health and Safety Policy, Educational Visit Policy, E-safety, Social Media Policy and Photography Policy.

This policy identifies the approach utilised by The Yellow house organisation to keep students safe and to guide staff to implement the appropriate process and practice.

The policy is primarily guided by:

Keeping Children Safe in Education (DfE, 2018)

Working Together (HMG, 2018) 

Education Act 2011

Effective Support for Children and Families in Essex  (ESCB, 2017) 

Counter-Terrorism and Security Act (HMG, 2015)
Serious Crime Act 2015 (Home Office, 2015)

Sexual Offences Act (2003)

Education (Pupil Registration) Regulations 2006

Information sharing advice for safeguarding practitioners (HMG, 2018)

Data Protection Act 2018, (GDPR) It is important to note that the safe storage and retention of confidential material relating to child abuse and exploitation is exempt from the provisions of the GDPR.

What to do if you're worried a child is being abused (HMG, 2015) 

Searching, screening and confiscation (DfE, 2014) 

Children Act 1989

Children Act 2004

Preventing and Tackling Bullying (DfE, 2017),
Female Genital Mutilation Act 2003 (S. 74 - Serious Crime Act 2015)
Who is it for?

Pupils – Who are registered at The Yellow House School.

Staff - Anyone employed by The Yellow House School that works either directly or indirectly with the registered pupils.


Parents - Parents / carers and family members who have responsibility for the care of pupils that are registered with The Yellow House organisation.


Others - Anyone that comes into contact with students at The Yellow House that is not employed by the school.
Roles of Staff with regard to Safeguarding
Head Teacher  
David Ollier has overall responsibility for all staff and students associated with The Yellow House organisation and has been child protection trained. Level 3 (2017).
Designated Safeguarding Lead
Jonny Weavers – Child Protection for Designated Person - Level 3 (Nov 2018)

Deputy Designated Safeguarding 

Annie Gourlay – Deputy Designated Child Protection Lead (Level 3) (Oct 2018)
Member of Senior Management Team
Sam Ford
Education Staff

Christopher McKinnon
Nick Seymour

Amanda Barry                        
Deborah McWilliams
Debbie Line


Joanna Watts
Brenda Levett

Tiffany Hart        


Administrators
Christine Benjamin

Lisa–Jane Colyer
Definitions

What is a Child?

· Anyone under the age of 18.

· Sometimes, for the purposes of child protection, young people are classified as children, due to certain conditions laid out in law.                          .                                             
         
· Vulnerable adults are those over the age of 18 who are unable to safeguard their own welfare, property or financial affairs and fit certain other criteria for care.

· ‘Youth matters’, part of the ‘every child matters’ framework recognises that some young people will have support needs to the age of 19, especially in education.
What is Child Protection?

· A moral and legal responsibility for children and young people under the age of 18, under the children act 1989 and 2004.

· Recognition that abuse may occur.

· Recognition that non-action is not an option.

· Understanding that all children are entitled to be protected from harm or abuse (UN convention on the rights of the child article 19).

· A framework and procedure setting out the action that must be taken where there are any concerns relating to the protection of children from harm or abuse.
What is Child Abuse?

Keeping Children Safe in Education (DfE, 2018) defines abuse as the maltreatment of a child.  

“Somebody may abuse or neglect a child by inflicting harm or by failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting by those known to them or, more rarely, by others (e.g. via the internet). They may be abused by an adult or adults or another child or children.”
The four main types of abuse are physical, sexual, emotional and neglect (See Appendix 1).  It may also include organised abuse and Internet Abuse.  Abuse actually refers to action or inaction by parents or carers. Assault refers to action or inaction by anyone else. Generally, the term ‘abuse’ is used to cover all areas.

It often comes to peoples notice through:
· Disclosure by the child;
· Information from a third party;

· Observation of unexplained injury or changes in behaviour.

What does ‘Safeguarding Children’ mean?

· Protecting children from maltreatment.

· Preventing impairment of children’s health or development.

· Ensuring that children are growing up in circumstances consistent with the provision of safe and effective care.

· Undertaking the role to enable those children to have optimum life chances and to enter adulthood successfully.
What is ‘Significant Harm’?

Some children are in need because they are suffering, or likely to suffer, significant harm. The children’s act 1989 introduced the concept of significant harm as the threshold that justifies compulsory intervention in family life in the best interests of children, and gives the Local Authorities a duty to make enquiries to decide whether they should take action to safeguard or promote the welfare of a child who is suffering, or likely to suffer, significant harm.

There are no absolute criteria on which to rely when judging what constitutes significant harm. Consideration of the severity of ill treatment may include the degree and the extent of physical harm, the duration and frequency of abuse and neglect, the extent of premeditation, and the presence or degree of threat, coercion, sadism and bizarre or unusual elements. Each of these elements has been associated with more severe effects on the child, and/or relatively greater difficulty in helping the child overcome the adverse impact of the maltreatment.

Sometimes a single traumatic event may constitute significant harm, e.g. a violent assault, suffocation or poisoning. More often, significant harm is a compilation of significant events, both acute and long- standing, which interrupt, change or damage the child’s physical and psychological development. Some children live in family and social circumstances where their health and development are neglected. For them, it is the corrosiveness of long-term emotional, physical or sexual abuse that causes impairment to the extent of constituting significant harm. In each case, it is necessary to consider any maltreatment alongside the families’ strengths and supports.

(‘Working Together to Safeguard Children’ DfE 2018)

Designated Safeguarding Lead Role

The Yellow House has one designated safeguarding officer with each staff member receiving in house child protection training. 

The “Safeguarding Officer” within The Yellow House Organisation is the person who co-ordinates all child protection related activity. Their duties are:

· Be the contact point for child protection issues within the organisation.

· Know how to refer cases outside of The Yellow House organisation.

· Provide information and advice on child protection.

· Ensure appropriate information is available at the point of referral.

· Liaise with external agencies.

· Keep the appropriate management contact informed about action.

· Ensure proper records are kept.

· Advise and provide for child protection training needs.

· Devise and be responsible for Child protection policy and procedures.
All Staff have an active and essential role in ensuring the robustness and effectiveness of our Child Protection and Safeguarding procedures. This is achieved through:
· Thorough understanding of the nature and signs of Child Abuse;
· Constant vigilance;
· Regular training.
Staff are required to be good role models of safe non-abusive behaviour in their own interactions. This includes their use of social media, especially but not exclusively through avoidance of posting inappropriate comments or material, or making friendship links on social media with pupils, or ex-pupils under the age of 19. (See the Staff Handbook for further guidance on taking/storing images of pupils, their work or any aspect of the school.)
Because of current Safeguarding rules, staff are explicitly forbidden to take any part in organising overnight stays (“sleepovers”) by pupils in one-another's homes.
Peer on Peer Abuse

Peer on peer abuse can manifest itself in many ways.  This may include bullying (including cyber bullying), on-line abuse, gender-based abuse, ‘sexting’ or sexually harmful behaviour, not only in school but also in social interactions between pupils outside school hours, either through personal contact or through mobile phone use or on-line.  We do not tolerate any harmful behaviour in school and will take swift action to intervene where this occurs. Under no circumstances should such behaviours be dismissed as simply “banter”.  We use lessons to help children understand, in an age-appropriate way, what abuse is and we encourage them to tell a trusted adult if someone is behaving in a way that makes them feel uncomfortable.  Our school understands the different gender issues that can be prevalent when dealing with peer on peer abuse. 

Our school may be the only stable, secure and safe element in the lives of children at risk of, or who have suffered harm.  Nevertheless, whilst at school, their behaviour may be challenging and defiant, or they may instead be withdrawn, or display abusive behaviours towards other children. 
Our school recognises that some children may abuse their peers and any incidents of peer on peer abuse will be managed in the same way as any other child protection concern and will follow the same procedures, concerns being recorded on a “Record of Concern” form (see Appendix 2) and passed immediately to the DSL.
Mobile Phone use by Pupils

At The Yellow House pupils are permitted to bring mobile phones as long as they are used appropriately during social time and not during lessons. (See guidance in staff handbook).  To minimise the risk of pupils in school accessing inappropriate material, all staff must take steps to prevent pupils from gaining unauthorised access to the school's Wi-Fi networks, e.g. by learning the passwords.

Any mobile phone misuse observed by staff must be challenged immediately, and if necessary the device should be confiscated for the remainder of the day. Pupils misusing mobile phones or tablets should be reminded that persistent misuse would lead to a personal ban on bringing devices into school (see Staff Handbook). Such misuse should be recorded and reported using a “Record of Concern” form. 

Children with Special Educational Needs and Disabilities

Our school understands that children with special educational needs (SEN) and disabilities can face additional safeguarding challenges.  Additional barriers can exist when recognising abuse and neglect in this group of children.  This can include: 

· Assumptions that indicators of possible abuse such as behaviour, mood and injury relate to the child’s disability, without further exploration.

· Children with SEN and disabilities can be disproportionally impacted by things like bullying, without outwardly showing signs.

· Communication barriers and difficulties in overcoming these barriers.
Children Missing from Education
All children, regardless of their age, ability, aptitude and any special education needs are entitled to a full-time education.   Our school recognises that a child missing education is a potential indicator of abuse or neglect and will follow the school procedures for unauthorised absence and for children missing education.  Parents should always inform us of the reason for any absence.  Where contact is not made, a referral may be made to another appropriate agency (Missing Education and Child Employment Service, Social Care or Police).
Recent statutory guidance includes consideration of the Safeguarding issues rising when children are missing from school without explanation. Pupils who come to The Yellow House frequently have histories of extended periods of absence from education, most often relating to their own difficulties, for example chronic anxiety. We recognise that these pupils are likely to continue to have difficulty in attending and work positively and pro-actively with them and their families to help them overcome these problems. As long as there is regular communication between the family and The Yellow House and we have indications of a willingness to engage and work on dealing with the issues, we regard these absences as a part of the pupil's barriers to learning rather than as a Safeguarding matter.

Concerns that absence might be a Safeguarding issue should be triggered when:
· Unexplained absence of more than ten school days where attendance problems are not an acknowledged factor in the pupil's difficulties, or more than ten school days where attendance is an established problem.
· All attempts at communication with the family or pupil fail for more than three consecutive days. This should trigger an urgent home visit.
· No-one appears to be at home on two consecutive home visits within a ten-day period.

When these concerns are triggered, the school must inform the Placing Authority in the first instance. (Statutory Duty). Our school must inform the local authority of any pupil who fails to attend school regularly, or has been absent without school permission for a continuous period of ten days or more.  The DSL (or deputy) will collate all information regarding the unexplained absence and actions taken and refer the concerns to Essex Safeguarding.

Continuing efforts must be made to contact the family and resolve the unexplained absence. Where the absence persists, the DSL or Headteacher should continue to update Essex Safeguarding.

When the issue is resolved, either by the pupil's return to The Yellow House or through action by the Placing Authority, Safeguarding service or Police, the DSL or Headteacher will take steps to ensure that all agencies involved are fully informed of the outcome.

Child Sexual Exploitation (CSE)
Child Sexual Exploitation (CSE) is a form of child abuse, which can happen to boys and girls from any background or community.  In Essex, the definition of Child Sexual Exploitation (CSE) from the Department of Education (DfE, 2017) has been adopted:

"Child Sexual Exploitation is a form of child sexual abuse. It occurs when an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) for the financial advantage or increased status of the perpetrator or facilitator. The victim may have been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does not always involve physical contact; it can also occur through the use of technology".                                                                          .

It is understood that a significant number of children who are victims of CSE go missing from home, care and education at some point.  Our school is alert to the signs and indicators of a child becoming at risk of, or subject to, CSE and will take appropriate action to respond to any concerns.  The designated safeguarding lead is the named CSE Lead in school on these issues and will work with other agencies as appropriate.  

Contextual Safeguarding

This is a new term found in current statutory guidance which highlights the importance of a multi-agency approach and an understanding of the various contexts in which abuse or exploitation of young people may occur, including the family home, the school, and the local environment and amenities. It encourages practitioners to recognise the shifting balance of influence on young people between home, school and peer group.
The diagram below seeks to encapsulate this concept:

[image: image2.wmf]
Training – Safeguarding
The Yellow House organisation sources outside training for safeguarding officers two yearly.

Training is sourced by Essex Safeguarding Children Board when required.  Child protection awareness training is delivered to all staff on an annual basis.  This training covers the following:

· The Yellow House child protection policy awareness.
· Recognising and responding to child protection issues.
· Recording and Reporting a safeguarding issue.
· Any changes in Statutory Guidance.
· Differences between duties staff ‘must’ do, and ‘should’ do.
Process for Safeguarding Intervention
1. Practitioner has concerns about child’s welfare.

2. Same practitioner completes a record of concern form and safeguarding log book.

3. Same practitioner reports incident to DSL and manager as soon as is possible but within same working day.

4. The DSL and reporting staff decide whether the concern requires further action.

5. Contact either the Local Authority/Children and Families Hub or decide that no further action is necessary or implement steps to manage or eradicate concern.

6. Record all details of above implementation.

7. If implement steps to eradicate concerns – then communicate this with Local Authority Safeguarding Team.

8. Where there are concerns for the child’s immediate safety – Follow Emergency action plan flow diagram.
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Emergency Action Plan

Emergency action plan must involve at least 1 DSL and one member of the senior management team.

Undertake immediate strategy discussion with relevant agencies.

Agree action plan.

Ensure parental issues are included in plan.

Decide Sharing information parameters.

Lead professional leads action to ensure safeguarding of child.
Record all actions and conversations in writing.
Risk Management

The Yellow House undertakes a Risk Management Overview with each child and their family before they commence attendance at the school.  Risk management strategies are then written into the student’s individual education plan and communicated with all involved adults on a need to know basis. These risk assessments are reviewed every six months by the Key Worker in consultation with the Therapeutic Manager.
The Yellow House undertakes risk assessments for all organised school trips covering transport, staffing, environment and equipment needed.

The Yellow House undertakes environmental risk assessments in the school to ensure compliance with Health and safety requirements.
Essex Windscreen of Need and levels of intervention
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All partners working with children, young people and their families will offer support as soon as we are aware of any additional needs. We will always seek to work together to provide support to children, young people and their families at the lowest level possible in accordance with their needs

Children with additional needs are best supported by those who already work with them, such as Family Hubs or schools, organising additional support with local partners as needed. When an agency is supporting these children, an Early Help Plan and a Lead Professional are helpful to share information and co-ordinate work alongside the child and family.

For children whose needs are intensive, a coordinated multi-disciplinary approach is usually best, involving either an Early Help Plan or a Shared Family Assessment (SFA), with a Lead Professional to work closely with the child and family to ensure they receive all the support they require. Examples of intensive services are children’s mental health services and Family Solutions. 

Specialist services are where the needs of the child are so great that statutory and/or specialist intervention is required to keep them safe or to ensure their continued development. Examples of specialist services are Children’s Social Care or Youth Offending Service. By working together effectively with children that have additional needs and by providing coordinated multi-disciplinary/agency support and services for those with intensive needs, we seek to prevent more children and young people requiring statutory interventions and reactive specialist services.
British Values (Spiritual, Moral, Social and Cultural - SMSC)

The Yellow House School promotes the fundamental British values of democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with different faiths and beliefs. Actively promoting the values means challenging opinions or behaviours at The Yellow House School that are contrary to fundamental British values.

The Independent Schools Standards expect teachers to uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school. This includes not undermining fundamental British values.

Through their provision of SMSC at The Yellow House School we:


· Enable students to develop their self-knowledge, self-esteem and self-confidence;

· Enable students to distinguish right from wrong and to respect the civil and criminal law of England;

· Encourage students to accept responsibility for their behaviour, show initiative, and to understand how they can contribute positively to the lives of those living and working in the locality of the school and to society more widely;

· Enable students to acquire a broad general knowledge of and respect for public institutions and services in England;

· Promote tolerance and harmony between different cultural traditions by enabling students to acquire an appreciation of and respect for their own and other cultures;

· Encourage respect for other people; and

· Encourage respect for democracy and support for participation in the democratic processes, including respect for the basis on which the law is made and applied in England.

The list below describes the understanding and knowledge expected of pupils as a result of The Yellow House School’s promoting fundamental British values.

· An understanding of how citizens can influence decision-making through the democratic process;

· An appreciation that living under the rule of law protects individual citizens and is essential for their wellbeing and safety;

· An understanding that there is a separation of power between the executive and the judiciary, and that while some public bodies such as the police and the army can be held to account through Parliament, others such as the courts maintain independence;

· An understanding that the freedom to choose and hold other faiths and beliefs is protected in law;

· An acceptance that other people having different faiths or beliefs to oneself (or having none) should be accepted and tolerated, and should not be the cause of prejudicial or discriminatory behaviour; and

· An understanding of the importance of identifying and combatting discrimination.

Radicalisation

Radicalisation refers to the process by which a person comes to support terrorism and forms of extremism.

There is no single way of identifying an individual who is likely to be susceptible to an extremist ideology. It can happen in many different ways and settings. Specific background factors may contribute to vulnerability which are often combined with specific influences such as family, friends or online, and with specific needs for which an extremist or terrorist group may appear to provide an answer. 

Protecting children from the risk of radicalisation is seen as part of The Yellow Houses’ wider safeguarding duties, and is similar in nature to protecting children from other forms of harm and abuse. During the process of radicalisation, it is possible to intervene to prevent vulnerable people being radicalised. 

As with other safeguarding risks, The Yellow House staff should be alert to changes in children’s behaviour which could indicate that they may need help or protection. Staff should use their judgement in identifying children who might be at risk of radicalisation and act proportionately which may include making a referral to the Channel Programme.

The Channel Programme focuses on providing support at an early stage to people who are identified as being vulnerable to being drawn into terrorism. It provides a mechanism for schools to make referrals if they are concerned that an individual might be vulnerable to radicalisation. An individual’s engagement with the programme is entirely voluntary at all stages.
Mandatory Reporting Duty

Section 5B of the Female Genital Mutilation Act 2003 places a statutory duty upon teachers, along with social workers and healthcare professionals, to report to the Police where they discover (either through disclosure by the victim or visual evidence) that FGM appears to have been carried out on a girl under 18. Those failing to report such cases will face disciplinary sanctions. It will be rare for teachers to see visual evidence, and they should not be examining pupils. 

The Yellow House Staff must personally report to the DSL or if necessary to the Police, cases where they suspect that an act of FGM appears to have been carried out. The DSL should report any cases to the Police.
Whistle Blowing at Work

All staff have the right and individual responsibility to raise any matters of concern regarding poor practice at work. All staff are responsible for the welfare and safety for those they care for on the organisations behalf and this comes above and before feelings of loyalty towards colleagues. It is a means whereby staff have an immediate opportunity to express their concerns regarding poor practice at work at the highest level should they wish to do so.

Whistle blowing guidelines are written for staff to encourage them to take action if they have a reasonable suspicion of serious poor practice at work or have been informed about serious poor practice from service users and to reassure them that they will be both protected and supported if they ‘whistle blow’ in line with these guidelines. They are designed to reduce worries of reprisals.

All staff are made aware of the duty to raise concerns about the attitude or actions of staff in line with the school’s Code of Conduct / Whistleblowing policy. 

We want everyone to feel able to report any child protection / safeguarding concerns.  However, for members of staff who feel unable to raise these concerns internally, they can contact the following:

NSPCC whistleblowing helpline on: 0800 028 0285 (line is available from 8:00 AM to 8:00 PM, Monday to Friday) or email: help@nspcc.org.uk.
Parents or others in the wider school community with concerns can contact the NSPCC general helpline on: 0808 800 5000 (24-hour helpline) or email help@nspcc.org.uk.
To engage the whistle blowing procedure, refer to the whistle blowing policy for guidance.

Safer Recruitment Practices at The Yellow House
The recruitment policy for The Yellow House follows a set process established from the guidance received in the Safeguarding Children and Safer Recruitment in Education (DFE, 2007) paper and the SET ’11.

Prospective employees and The Yellow House School are required to:

· Sign a statement regarding our school’s commitment to safeguarding children.

· Complete an application form that includes a C.V. that covers at least the last 2 years of employment.
· Prove their identity within the criminal records bureau enhanced disclosure guidelines.

· Provide two written references including where possible one from the last employer.

· Provide proof of all qualifications including the name of the institutions they were attained at.

· To complete an interview process in front of a panel that includes 3 people consisting of the DSL, management and another member of staff. At least 1 member of the panel is “Safer Recruitment” trained.
· Explain any reasons for gaps in employment or inconsistencies.

· Complete a self-disclosure about previous convictions.  The Yellow House will follow this up with appropriate safeguard checks in line with the rehabilitation of Offenders act (1974).

· Provide full disclosure through The Disclosure and Barring Service (DBS) which will include S.128 checks.
· The Yellow House will allow no unsupervised access to children and young people until this has been completed (e.g. no appointment until references have been reviewed).

· If there are any concerns regarding the employment of an individual with a criminal record or other types of offences The Yellow House will seek advice from an employment law advisor (HSBC). New regulations mean that “Disqualification by Association”, which previously barred those seeking employment because of a member of their household being barred from working with children, no longer applies.

· The Yellow House follows a supervised initial induction period to introduce and provide necessary training and support to new employees, they are provided with a staff handbook and the yellow house will continue to support and train staff throughout their employment within the organisation through supervision and designated training.

When staff are recruited through agencies, The Yellow House ensures that agencies follow these guidelines.
Where Yellow House pupils spend time with an Alternative Provision (e.g. a college or training provider) The Yellow House must obtain a letter of assurance which confirms that the A.P. has carried out all recruitment checks on their staff required by statutory guidance.

The Yellow House has a comprehensive competency and disciplinary procedures that apply to all employed personnel.
Links with others
Home visits conducted each half term.
At least two emergency contact numbers for each pupil.
All agencies involved with the school.
Contact numbers for outside agencies

Social Care Direct Essex 
0345 603 7630

Essex Children and Families Hub
01206 266113 / 0345 603 7627 / 0345 606 1212 (emergency) FOH@essex.gcsx.gov.uk (non emergency) www.essexeffectivesupport.org.uk/request-support


Essex Safeguarding 
01245 436744 (Duty Officer)

Essex Safeguarding Children Board
01245 492211 / 0345 603 7627

Suffolk Safeguarding Children Board
01473 581871 / 01284 352205

(LADO) Local Authority Designated Officer 03330 139797
Voluntary Agencies

NSPCC – 0808 800 5000     

ChildLine – 0800 1111

Professional Agencies
Disclosure and Barring Service – 0844 453 0162

Police – Emergency 999 / Non-Emergency 101

Essex Police– 01245 491491
Suffolk Police – 01473 613500

EWMHS – 0300 3001600
Education Services 
SENCAN
Braintree  01376 555656    
Colchester  01206 711136

Harlow  01279 439266

Chelmsford 01245 436263

Ipswich  01473 264715

Schools Healthcare Providers 

Child and Family Consultation Service  01376 302800/01245 544869

A&E Colchester – 01206 747474

A&E Ipswich – 01473 712233

A&E Broomfield – 01245 362000

A&E Bury – 01284 713000
Review and Compliance

The Yellow House Safeguarding Policy is considered to be a working document and is therefore constantly monitored for compliance with Legal developments.

The Yellow House Safeguarding Policy will be reviewed by the DSL, Head Teacher and Directors on an annual basis.

Appendix 1
Types of child abuse

From the Department for Education and Skills document ‘Working Together to Safeguard Children’, 2013: Keeping Children Safe in Education (DfE, 2018)

defines abuse as the maltreatment of a child;
“Somebody may abuse or neglect a child by inflicting harm or by failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting by those known to them or, more rarely, by others (e.g. via the internet). They may be abused by an adult or adults or another child or children”.
Physical: May involve poking, pushing, hitting, shaking, throwing, poisoning, burning or scalding, drowning or suffocating. It can also include fabricated or induced illness where a parent simulates the symptoms of, or deliberately causes ill health in a child, and other related issues.

Emotional: Persistent emotional ill treatment that is likely to cause serious harm to the child’s emotional development. This may involve name calling, conveying to children that they are worthless, unloved, inadequate, and cause children to feel frightened, in danger, be exploited or corrupted. All abuse involves some emotional ill treatment, but this category is used where it is the main or sole form of abuse.

Sexual: Forcing or enticing a child or adolescent to take part in sexual activities, whether or not they are aware of what is happening. May involve physical contact, penetrative acts, also includes involving children in watching pornographic material or watching sexual acts.

Neglect: The persistent or severe neglect to meet a child’s basic physical and psychological needs, which is likely to result in serious impairment to their health and development. This may present itself as the parent or carer failing to provide food, shelter, clothing or a failure to protect the child from physical harm and danger, or allow access to medical care and treatment. It may also include neglect of a child’s basic emotional needs.

Organised Abuse: Sexual abuse where there is more than a single abuser and the adults concerned appear to act in agreement to abuse children and/ or where an adult uses an institutional framework or position of authority to recruit children for sexual abuse.

Appendix 2

	Record of Concern



	Name of child



	Address:



	Name of Parent / Carer:



	Telephone Number



	What is the concern?



	How was it reported/discovered?



	Time/Date/Location of concern (if known)



	Student’s version of events. (If appropriate) use students own words.



	Who has been informed?  Record names if outside services are involved.  What information was shared?



	Are the Parents informed?  Yes/No

Additional Info.



	Advice Received (from whom)



	Action to be taken.



	Name …………………………………………………………………………..  Signature ………………………………………………

Date ……………………………………………………………………………




Appendix 3

Working Together to Safeguard Children 2013 DfE

Keeping Children Safe in Education (DfE, 2018)

Southend, Essex and Thurrock (SET) Essex Safeguarding Children Board 20 Child Protection Procedures 2011

The above documents are available on-line or via the school office.
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