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ROLLING HILLS COVENANT CHURCH 

Quarterly Congregational Business Meeting 

APPROVED Minutes  

Sunday – September 20, 2020 

 
Present: 305 
 

WORSHIP MUSIC 
Dr. David Halverson and Michael Barker presented a music devotional and worship at 3:00 pm as people gathered 
in the tent. 
 

PRAYER & MEETING RESPONSIBILITIES 
Chairman Mike Cochrane opened the meeting with prayer for the church at 3:07 pm. 
He appointed Myron Steeves as the meeting’s Parliamentarian and assigned Tina Phillips, Janine Murray and 
Jack Murray as tellers. 
 

MEETING AGENDA 
Chairman Cochrane stated that the Membership Update would be moved up before the Devotional. He then asked 
that the meeting agenda be adopted, which it was by unanimous consent.  
  

ADOPT MINUTES  
Minutes from Quarterly Congregational Business Meeting of March 1, 2020, were approved by acclamation.  
(NOTE: Due to COVID-19, we were unable to have our May Annual CBM.) 
 

MEMBERSHIP UPDATE 
Donna Artino presented this update on behalf of Jerry Rilling, Elder for the Connect & Equip Commission.  [The 
process of sending out ballots to members for voting in the late spring, making phone calls, and sending letters led 
to a culling of our member list. This culling is about halfway complete and is reflected in the update. There will 
likely be more adjustments at the November CBM when the process is complete.] Donna reported the 
membership updates, which includes new members added, members reinstated, and members removed.  Total 
membership after tonight’s meeting is 1629. Details of the membership changes are as follows: 
 

Members Added (or Reinstated) 
 1.  Adams, Abigail 
 2.  Agonia, Kyle R. 
 3.  Barsam, Heidi 
 4.  Barsam, Reagan 
 5.  Chorley, Jan Lacey 
 6.  Figueroa, Walter 
 7.  Hinckley, David 
 8.  Hinckley, Laura 
 9.  Magaña, Carlos 
10. Manning, Reed 
11. Massey, Matthew 
12. Okamoto, Terri A. 
13. Park, Laurence (Larry) 
14. Park, Pamela (Pam) 
15. Scotto, Lisa 
16. Scotto, Tony 
17. Stuler, Jerry 
18. Stuler, Karen 

 

Members Removed (Due to requests, transfers, or inactivity)   
1. Abramowski, Jim 
2. Ackerman, Nancy L. 
3. Aldrich, Lynne D. 

4. Allen, Thomas P. III (Tom) 
5. Altstatt, Cathy 
6. Altstatt, Steve 



7. Anderson, Cristina 
8. Anderson, Penny 
9. Anderson, Todd 
10. Argueta, Barbara 
11. Argueta, Rolando 
12. Aslay, Sahra 
13. Ausbourne, James R. (Jim) 
14. Avila, Rick 
15. Bailey, Donna M. 
16. Bailey, Susan (L. Susan) 
17. Bailey, Philip G. (Phil) 
18. Barez, Brad 
19. Barrett, Patricia Z. (Pat) 
20. Bell, Christopher (Chris) 
21. Benkoil, Joan 
22. Bennett, Patricia (Pat) 
23. Berglund, Kay E. 
24. Boettcher, Frederick H. R. (Fred) 
25. Bonesteele, Barbara A. 
26. Bonesteele, Raymond G. 
27. Booty, Michelle Marie 
28. Booty, Sharon A. 
29. Booty, Sidney L. (Sid) 
30. Bouma, Jason 
31. Brashear, Brittany 
32. Brookman, Kevin 
33. Brookman, Lisa 
34. Brown, Greg M. 
35. Brown, Kurt 
36. Browning, Jodi R. (Jody) 
37. Brozenec, Thomas F. (Tom) 
38. Bunnell, Loren Michael (Mike) 
39. Burns, Carolyn A. 
40. Cabunoc, Alexandra 
41. Calvert, Mike 
42. Camello, Jacob 
43. Campbell, Beverly (Bev) 
44. Campbell, Kenneth R. (Ken) 
45. Campbell, Ruth A. 
46. Carpenter, Suzanne 
47. Castro, Cynthia L. (Cindy) 
48. Castro, John A. 
49. Chambers, James (Jim) 
50. Chambers, Ruth 
51. Chappelle, Matthew R., Sr. (Matt) 
52. Charpentier, John 
53. Charpentier, Laura 
54. Chaw, Khin Khin 
55. Chico-Corson, Maria Lourdes 
56. Cho, Soyoung 
57. Cho, Yung 
58. Classen, Pandora 
59. Classen, Thomas R. (Tom) 
60. Clover, Rebbecca 
61. Clover, Steven R. (Steve) 
62. Collins, Elizabeth A. (Liz) 
63. Collins, Robert M. (Bob) 
64. Cook, Erin G. 
65. Cooper, Cynthia (Cindy) 
66. Cooper, David L. (Dave) 
67. Coulter, Cameron 

68. Coulter, Frederick D. (Rick) 
69. Courtney, David J. (Dave) 
70. Courtney, Karen E. 
71. Crawford, Audelina (Lina) 
72. Crawford, Scott 
73. Cross-Cruz, Erlinda (Linda) 
74. Crutchfield, Linda K. 
75. Culling, Cathy A. 
76. Davidson, Emily Grace 
77. Davis, Scott L. 
78. Day, Cynthia 
79. Deaflad, Michael 
80. Dessel, Carole M. 
81. Dietz, Courtney A. 
82. Dorman, Ami M. 
83. Dorman, Barbara R. 
84. Dorman, Jenny J. 
85. Dorr, Dianne 
86. Dorr, Robert (Rob) 
87. Eastburn, Chris D. 
88. Eastburn, Denise M 
89. Ellis, Nancy L. 
90. Ely, Cheryl 
91. Engeln, Michelle 
92. England, Carrol Sue (Sue) 
93. Erikson, Marie Louise (Mary Lou) 
94. Fisher, Paula C. 
95. Fleming, Betty 
96. Fleming, R. Bruce (Bruce) 
97. Forbes, Foresteen 
98. Fort, William G. Jr. 
99. Freels, Christi 
100. Garcia, Ismael Alejandro 
101. Gardiner, Denise 
102. Garlipp, Thomas F. (Tom) 
103. Gartland, Craig J. 
104. Gemme, Arthur (Art) 
105. Genova, Anthony J. (Tony) 
106. Gibbs, Carol A. 
107. Gibbs, Marvin A. (Marv) 
108. Glascock, Rhonda 
109. Gonzales, David P. 
110. Goodrich, Marilyn 
111. Gracia, Alex 
112. Gracia, Amy C. 
113. Graham, Vicki 
114. Graver, Curtis (Curt) 
115. Groce, Dean 
116. Groce, Myra 
117. Gustafson, Audrey 
118. Guzowski, Michael 
119. Hall, Yvonne L. 
120. Haq, Stephanie Alia 
121. Harden, Lisa Morley 
122. Henry, Jessica 
123. Herrera, Brenda 
124. Hindman, Tom 
125. Hixson, Stephen (Steve) 
126. Hopper, Charles (Chuck) 
127. Hopper, Janell 
128. Hopper, John 



129. Hopper, Kimberly (Kim) 
130. Houston, Dawna 
131. Howden, Trixie Elise 
132. Hudson, Jimmie David, Jr. (Dave) 
133. Hunley, Leslie 
134. Hunley, Stephen E. (Steve) 
135. Hutchison, Kristin 
136. Iida, Taku 
137. Jacobson, Janet K. 
138. Jacobson, John J. 
139. Jones, Sharon 
140. Joy, James S. (Jim) 
141. Justis, Barbara J. 
142. Kennedy, Matthew 
143. Kennedy, Renae 
144. Kennon, Nancy J. 
145. Kennon, Richard A. 
146. Kim, Hongpil 
147. Kim, Josh Joonyoung 
148. Kinder, Eric 
149. Kinder, Sara S. (Sally) 
150. Kocher, Megan Donovan 
151. Kocher, Ryan Matthew 
152. Krall, David 
153. Krall, Kelsey 
154. Kroon, Sarah F. 
155. Kudrave, Kristin 
156. Kufus, Edward F. 
157. Lasswell, Jennifer L. 
158. Lawson, Michael (Mike) 
159. Lee, Brandon L. 
160. Lee, Irene K. 
161. Lester, Wayne 
162. Lewis, Jason 
163. Lewis, Milton R. 
164. Lopez, Robert J. (Bob) 
165. Lopez, Teresa C. 
166. Lowe, Gary 
167. Lowe, Micki J. 
168. MacPhee, William (Bill) 
169. Madera, Frank 
170. Madera, Megan 
171. Markley, Brian B. 
172. Mason, Danna B. 
173. Mason, Richard J. (Dick) 
174. Mayfield, Dina 
175. McDonald, Bonnie L. 
176. McDonald, Jay B. 
177. McFarland, James Christian (Chris) 
178. Mellinger, Lisa 
179. Mellinger, Paxton 
180. Melton, Lorraine J. 
181. Melton, Michael J. (Mike) 
182. Mendivil-Graham, Christina (Tina) 
183. Merritt, Mark 
184. Michaelian, David J. (Dave) 
185. Michaelian, Heidi 
186. Mohr, Gregory E. (Greg) 
187. Monroe, June A. 
188. Moore, Andrea Anita 
189. Moy, Andrew 

190. Moy, Mei 
191. Nauman, Kathleen (Kathy) 
192. Neumeyer, Joseph M. 
193. Newfer, Carol Jean 
194. Nichols, Raymond E. (Ray) 
195. Nichols, Terry 
196. Nichols, William C. III (Bill) 
197. Noch, Andrew John (Andy) 
198. Noch, Sarah 
199. Noch, Suzannah (Suz) 
200. Noxon, Kimbra 
201. Nygren, Katrin M. (Katy) 
202. Nygren, Todd 
203. Packwood, John Jr. 
204. Parkhill, Barbara A. 
205. Parkins, Daniel James (Dan) 
206. Parkins, Kelly Marie 
207. Passmore, Franklyn Paul III 
208. Patay, Christopher H. (Chris) 
209. Patay, Jessica K. 
210. Perez, Teri 
211. Peters, Herbert G. (Herb) 
212. Peterson, Brian C. 
213. Peterson, Honor Anne 
214. Peterson, Jennifer Anne 
215. Pike, James V. (Jim) 
216. Pike, M. Sue (Sue) 
217. Potter, Gary 
218. Poveda, J. P. (J.P.) 
219. Pukini, Ruth 
220. Renard, Guy 
221. Renard, Karen G. 
222. Robbins, Linda 
223. Robinson, Diane 
224. Rodilitz, Patricia A. (P.J.) 
225. Roszhart, Jason 
226. Roszhart, Nandi 
227. Ruby, J. Evelyn (Evvy) 
228. Ruiz, Heidi 
229. Sandelius, Brad 
230. Sandelius, Pamela (Pam) 
231. Schmidt, Karl A. 
232. Schutzenberger, Sue 
233. Scott, Carol F. 
234. Scott, David Randolph (Dave) 
235. Scott, Judith Elaine (Judy) 
236. Sears, Katie 
237. Shifter, Nikki Marie 
238. Shifter, Barton R. (Rob) 
239. Shin, Sally 
240. Sian-Nunag, Amelia 
241. Silveira, Emilia 
242. Silveira, James (Jim) 
243. Simkins, George H. 
244. Simkins, Geraldine L. (Geri) 
245. Skillen, Andrew 
246. Skillen, Susana 
247. Smoot, Adam 
248. Soady, Lucille Marie (Lucy) 
249. Stayboldt, Joanie 
250. Stock, Kathryn Jenette (Kathy) 



251. Stratford, Allan G. 
252. Stratford, Nancy 
253. Stringer, Dorothy 
254. Sullivan, Suzanne (Suzy) 
255. Tatro, Al 
256. Taylor, Arthur 
257. Taylor, Michelle 
258. Tiffany, Lori 
259. Tiffany, Scott 
260. Trimm, Christopher J. (Chris) 
261. Tuskui, Tsuneo 
262. Tussing, Richard E. (Rick) 
263. Tyler, Paula 
264. Uno, Sumie 
265. Uno, Yuji 
266. Upegui, George A. 

267. Valla, Jolene 
268. Van Cleve-Schmidt, Heidi 
269. Van den Oeuvre, Jennifer C. 
270. Varela, Pilar 
271. Vroom, Denise 
272. Vroom, Kenneth B. (Ken) 
273. Warren, Gregory P. (Greg) 
274. Weller, Richard Charles (Chuck) 
275. Wentz, George A. 
276. Wentz, Kristine M. 
277. Winterrowd, Gary L. 
278. Winterrowd, Peggy J. 
279. Withers, Dolores 
280. Withers, Jerry S. 
281. Woolley, James Morton (Jim) 
282. Youtsey, Eric J. 

 

 

Members Removed (Through home going) 
1. Harvey, Marjorie Maxine 
2. Helvey, Lu 
3. MacPhee, Cynthia 
4. Mellert, Shirley W. 
5. Niere, Romeo C. Sr. 
6. Owens, Judith Luella (Judy) 
7. Schmidt, Dennis George 
 
Donna moved to accept the new members and members removed by request or homegoing. The motion was 
seconded and Chairman Cochrane called for the vote. The new members were welcomed by acclamation and 
Chairman Mike prayed for them.  
 

DEVOTIONAL 
Pastor Sam Evans, Interim Senior Pastor, opened the devotional with the statement, “A house divided cannot 
stand” and reminded us that it was not Abraham Lincoln that said this first, but Jesus. Sam asked everyone to turn 
to Ephesians 4, stating that this is a call to the body of Christ to be united. We will begin with verses 1-3: 

“I therefore, a prisoner for the Lord, urge you to walk in a manner worthy of the calling to which you have 
been called, 2 with all humility and gentleness, with patience, bearing with one another in love, 3 eager to 
maintain the unity of the Spirit in the bond of peace.” (ESV)  

First, Paul does not ask us to become something, but to be who we are – to walk in the manner worthy of your 
calling. To “walk” in Scripture means to “live your life.” We should pattern our lives after God’s Son, Jesus.  God 
called us – not because we are  so awesome, but because HE is so Awesome! And we responded to that call. 
Paul reminds us that God has blessed us with every spiritual blessing and sealed us with the Holy Spirit. Not only 
did God raise His Son Jesus Christ from the dead and seat Him at His right hand in the heavenly realms (Eph. 
1:20), but God also raised us up with Christ and seated us with His Son in the heavenly realms (Eph. 2:6). We are 
Jesus’ representatives here on earth. We have been saved from the punishment that our sins deserved. We are 
God’s handiwork, His masterpiece, created in Christ Jesus to do good works. All the blessings that we have from 
God - they are our rights – our inheritance. In a society that is consumed by rights, we have the greatest right, 
found in John 1:12 –  

“But to all who did receive him, who believed in his name, he gave the right to become children of God.” 
(ESV) 

With those rights come responsibilities. We must walk in a manner that is worthy of our calling, with total humility 
and gentleness toward one another – the opposite of pride or spite. The best example of humility is in Philippians 
2:8 –  

“ And being found in human form, he humbled himself by becoming obedient to the point of death, even death 
on a cross.” (ESV) 

The anti-humility drug of our era is Facebook. It’s a place where we can tell everybody what a great person we are 
– or tear down anybody that disagrees with us.  We must also be gentle – or meek in some translations – which is 
defined as ‘power under control.’ It conveys a tempered spirit, the opposite of being vindictive or vengeful. We 
have the capacity to be gentle, because we have the full power of God within us. We don’t have to be angry, 
spiteful, slanderous, or vengeful. Gentleness leads to patience – patience with one another. The patient person 
can endure negative circumstances without becoming irritated, angry, upset, or striking back. In this moment, it is 



easy to be humble and gentle. As we move into the “meat” of this meeting, let us maintain that attitude. We are 
patient when we bear with one another in love. “Bearing with one another” is really the idea of “putting up with one 
another” – in their weaknesses and failings. It’s not always easy to allow for other points of view or the actions of 
others. We will have different points of view within our church body; we must make “room” for them and bear one 
another’s burdens. As Pastor Garrick said in his sermon, we must earnestly desire to love one another deeply. 
Humility and gentleness together leads to unity – unity of the Spirit in the bond of peace. We must pursue unity 
with zeal – the unity of the Spirit, God in us! Unity is exhibited in the fruit of the Spirit: love, joy, peace, patience, 
kindness, goodness, gentleness, faithfulness, and self-control. We aim to live and walk in the Spirit. And our 
passage says peace binds them all together. There should be no division over non-essentials. Unity is built on the 
7 “ones” in  Ephesians 4:4-6 –   

“4 There is one body and one Spirit—just as you were called to the one hope that belongs to your call— 5 one 
Lord, one faith, one baptism, 6 one God and Father of all, who is over all and through all and in all.” (ESV)  

The church is described in Scripture as one body with different parts that function together; we have one Spirit who 
lives in us! Moreover, we have one hope – a confident expectation! This confidence is seen in Philippians 1:6 –  

“being confident of this, that he who began a good work in you will carry it on to completion until the day of 
Christ Jesus.”  (NIV) 

God is over all. This is a capstone statement. The Godhead is united – Father, Son, and Holy Spirit. The church 
also is united. In closing, here is wisdom I learned from Pastor Byron years ago. In a situation where we don’t 
understand everything or have all the facts, we must always assume the best! We naturally assume the worst; and 
in the absence of information, we supply our own. Let’s assume the best as we go through this process today.  I 
ask that we trust our leaders and the process. Everyone is invited to participate. You are free to express your 
thoughts, ideas, and questions, being mindful of how we speak. This is not my church; it is not Byron’s church; it is 
not anybody’s church. This church belongs to Jesus Christ. Let’s ask ourselves, “Where is God in this?” God is in 
all of our circumstances. Let’s continually look to Him.  
Pastor Sam closed by praying the 7 “ones” over the church and the rest of the meeting. 

 
[Chairman Cochrane invited the Search Committee to come up on the stage. As they were doing so, he asked that 
each person limit their speaking time to 1 minute or less in order to get to the other business of the meeting in a 
timely manner.] 
 

SENIOR PASTOR SEARCH COMMITTEE UPDATE 
Rod Lenders, Elder of Student Ministries and Chairman of the Senior Pastor Search Committee, opened by 
recognizing the other members of the Sr. Pastor Search Committee: Bill Duncan, Anne Dokko, Mike Cochrane, 
Emily Tabari, Tom Miller, Jill Mori, and Mike DiLustro. Pastor Sam joined the team on stage as moderator.  
 
Rod shared that he has spent a lot of time and meals with the team members over the past several months. In 
that time, they got to know each other, trust each other, love each other – and have become friends and have 
become united. He thanked them for their hours and hours of sacrifice and service away from their families and 
away from work. They have actually spent 100’s of hours each individually in this process. Rod turned the floor 
over to Bill Duncan for the update.  
 
Bill began the update saying that it is a huge responsibility the committee was given to find a new senior pastor. 
They do not take this lightly and they count it a privilege to be chosen by you to serve in this capacity. We know 
how important this is and we have come to a very difficult decision that we are sharing with you today.  Bill 
reminded the congregation that the charge of the team is to find the very best Senior Pastor for RHCC for this 
time. From the very beginning, the team petitioned the congregation to be in prayer for them in this process – and 
they ask that those prayers continue for them as they diligently carry out this charge. As you have already read or 
heard, we have decided along with the search firm that our internal candidate, Executive Preaching Pastor Shawn 
Hurley, will not move forward as a candidate for the next senior pastor. We realize that for many this is an 
unpopular decision. We were charged to make the right decision, no matter how difficult or painful it might be, for 
the long-term greatness of God’s church here at Rolling Hills and the achievement of its mission. You have 
charged us to find the very best candidate to serve as our next senior pastor. My personal definition of the best 
candidate would be the right leader to navigate our course from where we are to where we want to be. 
 
Let me start with where we are. Throughout this process, we began by seeking the wisdom of many counselors – 
and continue to do so. We interviewed church leaders, and we had fourteen different focus groups from different 
areas of our church (choir, Sunday school classes, global outreach, children’s, etc.) to cover every facet of our 
church. We also reviewed surveys done by the congregation, the elders, and the staff. The results were not good, 
showing a lack of inspirational leadership, poor communication, lack of shared vision, a low level of trust, and a 
lack of unity. The BCWI (survey company) ranked our church in the lower 10%. These are sobering results and, 
hopefully, will be taken to heart by our church leadership. Nevertheless, our committee was asked where we want 



to be. Stating his thoughts, Bill said we desire a church with restored trust that is united among staff, elders, and 
congregation in both heart and action so to fulfill God’s vision for RHCC. We need a leader that exhibits not only 
the biblical qualifications, but who has also been equipped with all the tools that can unite and mobilize the staff, 
elders, and congregation to that end.  
 
So the team again reached out for help and guidance as to how to get to where we want to go.  We talked to many 
different people and churches. One was King’s Harbor Church, which had a 4-year search for a senior pastor. 
Theirs was a particularly difficult situation, because their entire elder council resigned. They acquired a good deal 
of outside help just to get healthy enough to begin a pastoral search. They have had a senior pastor now for well 
over a year and their attendance is back up to their previous levels. We also interviewed folks in the Covenant – 
Paul Wilson/Superintendent of the PSWC, and ECC President Ray Johnson. We spoke to Mariners Church, who 
had recently gone through a senior pastor search, and to Jack Hamilton, a pastor out in the high desert. All these 
sources pointed us to get a pastoral search firm for two reasons: 1) to get the breadth and scope of a nationwide 
search through their networking connections, and 2) especially because we are considering an internal candidate, 
Pastor Shawn. This would help us to be fair and objective in considering him, since we all have had many personal 
links and experiences with him over many years. This was personally very important to me. I, like many in the 
church, love Shawn and consider him to be an excellent preacher and shepherd; but I also have a lot of personal 
history with Shawn, as do others on the Search Committee. So, being fair and objective for Shawn was of utmost 
of importance.  Therefore, we determined to get help from a search firm to find the best possible candidate.  
 
While Agora (the search firm we chose) took the lead and advised us, the Committee is responsible for the final 
decision regarding Shawn. As the search firm went about their process of learning who we were and speaking with 
staff, elders, and the search committee, they also developed a sketch of who we are as a church and the condition 
we find ourselves in. Initially, Agora wanted us to treat Shawn as any other candidate, but after talking with him 
and getting to know our church better, they and we decided it was best to move Shawn up in the process, giving 
him preferential treatment. They had him complete the large interview questionnaire, put his name in the 
candidacy, moved him forward to complete a formal application, and took a longer and more intense second 
interview. However, after doing all of that, the results were not favorable to Shawn. Agora said that it was “clear 
and evident that Shawn should not be moved forward in the process.” Personally, this tells me more about where 
we are as a church than it does about Shawn as a pastor and a leader. RHCC needs union, healing, and growth – 
and a new leader with an outside perspective, which will provide us with the best opportunity for success as a 
church going forward.  
 
The status of our church right now is that we are going through a healing process. I’m grieving for Shawn, Melinda, 
and their family, as are many of you. And that’s okay. As a committee, we are reaching out. We’ll take any 
question you have here today, and we’ll give you the best answer we can. There are some confidentialities and 
discussions that we can’t comment on, but we’ll do our best. You deserve answers to your questions. Rod has 
reached out to Shawn and spent some time with him. I’ve spoken with Shawn on the phone more than once and 
I’m hoping to meet with him in person. We know this has been tough for Shawn and know that he needs a little 
space, but we hope to be able to help him and help us all as we go through the grief of him not being chosen. The 
committee met with the staff last Tuesday to share our hearts and answer their questions. Please be in prayer for 
the staff as many of them are grieving. All of us are willing to meet with anyone to address concerns; we have 
already met with many here today. Moving forward, at this time Agora has several candidates at various stages in 
the process. Currently your Search Committee has three candidates who have provided their resumes and 
sermons for us to review and listen to, which we will be busy doing before our next CBM. I assure you that we will 
be diligent to do as we have been charged – to find the very best senior pastor for RHCC at this time. We do covet 
your prayers – and please be praying for our next senior pastor even now – that God would prepare the heart of 
the man He has chosen for us and that we have been charged to find.  
 
Bill concluded with an encouragement to the congregation by relating the story of another church with a similar 
situation to ours (an internal candidate who was not chosen). Fast forward, this church has now had a senior 
pastor for well over a year. Their church health has improved dramatically; they have experienced increased 
attendance, growth, and have had good biblical messages. Everyone is happy with the new senior pastor. Bill also 
spoke with the Senior Pastor. He, too, is happy and sees that this is where God called him to fulfill the charge to 
bring healing and unity to the church. He believes that God has a similar story for RHCC and asks that we pray 
with him to that end.  
 
 
 
 
 



Bill yielded the floor for questions from the congregation:  
 

Ed Lassiter thanked the Search Committee and Elder Council for all the countless hours they have put into 
serving our church and asked the congregation to join in expressing their thanks for them as well. His first 
question or concern is about what is contained in the current job description and job responsibilities for pastor that 
is being given to the candidates. He hopes they are in accordance with the By-Laws [each Pastor is called (hired) 
by the Congregation; each Pastor shall be acceptable to the Covenant Ministerium; and the Pastors shall, both in 
work and precept, work in harmony with the Evangelical Covenant Church]. Whoever is called as pastor has to 
agree with everything in both – and we the congregation need to “buy off on” what is written in them as well.  He 
asked to have them made available for the congregation to read. Secondly, he asked if the Elder Council would lay 
out future strategies and a vision, as well as future policies that the EC thinks are important for our church. He 
thinks that the sooner we could hear from the EC on these things with regard to our relationship with the 
Evangelical Covenant Church would be a help to us all. 

 
Clyde LaGue stated that he, his wife and family have attended RHCC for over 25 years. Currently he is 

privileged to work as Elder alongside a very talented staff in Children’s Ministries. He affirmed that our church 
constitution and by-laws, and the authority they represent, are the foundational and functional pillars of our church   
under our highest authority, the Lord Jesus Christ. Through faithful servant leaders following His Word and His 
will, our Lord put these pillars in place. They define a process for Rolling Hills that reflects biblical church 
governance and stand as guards against the pain that comes from not following directions, as was illustrated in 
Pastor Garrick’s sermon this morning. The Search Team is made up of some of the most trusted, faithful, 
respected servants and followers of our Lord and of His will. Each one has been selected by God through our 
congregation to represent Him and His path for RHCC. Each one is devoted to the Word and to God. Each one 
has put aside his/her own personal dispositions and seeks to do God’s will. Each one knows to Whom they must 
answer and that they are held to a much higher level of accountability. The search firm was chosen because it, 
too, reflects these same qualities. As an external entity, they are able to be unbiased and are equal to the search 
team in devotion to God to find the best pastor for our church. God is more than able to work through these godly 
men and women to give us the senior pastor we need to accomplish His perfect will. Let each one of us take 
refuge in our Heavenly Father and rest in Him, knowing that He will provide a senior pastor for us in His timing. Let 
us not fall into fear or be anxious and thereby allow the enemy to divide us. To quote Martin L. Jones, “faith is a 
refusal to panic.” Let us each be patient; let us each submit to our godly authorities; let us reflect the image of 
Jesus to each other and the world around us. Our God is a mighty God. He is still in control. He is still on the 
throne. 

  
Safy Jacob asked Rod and Chairman Cochrane to affirm that RHCC belongs to the ECC, which they did. She 

asked why the Agora group changed the phrase “ordained by the Covenant Church” to just, “ordained.” Safy 
shared another Scripture on unity – 1 Corinthians 1:10 – “I appeal to you, brothers and sisters, in the name of our 
Lord Jesus Christ, that all of you agree with one another in what you say and that there be no divisions among 
you, but that you be perfectly united in mind and thought.” She also thanked Pastor Shawn for his leadership and 

shepherding over the years. (Rod answered Safy’s question stating that he didn’t know exactly how the phrase 
was changed, but the team didn’t want to eliminate anybody from consideration. He also noted that pastoral 
searches in the past have included candidates outside the ECC, including Byron MacDonald. He also stated that 
the search committee has not been instructed one way or another as to searching for ECC candidates only. To 
this point, they don’t even know if the candidates are or are not Covenant.) 

 
 Mary Nygren stated that she and her husband Mel filed the charter that began this church! She noted that, 
historically and constitutionally, RHCC is linked to the ECC. She thinks it would be good to affirm who we are 
constitutionally, as well as our identity in the ECC. She said it might help to unravel some of the threads that led us 
to where we are now. She also suggested that, while external eyes are good, we should look within to determine 
what we can do to bring unity. Lastly, she agrees that it is very important that the job description being given to the 
candidates lines up with the Constitution. (Chairman Cochrane stated that the job description can be found on 
our website.) 
 
 Jessie Austin asked which of the elders present have been elders in the last 20 years, because she thinks that 
might tell something about the disunity in our church. She made several statements about her family’s history at 
RHCC, which gives her a sense of “ownership” and of family in the church. She feels there has been dysfunction 
in RHCC for a long time. In her opinion, whenever she asked for clarification about a serious church matter (i.e., 
Pastor Byron’s discipline, the departure of associate pastors and staff, etc.), she felt accused of gossip and not 
submitting to the elders. When, for the sake of confidentiality, the answer was minimal and the elders asked her to 
“just trust”, she felt like they were keeping “family secrets.” In many other statements, she linked the elders to the 
dysfunction in the church. Because of that, she said she has questions about the fact that there are a lot of elders 



on the Search Committee. Therefore, she feels that this dysfunction is shown in not choosing Shawn. When she 
asked the Search Team to explain their reasoning, she heard them say that other churches told them ‘it’s an 
easier way of doing it; it’s harder to hire internally when you have conflict; so, let’s just go with a new guy.’ She also 
feels that our church conflict and division lies with the Elder board, although she doesn’t know why. 
 
 Jenna Bucklew read the Titus 1 passage that outlines the qualifications of elder, stating that Pastor Shawn 
meets and exceeds all those qualifications. She shamed the Search Committee and the Elder Council for failing to 
recognize this. She finds it shocking to have hired an “outside corporation” and likened it to going “outside the 
Word of God.” She feels it allows the world and human preference to creep in. She questioned the Search Team 
about who they represent – the whole church? Or just a few?  She said she doesn’t know who could be a better 
Sr. Pastor than Shawn could. 
 
 Sam Van Wagner thanked the Elders and the Sr. Pastor Search Committee for their work. He expressed 
agreement with the previous two sisters’ statements. He dislikes what Bill Duncan said about the condition of our 
church and feels that blame for the problem was laid at the feet of one man – Shawn. He feels sad that we are in 
this position and wonders, “where were you?” and “what have our leaders been doing?” (Bill Duncan replied that 
the results of the survey were sobering indeed. He said that all levels of leadership should take them to heart. The 
Search Committee has been charged with finding a senior pastor, not with fixing the disunity.) 
 
 Seri Wheeler spoke of her connection with Shawn over the years. She expressed disappointment and 
disagreement that he doesn’t ‘fit’ with what our church needs at this time. She feels the decision brings more 
disunity, discord, and pain. She accused the Elder Council of the disunity and discord we are experiencing as 
coming from “within the boardroom walls – not from the pulpit and not from the pews.” She asked that the decision 
about Shawn be reconsidered, stating who better to lead us in restoration than the very person we’ve ‘wronged’ in 
the process.  
 
 Andrew Faris expressed sincere thanks to the Search Committee. He commented on the letter about Shawn, 
in particular the statement about the need for unity. He believes that disunity is a massive sin problem, and he 
implied that the problem is in the core of our leadership. He cited confession, repentance, and forgiveness as the 
“cure” of sin. Then he questioned the elders’ ability to follow that process, saying that any that cannot should step 
away from their position. He feels that no ‘external’ pastor can walk in repentance for us. Stating that Ephesians 4 
is clear on how to obtain unity, he asked if the Elder Council and the Search Team have adhered to those things. 
Have they been humble, gentle, patient, etc. in order to bring the unity needed?  Finally, he asked that the Search 
Committee reinstate Shawn as a candidate in the process. 
 
 Kirk Lantz affirmed that Pastor Shawn is loved by the church. He related his own experience of not being 
promoted two different times at his job of 20+ years. He was very disappointed and grieved over not being chosen. 
But he finally realized it was God’s will and he would have missed out on blessings for himself, his wife, and his 
kids if he had been promoted to those positions. He reminded everyone that we, the congregation, elected the 
members of the Search Committee and put our trust in them. We gave them the authority on our behalf to seek 
God’s will while searching for a senior pastor. We stood behind them as they were elected. Six months ago, we 
stood by them as the process continued. One month ago, we stood by them. We must continue to stand with them 
as they continue to seek God’s will. Any backlash or attack is not God-honoring at all. This is wrong on so many 
levels. These individuals are serving us, the congregation, and, more importantly, the Lord. They do not deserve 
any divisiveness. We must submit ourselves to their authority as they submit themselves to God’s authority.  
 
 Rosemary Campbell stated that she has been hearing blame and accusations being thrown around, but wants 
to put blame where it belongs – on the enemy! He is the one who wants dissension and division in our body. That 
distracts us from the advancement of the Gospel. Rather, we must be patient to find the pastor who will lead us 
through these unprecedented times.  
 
 James Pratty said he felt the choosing of the Search Committee was a popularity contest. (He was one of the 
nominees.) He believes that the elders on the committee had already made a decision before the process even 
started, and that makes them unfit to continue in the pastoral search. He finds it audacious to say that Shawn is 
not fit to be a leader in the church in which he grew up. This has caused him to lose faith in the Elder board. He 
claimed that the elders have some lofty desire to destroy Shawn’s spirit and kill his soul. The elders are elected by 
the congregation and are not to hold preconceived agendas. He thinks we need to suspend the Elder board and 
the Search Committee and turn to the greater CC to assist us in this process, and move forward in appointing 
Shawn as pastor. (First, Emily Tabari responded to him, stating that she has never been on a team that has had 
such unity among vastly different people, not always at first, but always after praying and seeking the Lord. It is at 
the church business meetings that she has seen the most disunity. Having been in church her whole life, she has 



never heard questions put forth that have such vague accusations without people being able to stand and process. 
It is very stressful and it is the disunity that she has noticed the most. As far as the team goes, our great unity must 
be a direct act of God.  Also, the team anticipated those who would bring into question their biases and possible 
preconceived agendas. It was for this very reason the team hired Agora – to help them be above reproach.  
Following Providence, the team sought the counsel of many, who all said to get outside help. The decision about 
Pastor Shawn was even painful to many on the committee, but we all know that God has directed us. I did not 
make this decision out of a desire to please man – I certainly am not pleasing a lot of men with this. But I can say 
before God that I am right with Him. And because of the unity that we’ve had, I can say that every member has 
acted with integrity in this process.  Anne Dokko also responded thanking everyone for their emails and their 
questions, because they asked some of the very same questions with which they struggled. When we first met, we 
all agreed 100% to seek God’s will. The easiest route would have been to choose Shawn – 100% yes, if that was 
God’s will. But we followed the process to find God’s will. The church she grew up in had a senior pastor that 
abruptly left, which caused many to leave the church as well, including some new believers who never went back 
to church. She grieves over those souls. The committee’s decision does not change the fact that Shawn is an 
excellent pastor. We were charged to find the best senior pastor for the entire congregation – including families 
who speak Spanish and families who speak Japanese. We are not saying Pastor Shawn is not qualified, but in this 
season for the entire congregation, as we followed the process, Pastor Shawn is not moving forward.) 
 
[At this point, Rod Lenders interjected, speaking as an Elder – (loosely quoted) “Do me a favor. If you see me in sin, 
or if you have some accusation against me, please come to me. Can you do that for me? And not do it publicly? Could you 
do the same for our brothers and sisters in Christ?  A public session like this is not the right place for accusations against an 
elder. If you come to me personally, I welcome correction, because I’m a sinner saved by grace just like you. As an elder, I 
have some portion of responsibility of the dysfunction in the church. Every one of us – even you – has some portion of 
responsibility in it – in what we hear, what we say, how we love people, how we don’t love people. Again, please come to 
me personally. I will welcome it and I won’t shut you down. But this public forum is not the place for accusations against 
elders.”] 
 
 Jan Lacey-Chorley asked whether the final decision is from the congregation only. (Rod Lenders answered, 
explaining that the committee presents the final candidate to the congregation to vote on.) 
 
 Ingrid Liu expressed confidence in the Elder Council – that they are godly men who really love the Lord. We all 
love Shawn and know he is a very gifted preacher. The question is not whether he is qualified. Rather, is he God’s 
man for senior pastor right now?  As a person of color in a Covenant church, where there are a lot more blonds 
than at some other churches around, there tends to be an “in crowd” and an “out crowd.” So, she thinks it is good 
to “look outside” RHCC to help change some things we haven’t perhaps considered. So let us leave the past 
behind and press on toward the mark for the prize of the high-calling of God in Christ Jesus.  
 
 Ginger Thompson reminded us that God chooses those who serve and stated that the team has been doing a 
good job. She respects them and thanks them. She prayed, ‘may God’s will be done – not ours.’ God knows the 
one He has chosen for our senior pastor and we must give the team time to find him. If they have their hearts 
turned toward and tuned into God’s heart, He will lead them to and show them the one. 
 
 Greg Muse, commented on the matter of unity. If we were actually voting today, would everyone stay, even if 
the vote didn’t go “their way?” Or would we walk out the door?  He pointed out that each one of us needs to 
examine his own heart for his motives and prepare his heart, so that when it comes time to vote, we can all be 
united, no matter who the candidate is and no matter the outcome.  
 
 Monika Bittner indicated that all the pastors at RHCC have fed her for over 40 years. She did not know there 
was this level of disunity in the church and is grieved by it. She likened our dysfunction to a civil war. She 
encouraged us to stop fighting against one another, and get back to being servants to one another, just as Jesus 
served us. She reminded us that, in the end, we each will stand and answer for what we have done with Jesus. 
God needs a church who looks like Him. 
 
 Britt Faris said she has been blessed in many ways from several different groups at RHCC over the years. She 
is grieved that Shawn was not chosen. She asked the Search Committee what they specifically meant by the 
“need for unity.” She also asked them to address the phrase “to avoid bias” and why that is so important. She 
asked the Elders what is planned to address the disunity, as it still feels so deep and grievous. (Jill Mori 
responded that, as a Search Committee, they were not tasked to deal with unity in the church. Regarding Shawn, 
their decision was not anything about his character nor about him being a good pastor. Rather, our task was to 
seek God and His will and I think we’ve done that. Bill Duncan explained that, while an outside party has helped 
the church determine where the problems are and the need for relational healing, the committee has put no blame 



on Shawn for the church being in this condition. What we are looking for in a senior pastor candidate is a man who 
has seen a healthy church in action, so he can take that experience and apply it to how to communicate and how 
to inspire leadership and how to mobilize a congregation, so we can all pull as one.  Chairman Cochrane and 
Clyde LaGue explained further that the study done by the outside firm identified 6 key areas to work on to heal 
and create healthy relationships with staff and elders. These projects are all underway with some that began in 
2019.) 
 
 Reagan Cohen thanked Pastor Shawn for all he has done in his life over the years. He also thanked the Search 
Team for their work. He was shocked to hear that our church rated so low on the study that was done. He asked 
for some tangible ways to make our church more unified. (Pastor Sam stated that the problems didn’t happen last 
week, but rather over a long time. So it will take time to make things right. As Clyde shared, the EC is being 
proactive with the projects that have been created. Also, the interim vision and mission statement were created to 
guide us while we work on the different issues. Vice Chairman Mike DiLustro reminded us that unity is all about 
the little things we do for one another. It’s in how we walk in a manner worthy of the calling with which we have 
been called, with all humility and gentleness, with patience, showing tolerance for one another in love, being 
diligent to preserve the unity of the Spirit in the bond of peace, as Paul says in Ephesians. What is this walk? It 
doesn’t just happen one day and we check the box. It’s a daily conduct. We each need to ask ourselves, “What 
am I doing to create that unity?”) 
 
 Garrick Hanger, referring to the letter, took issue with the statement that the process with Shawn had been 
“thorough.” He claimed Agora never had a conversation with him about Shawn, finding fault with that, since he has 
had a close, long-term relationship with Shawn. Next, he referred to the BCWI report, where our score was so low 
that it moved the team to look outside the church to find a new pastor. In his opinion, church polity makes it hard 
for church staff to lead unless one is the Senior Pastor. He questioned whether the team did everything they 
needed to do looking inside the church before going to look outside the church. He argued that Shawn was never 
given the authority nor the opportunity to show what he could do to lead RHCC out of its current problems. He 
accused the search team of not interviewing Shawn thoroughly. He asked the Search Committee to reinstate 
Shawn as a candidate. (Anne Dokko responded to Garrick explaining that whether they have one candidate or 
several, they go through the same process. Our interview is to determine the final three. And from the final three, 
we will eliminate two to get to the one for the congregational vote. From the 25-page questionnaire and the two 
interviews, Agora decided Pastor Shawn would not move forward. To say that now we, the search team, will 
interview him would be saying we are going to interview hundreds of candidates. However, we need to follow the 
process, trusting in God and in the Bible. We seek God in every step. We are more than aware of every decision 
we make as a group and we seek the Lord earnestly in it. She thanked Garrick for raising those concerns, noting 
that the team has discussed them extensively. Bill Duncan added that we have interviewed and met with Agora 
almost on a weekly basis. Members of the Search Team have confidence in Agora, from the process Agora uses 
to the testimonies of other churches who have used them. Referring to his notes, Bill found that Agora said they 
had interviewed elders, search team members, and staff – and it shows Garrick’s name being a part of the SLT 
Staff meeting. The Agora President and Vice President gave the staff department leaders their emails and 
personal cell phones asking the staff members to contact them if they wanted to speak more about 
Shawn’s candidacy for Senior Pastor. Therefore, Bill was not aware that Garrick or any staff leader would feel they 
didn’t have enough opportunity for input. Agora also interviewed Pastor Sam as the pastor to whom Shawn 
reports. Again, Bill said the team finds Agora to be experienced and professional, having done this process 
hundreds of times.) 
 
 Greg Muse returned to ask what a “turn-around pastor” means. Is he a pastor who comes in for 2–3 years to 
“fix” things? (Bill Duncan explained that we need someone to change the culture in our church and none of us 
had the thought that that person would be with us for less time than it took the Search Team to find him!) 
 
 Brian Austin asked for more clarity on the projects that are being done by the Elder Council to create unity. 
Also, he thinks that pastors have left here feeling demoralized and having lost the joy of serving the Lord. He 
asked the Elder Council to respond to that. (Chairman Cochrane stated that the EC will have the Projects “nailed 
down” by the next EC meeting and can publish them in the next minutes. Regarding his second question, 
Chairman Mike said he would meet with him over coffee to discuss, as he does not agree with Brian’s 
assessment.) 
 
 Benjamin Wallin stated that men will always fail us, because we are all sinners saved by grace. He reminisced 
that he grew up with Pastors Shawn and Garrick and they both helped him grow in the Lord. He reminded us that 
God will not fail us. Let’s be patient, wait on the Lord, and be more like Jesus as the Search Team does the 
process of finding our new pastor. 
 



Chairman Cochrane concluded this time by praying over the Sr. Pastor Search Team. 

 

TREASURER’S REPORT – CURRENT FINANCIAL STATUS 
Peter Knickerbocker, Treasurer, presented the Treasurer’s Report.  As of August 31, 2020, the revenues are 
$1,577,500 and the expenses are $1,768,300, which results in a difference of ($190,800.00). This is very normal 
for this time of year, as summer giving is always down. We are looking at attendance in a different way these 
days. We are averaging 650 – 750 people in the tent each week and about 750 ‘devices’ are watching the 
livestream, online and on the app. Each device may represent more than one person watching.  

 

CONGREGATION VOTE ON 2020/2021 RHCC ANNUAL BUDGET 
Gene Chou, Elder for the Finance & Property Commission, stated that, although recent forecast projections 
suggest that congregational giving may be around $6.4M for this fiscal year, the Elders and the Finance & Property 
Commission recommend the adoption of the $7.8M proposed budget, while we closely monitor giving and 
expenses. Covid has had an effect on our church ministries, on our efforts to return to worship in the tent, as well 
as return to fellowship in Life Groups, youth and other ministries makes us hopeful in God’s faithfulness through 
giving toward year end. Historically, our church has done a fantastic job of reducing expenses when needed, so 
the Business Office, F&P, and the Elders will continue to closely monitor our financial situation. Gene explained 
that if a dire situation presents itself, the church has options (expense reduction by staff, trust account, cash 
management account, HES, etc.). Prayer leads us under God’s authority in all trials. So we ask the congregation 
to pray for RHCC and for God’s provision. Please review pages 1 and 2; the remaining pages are the details. 
 
Gene opened the floor for questions: 
 
 Mel Nygren noted the increase in Personnel budget even though pastor positions have been vacated and the 
Missions budget has gone down. In the Personnel budget, are we setting aside money for 5 new pastors? And are 
we filling all those positions? (Bob Cubillos, Business Administrator, explained that the increase is because of 
the lack of a Senior Pastor, and answered that we will not fill a position unless and until we see the need to do so. 
Craig Knickerbocker interposed that $200, 000 had been given for Covid relief to our missionaries. So we’ve has 
a good time blessing people around the world.) 
 Dwight Hanger noting that the back south parking lot is in disrepair, asked if it would be repaved. (Bob 
Cubillos answered yes, stating that there are funds set aside for that. And we are in negotiations with MWD.) 
 Emily Wandland asked how we manage to the shortfall. (Bob Cubillos explained that we have the HE and 
Cash Management accounts; we keep a close watch weekly; and the staff helps with decreasing expenditures.) 
 Margaret Grieco asked why some ministry budgets increased, while others decreased. (Marcia Trani, Director 
of Local Outreach, explained that funds were shifted around because the whole budget decreased. We formed a 
set of criteria to make the shifts (i.e. do they present the Gospel, do they lead people to Christ, can RHCC 
members serve with them, do they do community development, etc.).  
 
Gene moved that the recommended budget for FY 2020-21 be adopted.  
The motion was seconded. Chairman Mike called for the vote and the FY 2020-21 Budget was adopted 
unanimously.  
 

RESIGNATIONS AND APPOINTMENTS 
Chairman Cochrane cited the resignations of Linda Cochrane, Bob Lopez, Brad Barez, Jason Roszhart, and David 
Krall. 
 

PRAYER & RECESS 
At 6:39 pm, Pastor Sam adjourned the meeting with prayer. 
 
 
s/Jane Wallin 
Church Secretary 


